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MIT ORAL HISTORY PROGRAM

Project on Women as Scientists and Engineers
Women's Luncheon

Cambridge, Mass. (MIT) Jane: 3, 1976

transcribed by Beth Gould

Shirlee Sherkow: I thought I would start now because it's
getting late, and some people have to leave. You-can keep
hame s
ﬁgn_e&%éﬂg7—vkny?——ﬁutrﬁyAShirlee Sherkow, and I'm the one
who organized thé§thing, even though I don't know most of
the people here. But I thought I'd tell you what was generally
Hlis luncheoN
the purpose of having 4t—to—begin—with, which is basically
A

just an information exchange.} By—the wayy—itls—being—taped,

This—4s—a == Bastecaldy, I'm involved in the Oral History Program,

and I'm doing a project on women scientists and engineers. dumd—

I just started iﬁ November [1975]. &adfgince I began this

project, I've been talking to people at MIT; I realized that
there were a lot of different research projects going on and
also a lot of different whzt=¥—e&¥T "action-oriented projects"
going on that people really were not aware of. All the
different things just simply within MIT that were going on.

So the basic idea was just an information exchange. #mé Lhe

second purpose was just that people could get to know each other,
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which I think has already been accomplished EGghsa], so that's
nice. _ﬁa&:E; the Fall, ! i the Oral History
Program would like to sponsor another luncheon, where we would
include students, and I'm especially thinking of having the
students who are involved in setting-up the Women's Center, and
the students who are involved in Freshman Orientation, and so
on, because basically, the students aren't here noi}gpazﬁsnu,
Heoze Whe AN §
-wiho ,have been active in women's issues, ands=vow=fmow, women's
projects. Se—salses—other people—were—not—-— We were not able
to invite a whole host of people; as you know, it wasn't open
to anybody else, so hopefully in the Fall we'll have another
luncheon, and we'll be inviting the people who weren't able
to attend the first one. #i thought first I would just tell

you a little bit about our project, and then we'll go on to

the other people. Aﬁ&:I;; Oral History Program is a new

program, and it just started about a year ago. MMy particular

project 1is interviewing women scientists and engineers in the
Boston area. Aad\AL‘re doing the complete life histories of
these women. So far we've done Vera Kistiakowsky ,—whe=you
who is o ;

a&physics professor here at MIT. e
Mildred Dresselhaus is also going to be interviewed; she's
agreed to it, and we just haven't begun yet. In fact, the
first interview is tonight. "WBut the idea behind it was simply
that this kind of information is available on men; you know,
there are famous men scientists, and they leave their memoirs,
and there's books all over the place about men. L-i,ténfortunately,

about
there're aren't as many/women, especially, I think, in the present.
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So this was the purpose of the program was to, yesE=@EEdw, get women
who are scientists EEE engineers -- we don't want to limit it to
scientists. In addition, we've also interviewed a young astronomer
who works at Harvard Astrophysical Cente?; her name is Christine

Jones, and she's the third person. As I mentioned, we're going

to do about ten. kﬁ&,+4opefully, we'll have options with this

particular project; %3 I'd like to have a lot of different
projects about women. I'd like to have women in the media, and
there's a’couple of other possgibilities. ,But right now it's
just women in science and engineering. &nd(gne of the things
that we're looking for while we're talking to these people are
their particular motivation: Why did they decide to go into
science? Why did they decide to go into engineering? What were
their obstaeles, if they had anyi-—ill along the way , il
from high school, through college, graduate school. A@@ then,

RO
in their caregrirqpl!.!!nﬁ, wastitldifEieult to adngEEZ, Hrrdieo

{-—-—._

eny—eRd—s0 forthr. Basically, we're trying to understand the

entire social setting that these women lived in, their personal

feelings, and any obstacles that they may have encountered in
persuing their careers. A:iﬁiﬁat’¥€nally, we hope that our
project will serve as a stimulus for people all over the country
to do similar projects, because we don't have the money tqﬁ\

vousdememmy go around the country interviewing. YOou=semew; there

are a lot of women scientists and engineers throughout the country,
eouwy we.

but when you are limited by wesr funds, and wheB-3eou just have

to do the Boston area. —Se,f*opefully, we will be advertising

—gm our program, and letting othew people throughout the country
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know that this is what we're doing, and we hope that this will be

a stimulus for other people to carry on where we can't.

Questioner:  Will yeu| train Interviewers at all?

il
Sherkow: Wetk Lhe Oral History Program is set up, in addition

‘to having these specific projects, of which this women's project

is one--anybody in the MIT community that's involved in oral

history projects, we do help them. I don't think I'd-call it,

"train them", but any students who are involved, we give them

our equipment, and show them how to use it, and we have a whole,

yow=kaew; sheet of tips@ in interviewing, and so on,

and so forth. / It's not just for students, and it's not just

for teachers, it's,.swew=demew, for anybody who knows that we're

here, and wants to make use of our facilities. #Tn addition,

all of our materials that we will collect from these interviews

will be deposited in the MIT library system, and thatis going to mean

a special collection system which is not there right now; sometime

in the future. Hopefully, in the summer we'll be depositing

our first interviews from the DNA project -- there's a recombinant

DNA project that we're also involved in, and interviews will be

deposited in the library this summer. So, until then, people
s

really don't know that we exist, and don't know about our

information. Z 5 I invited a few people

on the projects that they're doing, of one sort or another. e

I thought I'd just briefly tell you who they are. Mary Rowe a(

and—you—probabty don 't kmow—— is a Special Assistant to the President

and Chancellor on Women and Work. JAgefr Edith Ruina is involved on
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a project called WITS [Work in Technology and Science], which is
geared to expanding career opportunities of men and women in
high school, and she'll be talking about her particular project.
f/_’-_\ Seve v
~kwe¢ Sally Hacker ~—4s—there—~is a sociologist, and for sesweral
yearé she's been a member of the NOW Board, and she's going to
talk today about her post-doctoral study at MIT on the culture
of engineering. & Evelyn Murray-Lenthall is representing
SWE, the Society of Women‘Engineers, which is a professional
organization of graduate women engineers, and also women with
equivalent engineering experience, and she will be talking about
the objectives of SWE. Awmd then Chris Dall is involved in
making films on women, and five films are being planned to be
made; two have already been made, one is on women in management,
and the other one is on women in engineering; .amd she'll talkin%
about those two: films that are complete&. Axed- finally, Pat
Garrison, who isn't here right now, and I hope she does make it,
is the Assistant Equal Employment Opportunity Officer, and
she was going to talk about her work in affirmative action.

So I thought we would just begin with Mary, then.

Questioner: CM\H)& “d—rvﬁj.u’_e @UQV“‘—‘ '06&\17

Sherkow: ? L&Ly doesn't everybody
+hat would be
Ha—pretty—bad—with

go around and introduce themselves, because

best
| “RIWET T .

Lotte Bailyn: ‘I'm Lotte Bailyn. I'm teaching at the Sloan School.

Sally Hacker: Sally Hacker.
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Questioner: You want to make a sentence -- say a sentence about

what you do Oftt_ for people?

B
Iisub%‘fkacaurg

Bailyn:,\Very little, she says [laughter]. -fFeetuwaltiy—— 1
have been involved in research on career women and meng an&f
theTeIzttonship—of—women that they
develop.

Allison Platt: I'm Allison Platt, and I'm the editor of Sof)journer

[women's newspaper at MIT]. Also, somewhat tending to be

involved uf\ & 7r‘azvd. fro’?ospe ’i-cs_r bewﬁ Wa.«Q«Q {AJLV\LQ\ UJOw(CD
r,_._.----——-________,_______.

#¥ produce prototype brochures for high school and junior high

school students about technolog%; amd—wett, we haven't heard

about the grant proposal. #sﬂfanother grant proposal which hasn't

Cohqa 14&V0u3k ejéﬁﬁv lmthS a small amount of money for Sojourner,

keeplﬁg uE) we haven't heard about that one.
Martha Taylor: I'm Martha Taylor. 1I'm from the Sojourner [reporter].

Betty-Ann Curtis: Betty-Ann Curtis. I'm C]lo.& ~|-o be LLQV‘Q,
/XL I'm interested in the Women's Forum.
I'm chairman of the career organization.
Sylvia Darrow: I'm Sylvia Darrow. I'm a technical assistant
's

in the Laboratory &£ Nuclear Science, and also active in the

Women's Forum.

Brenda Ferriero: I'm Brenda Ferriero. I work at the Computer
Center Information Processing Services Offices, and I'm also active

in the Women's Forum.
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Jane Sauer: Jane Sauer. I work on the local MIT — (Uc”ésle)/ ‘
gxciaauﬂe ijrawﬂ
Dotty Bowe: 4% I'm Dotty Bowe. I'm a financial aid officer.

I don't know what else to say, other than I have a long-term interest

in women.

A

Stephanie Krebes: I'm Stephanie Krebes, and I'm a social
anthropologist and film maker. &4&#d I've been doing video work

this yeai) ;;;aching a course, in non-verbal communication w the

depeilmet ~of

f{umanities. Right now, I'm working on a project

called,“Knowledge and Practiceflwhich is looking at the kind of
ideas and knowledge that planners have about their own planning
work, or their own work in planning. Aadtdhat I've been doing

is I've videotaped two women planners, criminal justice planners,
and now, at the present, I'm showing the tape back to them, and
interviewing them g:::;::‘;ﬁth the tape, and videotaping our
interview. Am& 20 I'm trying to get two different views on

what's going on in the tape. So it's really women in work.

at™

Niti Salloway: I'm Niti Salloway, and I work EEsh CAES th{
—#%- cable television programs, and I co-producaﬂthe women's films
gaj‘- C&ES. —4m¢ I'm interested in using video to work as a

family therapist, and that's what I'm training to do.

Qe -
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Pat Garrison: My name is Pat Garrison, and I'm the Assistant

Equal Employment Opportunity Officer here at the Institute. e

Aﬁy interests are in the emﬂm«! Menj— O_F Mt"-OVlf“ef A Women at

MIT. For promotion [laughter]. ‘ X

X

Rowe: W=, I was asked just to make a couple of words about what
dii s Ehat T diak myou probably gmm all know when Clarence

: grievance procedure Li€re,
Williams ‘uu 4—:6"2& ‘7‘&1 T wae—lpere:, our office

an

w as kind oanll-purPOSe office for inquiry and support, and

referrals of all kinds with a lecturer in humanities to teach.

I had taught a course every semester called Andrgﬂpnr, what—the

I do very little research right now, but that which I have done

is to try foster and LUOVV‘K myself/am work on the ‘PML%&S
of discrimination for women in higher eductation, and for women
in the work place in general. ' In my own work over the last
three and a half years at MIT, I've systematically collected
incidents of racist and sexist discrimination that has been
brought to my office, that seemed to me of a non- Courrr th£§9W\
nature. There's no nﬁaﬁ&yfredress under the law for the kind of
thing that I'm looking at, and that's why I'm interested in a2
because I think that the legal system available to women,
especially at places like MIT, is pretty sensitive, and yet
advance for minorities and women has been terribly slow. So
I've Eurned to the subtleties with great interest.

If I'm allotlrd ten minutes that's related to that rather than what

I do directly, I might say something that many of you might not yet
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w
have hearf} Which is various other large and smaller groups of
women and minorities in women in the MIT complex have undertaken
regional studies of subtle discrimination within MIT.¢LRecent
reports that might be of interest to all of you are a monumental
series of skits produced by the women at Lincoln Lab. They began
produdhﬁ

three years ago -te==be some in-house skits, and then began to
videotape them this last Spring. They have a very nicely.

and edited, though technically imperfect, videotape of
fourteen skits of things that happei?minority and non-minority
women in the Lincoln Lab context. I am not an objective observer,
but I thought it was very good. Iele—guite == Some of the
‘incidents are very funny if you can find a smile through your
tears. ¥eles—restiy—a—good—m It'si@ort of anguish and hilaria,

i
gallows humor event. —bd Lhey're still collecting more

;bmiJQVJg and doing more videotaping.
Questioner: L\}\‘Lof-’ Oe—&'u-j ‘Mk("SC S"K;?LS'-‘?

Rowe: M@ It's a group at Lincoln Laboratory Women's Forum.
Sub-group of Skit. They have sub-groups on_I)ede

and }VQV@r;¥W @\wawﬂﬁv [laughter]. ﬁn&ﬁgie Benefits Group,
for instance, has studied the pension. They are the only people

in Massachusetts who know more about pension plans than Bob

aoE———
Davis. #Amd S0 on—dowa—thelinmer They're really very hard-working

at what they do.ﬁFAnother group that's just coming out with its

report, if you haven't yet heard of it, are the Women in
Architecture. The Affirmative Action Committee in the Department
of Architecture, both women and men, sent a questionnaire to all

the men and women of that department, asking about -- systematically




Women's Luncheon-10

about racist and sexist problems ahAZ

cideds bhthTn thalt

department. Aﬂﬁf¥£ey produced a thirty or forty page report,
which I think would interest everybody. $Simidariy—= Similar

kinds of work have been done in many other women's groups, for

t

just been produced by women about women in athletics, focused

instance, the Information Processing Group. ' A major report has

primarily on the experience of women students in athletics, but
also by implication the wider fituation in athletics. These

studies cahceansj‘&Lm:m"’;& &the ambiance of our life environment

here at MIT now have covered, perkFpfe—econsidering—

———eggg;.ﬁ-éf’least some part of the life of almost half

i Airect’y — ~Cels O,
of the 4,000 womenfﬁttached to —me= MIT. e
be - leﬁw
of the things that I think WillnhappeningAthis coming is a

deliberation of the regional reports. If you, yourself, know

of or would like to embark on a 4Lfﬂuy- gahmufanalysis of

subtle discrimination in your own work or educational environment,
I'd be very happy to support it in any way I can, and would

like ‘+C LﬂV€:+’MthK‘LP because there's a group working on

a possible publication by Pﬂ\T— press {E different kinds of

efforts along this line.#LA final disconnected sentence: I
hadn't known at the time that I met Shirlee of a master's thesis
done here that maybe all of you knew about, but that I hadn't.

A woman named;:;;;E;;;:\Marilyn ‘T%ev@r , has just done a
master's thesis on women at ﬁ&T from 1870 to 1940, digging up

all the women along with what they were doing, and why, and some

of the major achievements of +kg WO ¢ 0@*§*&hdhf3 Omes
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Sherkow: She's been working at the Oral History Program.
Rowe: Oh, she has? I didn't know that.

Sherkow: So all her materials will be deposited with our Cgﬂll

Ehgbﬂ%Lfy%A“KS,'ﬁnﬂ if anybody wants to get ahold of her, I know
herg and=%- .

B e
Questioner: ..-MAyour materials be' — T e e ——

Sherkow: Our materials are going to be in a special collection
area of the library which has not been set up yet. It's in the
process of being set up. So if anybody wants to get ahold of

Marilyn, she should just call our office. NOUO’ Eﬁ(«(% E"‘L””\“..

Ruina: The acronym for our project is WITS. .Amd I should explain
that T AKVQ beeh at MIT as a result of something that began
in 1972, when Leya Weisner was very interested in having -- that
almost begins to seem like ancient history when I think of , -
]eggib the sort of change in the nature of fhe issues and tﬁe
concerns that people are raising. At that time, she was fairly
new to the job of wife of the President, and was very interested
in,-l think, finding some imagingtivéﬁ}o have MIT use some
leverage in a broader realm than its own environment in relation
to educational issues. fmd To we started -- And she asked me
T +hese

because MWT’I'% 1ike/( one of ¢the women on the

economics charts -- yowssmew, the M-shaped curves. _fme- I sort

of hit every point. '?ggsﬁggp1u2hen you were supposed to be in

the labor market, I was in the labor market; -aa®& when you're supposed

to be out of it, I was in the depths of one of those depressions
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[laughter]. Yae@mems (economic curves, I've conformed to all of

it. But, anyway, she rehabilitated me, in a sense. I had done
me :

a lot of different things. And asked/&o write -- to think about

how MIT could think about reaching out of its own environment.

o
ﬁjﬁggggéus£hso this coincided with the hundredth-anniversary of

a woman graduating from MIT. _Awd I see Dotty Bowe nodding her
T 1

head, because she was here at our birth. ’_lf any case, in
1973, we had a workshop at MIT. 5&:&[&%at happened was that in
the course of exploring what we could do, we discovered a very
fortunate convergence of realities. Fortunate from the point of
view of the workshop, not so fortunate from the point of view of
women. Az the convergence we discovered -- which I think was
only beginning to surface--I think people who were professionals
in economics already knew it, but it was only beginning to surface,
I think, as a major dimension of the women's movement. Am® Lhat
was the whole business of occupational segregation, and the fact
that women are very poorly represented in exactly those areas
where MIT lives, essentially. Htge other thing
that I think people were just beginning to be aware of -- We

we had
got a lot of flack when we started the workshop, becauseAQn-pL&
started to cut into the picture by working with high schools,
because we felt that there was a lot going on within MIT. The
question was how you could use MITfleverage in an abutting

environﬁent. Aad\We got all kinds of flak. We got . flak from:

the people who were in early education who said that even ,=z@8>

kpmew; beginning with conception, was almost too late. A&Ez&%

got flak from people who were in higher education, who thought

it was a waste of money to worry about anybody except people who
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were already in college. But since we were kind of primitives,
we ploughed ahead. #Asd>I think since then, it is intefesting that

a lot of other people are beginning to say that the high schgf}i)

T g— e Py ==Y U R ReWy thdt in a sense, it's arbitrary that you can

/"_\
cut into so many places, but that the high school ,smew=tmTw, is

something that deserves a lot more concentration that it has
gotten.4*So, in any case, we had the workshop, which included.--

I don't know what the analogue is of the Holy Trinity [laughter],
but it's a group of all the kinds of people you want to interact,
and virtuallyt;;;;:‘;:::;::;:xin most action programs these days,
which is education, labor, government, academic institutions, and,
Vol RE  —eejeped” anyway, we had a configuration of all of those
people who came to the workshop and who tried to say what could
vou do in high schools that would make a difference, by taking
advantage of some kind of interrelationships among the configuration
of people from various institutions. After the workshop -- the
workshop was an ad hoc activity. ﬂu&_F;;re was a lot of
question within MIT about what justification there could or should
be for MIT continuing in this particular realm because that isn't
its main mission. ‘“#[;;re have always been a few people who

are sort of loyal supporters in the wings, while Leya, and I,

and a few other people have :::;ﬂu—kﬁiﬁ‘=— And»TI~soft of touch
base with people in this room at various points along the way,
who've have been very supportive and intérested. But we could

not exist if we did not have funding. But we've spent an awful

lot of time trying to get money. Zwed I have comforting words for
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those of you who think that you get money through the buddy

eTTin
network, because we have a lot of buddies but not Z=E&§.money
: are just  ——
from most of them. :I;—fact, we he-e=§§££;beea===:s¥e getting
money from somebody -- from a place where we had nobody, essentially,
and that is from the State Department of Education. We're going
to get a grant from the State Department of Education, which is
potentially three-year money. Jﬁﬁ()ur rationale for getting the
grant was that we were going to combine the concern about equal
education for women with the concern about exposing both men and
women to career options. M@ur notion is that the women's
issue is an interesting basis for leverage to get people to be

Wher<
in a position there's both a carrot and a stick for their

A
examining what -- carrot-sticks, maybe, is what I keep thinking
of -- for examining what goes'on in their environment, and that

the women's issue is a vess== way to shed new hitehit on allot

of things that are going on, and that would be instrumental e,

1§_:;ey were changed )(jln effecting programs for both males

and females. 4We have also just become part of ss#we DSRE [Division
for Study and Research in Education, at MIT], and I'm hoping -- this
is all very tentative -- but what I'm hoping is that we cén

-- DSRE is very concerned; Lotte, and a few others of you here

know that environment very well -- and they're very concerned

about institutional learning and insitutional change. En{:lgﬂ

seems to me that that is a major component of what we're all
about. Aged I'm hoping that we caﬁ::;;:;;;;;;fgomehow be a
laboratory for them.#ﬁme other thing I'm learning is I go to all

these meetings where everybody has all these wonderful ideas about
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everything you should do, and I am learning a lot about what they
mean by a tolerance for ambiguity [laughter], because ‘there's an
awfully lot of it in converting -- I mean, we're dealing with
so many dimensions,-yumewews in trying to take a sort of very
broad concept, and éverybody feeling that they've got good things
to do, and then converting it into what you do with schools --

high schools that have a million other things on their agenda.

?ﬁa:g;FwJA)hat you do with them at nine o'clock Monday morning,

or at three-thirty, yomsemew; some afternoon, when two or three
teachers may be free if the superintendent decides he wants them
to be. g4t that is not an editorial "he"; I use that advisedly
[Laughal. Ttls a very tricky business, and the only way that

our program 1s really goingiyte be iable to'‘makeldt YUs If we can—7—
me=—Fmeear, (essentially, I see our role as doing a lot of -- I
hesitate to use this metaphor, when Stephanie Krebes tells me
about the research shé’g;;;;;;;;;::zz‘has done; ‘it's choreography.
A lot of pieces of programs is following a lot gf times a lot of
different kinds of people who are represented aég-this room,
because I feel if we can do some of the oranizational, and some

of the connecting, and the inter-connecting, we can't provide

all of the kinds of knowledge base and perspectives that are

goiﬁg to be needed, But what we can do is make a lot of the
connections, and make it easier, maybe, for people to get

together in a lot of different ways. So, I'm a nervous wreck

[Laughter], but ng Nice

Questioner: A& ¥ou're now primarily focusing on working with

high schools »< "/'b 737 Womeu ,., ?
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(ZUU‘\KO-:

Rememe=e- With high schools.

oy e o W A%

s I said, we're using that as the lever. Yow=smmwtt,,
Srospssiesemag== — But that is a major piece of our agenda. We are mno

fl 1
longer calling ourselves The Women's Project, for a lot of reasons,

e related to legal problems &% whether or not you can do it.
So the acronym stands for Work ih Technology and Science. QEE(ZZr
contention is that the-—F6w—wmwow, women who are concerned about
projects losing their female focus once they're merged have a

legitimate concern, and we're saying, "We're not going to let

that dimensien get lost dim our project."
SherKocw! Sal\.\,) Howc Ke v

Hacker: BSH?LOhen you were talking about a lot of stuff being
written about men in engineering, I think that's true of the
other side of the éoin. What I'd to do is take a look at men:
in engineering from a feminist point of view. But I'm not quite
sure that that's been done.nNow, in general, maybe starting

out with the question, "Why are there so many men in engineering?"
[laugher] I don't know. I think that there might be for the
final stage of the study//’é"——h‘:} technology and women's role
in society. -- Generally this is a research-action project for

a couple of years in agro-business, in telecommunications,
insurance, printing and publishing. How, trying to do the

traditional affirmative action efforts and seeing that

you find out that affirmative action maybe holds some ground,

4/\
somewhere, maybe, but not,—yeu=rows really a whole lot.
(o)
Technological change, for example, is going effect the role of
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1==geing—tu-ET¥!Et=#he;*e%e in many industries to a far greater
extent, detrimentally in many cases, than its &£0K€3
in our experience. We began to notice that a lot of the managers
we talked to were engineers. We also began to notice that there

\ e e )
.was, as well, peculiar notions about women, insensitivities
to political structure and social relations. Now that led to
coming here to MIT to learn more about the culture of engineering.
/Ff‘ fiLiS placg/to look at the origins of that culture, and
to see how it's transmitted to the next generation of engineers.
What sort of notions about women, for example, are transmitted

e
formally: or dnformalilyfdinlelagel or dnl texts , swhatever, .1 saf

N
on in on classes; I went to IAP [Independent Activities Period]
seminaiayga-d listened to lectures, and began doing a content
analysis of jokes [laughter]. Now, primarily because I couldn't

understand mahy of the jokes that were going by. So, I

operationalized it, by————

Hacker: Well a little summary of that. Tha sl

¥

"FE; most prominent topic of humor, I think, is making out. _And
Amd&b}muféaﬂ%&QL

system, how do you rip it

+&W do you make out in thegygnﬂa‘

off, how do you compete? Jokes about failure have some humor

ﬁba—oj frdes . md I think there was nervous laughter for the
The seoond [awjes‘t“ o
mesit, part. S A

category concerned women, Sex,
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body function, a lot of scatological humor, which sent me to the

library )X to make research on shit jokes, and that was --

Questioner: Dirty words.

hot

Hacker: Right. What we're trying to do now, and we'riﬂdone with
this part of the study, we're doing a series of very loosely
structured interviews with a sample of the male engineering
faculty, with a special focus on electrial engineering, and

a comparative sample frpm the Department of Humanities. I was
trying te da, ES some extent, an exploration--maybe it's an

empirical research--around notions inherent in radical feminist

m ‘ML
theory. That is, along with civilization, where did +ife= W€ ‘76—/_

origins of the dualism we're still stuck with? ©Now, is there

a separation of male and female which is pervasive, and very, very
extensive, and which reaches into the deeper past and the deeper
centers of ourselves? <N&as~ that dichotomy, that dualism, mighf
be seen as a separation of mind and body; a separation of nature
and technology; a separation of dntellect and legic frem the
emotions,'feelings, and so on. So the series of interviews we're
doing with the sample of male faculty -- now_thaﬁ meant dropping
two women out of the whole sample; if you're drawing a whole
sample, we had two women; so it is pretty representative of

MIT in those fields.ﬁLWe're asking about the sources of greatest
pleasure, as early back as they can remember; what really turned
people on in their childhood. Now, to some extent, the work

and leisure study, iooking at the connectionSbetween what you

learned and mastered, what you learned to be good at,
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what you learmned t0'enj0{j you have to find pleasure and gratificational

fulfillment ){133 a child, and then how that's related to what you

chose to do in adulthood. Now, maybe w”""H:‘j ﬂbaﬂd—methings in

3 ] "-'_-.—-._‘-—”__-'—_ ‘—-—_—-—-“‘
fashion will orient educators’( to the very,

very early ages which we have start =-- conception sounds like a

pretty good idea.{A&ﬂre asking them about their thoughts on

the social organization of work. .Aﬂﬂ‘ oes work have to be so

inherently hierarchical an organization, or can work -- can you
~—does T Bouw v\&

conceive of work == i lES#d—esf pleasurable to work in a context

characterized ,—sow=kweow, more by egalitarian relationships? We're

asking themfi;;;;;;;;:\huestions about social relations in

childhood. You=desew,YWere the rela£ionships characterized by

a let of intimacy and: Erust, erdéwas It a4 fairlyﬂigferficial

w
relationship with a set of friends you had funA Or were you a

loner? Awd Lo try and find ouf?j;;;;;;;:?\something about their
attitudes towards social relations, and ultimately toward social
structure. We're asking them about girls. What did you think
about girls at that age? Y ewew, at about sex?: Sex in
~adolescence} sex in adulthood? What's the most pleasurable ﬁart
of it? Asking about sensory -- sensual experiences. Fascination
with the play of lights; the quality and texture of materials;
different kinds of rhythm in musicg .
4And- then asking them how they got into engineering. What was it
that turned them on about engineering? What did they like about

&

it? What do they do like best about it now? Howsme We're

% ’ /____-—————'"’—\
not done. I can give you some impressions, youserHy, of a few
t--_...___'_

things that I think are going on. It seems that social relations
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in childhood do tend to deemphasize experience which might heighten
sensitivifies to social relations, both interpersonal and interaction.
:ﬂgg:fﬁz; most freguent response to the quesion, "What did you think
abhout girls at that age?" was, "Wot much.” Now, this is a sort

of ambiguous meaning here, and I think it was meant iﬁ both

senses. For example "I didn't like girls." Or "I felt awkward, and

[ 'was, scarediof girils, And‘"They're kind ' o'f iErightening, =i

never knew how to act around them."

Or "They played games that
were dull. We were doing interesting stuff, and we didn't want

to be held back by having girls around."

Questioner: Sally, did you ask them what they thought about boys

at that age, too?

7%(4/9

Hacker; ©No. Their peerhquestion --That follows, "What did you

do? Who did you play with?" -&adbﬁlthout exception, the male

/——\\
peer group —-- one exception, one fellow, —goumlewew; had a

girl friend who played football -- without exception 'fﬁé)/ ‘2I/

AJ T
a an all-male peer group. Sometimes,-smewe, there

were sisters in the family. Buwts—now, that would have—beern;—the

sortef probing question, you kmow, "What were your attitudes
OGN €
towards boys?" It never occured to me. But W& 2 five to go;

O R T
welll iyt and see what happens. I'd say most
of the leisure which was extremely pleasurable in childhood was
craft-related or technically-related. MNed#; Sometimes there's

a cognitive-technical, puzzle solving, problem solving, being

/‘\
able to, yews=kwmsi, solve problems that other people couldn't.
ﬁljﬂerwut Axtremely, extremely competitive people. Yopsawew, tt was really

e ——ee
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do
fun to/this because I could do it better than anybody else. It's
fun to do this because I couldn't play sports. My impression
is that & fairly high proportion of people who felt they were
too S‘f\or’r o Eeeo 1ittle, and wnef physicall@p with
things. Yoo=tmwow, Ihey weren't jocks, in 2iher words. A few
people had skills in [bdfdkbr aohbﬁ¥hé]. H:a;ﬂF;;re's a healthy
delight in things technical, but without the counterbalance of
some attention, againE?social structure. Social sciences are
CLCOHLPIG o-f

held in the greatest disdain. I have lmeavvq Aﬁ' social

science jokes; 1like, "Scientists and engineers stand on the

shoulders of giants, and social scientists stand on their

s

faces." And it goes on: "Social

fﬂn are
science's me Jg #¥® unpredictable, and you have to work with

people, and people aren't clean, and neat, and orderly, and
they don't stay in one category." #’7—(_) O OA

i S
& to—Uhdssete_ ''What do you think about the increasing tendency

of engineers to go into management?" And the shift,

it's like there's no perception at all. '"Well, 'fine. Engineers
will be great managers. I mean, they know all a%out people, and --"
[Laughter] 8o this is that to seme extent research into the

mind of man at MIT from a feminist point of view. dwmsd I think

it's about time ;Eﬁ: ‘ﬁﬁ '7() into research into the mind of

woman, yeom==emes, from a masculine point of view. It's sort of

like Freud saying what the world is if women won. Well, maybe

we can find out what the world is if womehaqimen ébﬂ o) .

Questioner: What's the difference between the engineers and those




Women's Luncheon-22

people in humanities?

Hacker: These are fairly different. Awe I think they'll parallel.

I talked with Ben Snyder.

w
Questioner: Oh, you mean these——=this——What you just said you

don't find among the people in humanities? /

Hacker: Not to the same extent. But I think «—Ftibigk—=
/‘\

that attitudes towards women, T—Sme, are going to be -- ¥Fom

&=s®, again it is hard to, when based on impressions -- g

I think there're going to be some similarities in attitudes towards

women. They seem tod?é; Burt—seoeiat—reiaricnehips —-_

Knina
Questiomer: Are you going to be doing the same thing at other

places? Because it seems to me MIT maybe --

Hacker: Love to.

-

it may not

be possible to generalize to those fields from an MIT population.

Hacker: Right. Now, one teason for doing 1t at MIT 4z that 1t's
significant that MIT has in the creation and transmission of %4&€
culture of engineering to some extent -- I've talked with people
at a couple of other colleges. I don't know. My next job is

to be waiting tables at Legal Seafood [laughter]. I'm part of
that —roua know, tg; middle of the M curve [laughs] at this

point.

Questioner: Are you doing the interviewing, or are you DLSJTj O'M""?’eaﬂe?
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+

Hacker: There's six interviewers; three men, three women, ranging

from totally anti-feminist 'fO ﬂoyyﬁmﬁmmbf‘, arri—

Questioner: What kind of difference are you getting in terms

ar

of the answers?

Hacker: People have been, I think -- One fellow who holds very
rigid notions about women, now a fairly young fellow, gets, to
’ 3 !

some extent, more hostile responses. Two of the women have been

/-—“-_-—_—-\"
propositionefj You=®wow, but that doesn't happen to men. Now,

é;énerally people are delighted to talk about their work. And it
is delightful, really, to hear people do a bit of what they're
doing, and talk about what thg¥fre doing. They're a pleasure.
els

“We @y~ the question about sex'?n- very little in the way of response.

2
Aﬂﬁ:::nh;&n one instance, where a guy couldn't get a tape recorder
on time, so he had this very long, very free-flowing interview,
and there was a lot of data for A Symmwwapy . So I think

ST A T TR
the tape recorder B@®, to some extent 5{ operates against getting

/

: et T 5
rich data in an area that's very; stew=deme, personal.

+he

Questioner: Where are you going to publish »aar results of your

study?

Hacker: 1I've thought about different places. THalemy 1'd like

to do one in something like Parents magazine about the importance

B

of not segregating activities by sex. _Eau-hnoﬁ,_ig you're really

limiting kids of that age' if you're going to start that early,
girls and with 54(5

say with two—yesr—eotd—beys’ -- KaB, I1'd like to do some writing

about dualism -- yoz=Ww®w, the mind-body, male-female, intellect-

emotions, sort of thing, for the feminist press. And something for
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professional literature in engineering about the lack of attention

and concern -- lack of egalitarian approach to social structure,

become—part—ofpeoptets—professional people's

~4npexreasingly.

StreriewT SM&W! é\/elLln M(M"Vay "‘[\in.

Questioner: Well;—keepus—posted;—when—vyou—think—it's more clear.
Holl

Murray4# My interests and activities are somewhat differenﬁ)but

they fit in very well with those of you who are here.
Recause -what—=- I'm a member of the Society of Women Engineers;
I'm going'to be a section representative of the Boston Section.
4 I'm going to be on the executive national central committee

next year. But it's a national organization, because we're

primarily an authority of MIT to establish committees representative

(&'? Qng i reers i Al ﬁeocimpbu{uﬂ MJ)

an 1 0 er --

prefessional society, the people she works wit other women,

othier men, and so on —-- are asked EO PT
SEl )x
engineers—and She was selected—tast—year. TFe—= IFE=ts a

professional American organization of €h{pkeef5 for
membership. It goes along the lines of other technical societies,
which have fewer members than

We have twenty-one sections across the United States in various

cities and also members-at-large, and how to get even more than

two people together of women cnkiakuupg - We hope that this will
Thore ane

change. Awnd, about sixty-two sections. This is blossoming. This
A ' Geel ev
— we Keel very i
is our g.yet—kanoew, peak and weu f£few gedings good about it. Two-thirds

of our members are students. Total membership aeewwmd about four
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thousand. Amd fhis has doubled in the last year. You know, really
fabulous. AﬂdLbE spend a lot of time working‘with women at the
high school, college, and during their working lives, being as:za
resource. Q’What the Society of Women Engineers does is not to

replace the technical societies that all technical-professional

people belong to, but it is a support to whatever they'jf;fjiﬂil)'

oI (

. r_—'_*'
Aﬁ&jtF“might~be;Lalkiag—-'—T‘HEVE_EEEE“tU—t&tk? I've have talked

York
to high schools around New / . I find this fascinating.

beem asked We, %Ml\\, 5?»& 'hu% So we amnm JEQUL d.p(—m

oN
FEﬂT*C bto englneerln%) Ao talk to the 1lab .class, for example. Amt

/F;en we'll talk about what an engineer does, why it is that he uses

e:f—O I3
Sehe——

we® mathematics,

Questioneri—

A

e
Murray=Tenthati: : .. And-—you find‘

this is very productive. Amd then, of course, being women
all
engineers, we/try to get hold of and

talk to the women in the class, and saying, "Have you thought
T 3

of. doing engineering?" Amd We have a lot of brochures, and so on,

that we use X such as this one, which is rather neat,
rofiltes of with pictures
whighaispof4i’ "3 women in engineering, and it's short copy /

had- Lt 's ‘Gﬂ. Ohe #\uﬁfy a‘:?Ped

"/ been very interesting ==~Well, that's

aels—us— _ SN e R N U L R TR i
—t— Fa—student /[ to help in any time whenever formal

—
inspection requires providing resource people, and so on.

VEAL& women
We hope that the Women's Section at MIT will kmew the / students

whio |are dntetested sin S Wil —eh—
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witt—be—<chartered;—and — — In the

« third stage of the person's career is really the hardest,' to

refer to your M curve. This is, I think, 4% where SWE really
anN
“g——becomes more alternate system.
them are working
because some of / where they are the only woman

professional. And y going to a meeting and meeting other

women who have the same problems, you are able to say, '"Oh
MY boSS a{ud Hus v o:\}ind out th&@ this has

happened; what do you do about it? Career choices, career

guidance. Talking about course work, continuing, going back

into working. As you all appreciate, the hardest thing is

"4f you're out of fwork, Te to get ybu hack in{ 4mdWhen you

really need support and encouragement as being able to SGLY)‘
UToole, @) didesit,  Isknew {Lhe pictures Sﬁre, it's Aéll/’_
Bat: you can do it because I did it. -And—fuwst—— So it's
feally a supporting, educational society trying to continue
keeping women who m&e a choice of going into engineering.

But more importantly, getting through to youngsters that

usT & cangan "W’iﬂj)
engineering can be a_Eiigiflifiiiﬁﬁz4.ggiwégr—ﬂnn—z- Y
%ﬁﬁ:;%%g%EEteﬁ—éﬁ—wha%—n-—¥eﬁ—knew é;

]
Questionert/ w-lat you say is very =zight ;mfoﬂa”’]) Hecausex :['ve.
: herror—stoeries
read it on a lot on the 1loaniapplications, telling her-stories

eb-e-trl:l‘\Ork‘OV‘ S*/’DM‘-&S C&"ncer‘n.)rj wow

P

Murray—tenthrztTr "But one of the things we are getting wpset—
fiu_the new women

abeutamd very pleased'aboumi#s_iﬂz- ccoming "into engineering.i®
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’/Fg;y're very bright, they're very strong people that we think
will make excellent engineers; they'lllbe very professional
about their work. ut, we are getting pressure from the

situation of the male gmi,hw

—knole—axre—lenown. as of this summer. Ml/e é-@@;«,
&S{e& to 0"‘“7 the by-laws s

membership to admit men. We've been forced into this by
floating
the university, through which / Title IX Sﬂyg —say

that student's Cﬁﬂffféﬁ may not meet all the students' neeaﬂs

properiz;)
%wd /[Mow we've got Mohey —Ql S"(AO/MSZ’L;PS dluQ

we've given out fifteen to twenty scholarships; this is money

provided by industry.to support {omen ey,keerS. )m-dLJe ve

got a lot of people who have /d{f /!‘6” CaN T AT . UWe Are

ﬁ -pay three hundred%dollars a year to support us in our
activities. Aﬂ&—th13—Ts-oﬁf—»ﬂ——we_ha¥e—fﬂ—63tause-it s

s
oo

ruenae are J.ull.u.l.ugﬁ.—t,

So we have this ?;\oé/é’h« c)'p A&tb’l”j _/? 71V€ Céﬁ/@y‘éﬁ’/a
ma”eY'/‘D LARZE MAQ ) dme A,

# ﬂ//so in the high schools we have a merit certificate progrm

which the women who have gone to high schools organize 7tie,r GW/L/"’
+_\ B R R i amd saying,
SCZC/ (M5 and et we invite them to the school, /

"We would like you to present certificates of merit to those

women who show promises in math and physics. This is just purely

en who fack  peek
o= money and eheir scholarshipS.
ﬂ MGL

they're on the right—the—track-going—ia. You know, they 4‘ need

. to encourage
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[BEGIN TAPE ONE, SIDE TWO]

w /16/,9 7z ?0 7@ 5"6460 // A
% ey peed Cnconr emeid -
)[ bzweﬂe«e ?é'H']'S ‘%—&’L?

So we've had a long way to gq)/\Thank you very much.

Sherkow ! Chris Dall, Mo i

Dall: I don't really know how many of you know hZmmmeeh about
the £ lms welre makivg.
edufd'.L""“"‘“’Q

The original idea for doing a kind of career expectatien film ,

came from Millie Dresselhaus a couple of years ago. She said
a film would be a good way of getting high school women

’#,~”’ﬂ—__—h‘“\
interested in engineering, . Perhaps it's difficult
for them jh € ;keé?tj . So she went to The Center for Advanced
E%LQI{]QS on Working, and asked them what the
possibilities of doing such a film were. That's where they have

e i k

all the wvideo shows for MIT. -Amd khey wanted us immediately'"T/ 97{

said, "Yes," not getting any film equipment or any film

personnel. guj' 7,//16)( weif’ Jj amaﬂ AMref myge/—F
nd Nt Sallo way, and we made 7+ abo T Q
yé’at— ajo c/

make it about @ year ago.

@When we finished that film, the Sloan School started -16 be, active
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j BTy Zh_ 1&4;5 }%??4}?( lﬂlui? 0U&a:#€4¢ a “ﬁ}/&ﬂ d
Lwonee n !'h WMjeme/J,
So we got some money from them, and we got some major funding

to emeeksss (A ze that film. We just finished it.-
b

£inished—it last March. And 're probably going to have one

showing this Summer for MIT S_fuﬁpé’yjs 4&/5—/56\.6 and another

B UM e

showing this Fall. So those are the two films

we 've done.##What we're hoping to do now is to develop Aok e

Ailms on women, Y
specifically ;ﬂ_"_éareer areas %‘f{e_ren'r ‘#Af{a ‘fﬁ.ﬁ %”dﬁéiﬁqu

engineering and management careers. Some of the career areas

that we're thinking about doing films on are women in

government, political science, architecture and urban planning,

a , S [
economics,nvisual arts. M was (AJA-Q—(— we /«aaQ W 0_p
e

?7 There are a number of different objectives in makian??;ms.

I think the primary one is simply to present to young women

who are just beginning to think about what they M{‘7}L7L ée 9/0!:7 f“'\
1%£H” working life that's stretching out ahead of the%; new career

opportunities they may never have thought about.simply because

they are wome?}AhA *kv fﬁﬁéﬁéi_these jobs :ﬁ;iéor men only.

Awrd i . a

go—ouwt—andtirey ' +1+—fottew what Tthey find

k& We're also trying to present role models. One of

the problems that a lot of young women have is that there is

simply ;hiack of role models for ﬁeégzmto a0 Eo to watchdlwdfiiulkf+ﬁ.
errdWe're thinking that if you can't actually present them in

flesh and blood role models, watching a film they can see these

women interacting with their colleagues on the job. What they're




Women's Luncheon-30

]
: FHeiv
doing. They can hear them talking about what,problems are; what

A

some of the good things are; how they manage their home and their

work life. A e :
jn::ﬁtt»¢*Also, we decided, way back at the beginning, to start
making some  —{y|m which - deql with some uer”/
I lmsg
/mfio_;fé_udf fable |
. That—+there—are @ ot ovf personal

and social issues, that—hadtobe dealt—with

ev at i T it igaae

you're all aware of what some of those issues are. Ideas like,
"Women do not have and never will be able to develop skills
or the kind of logical thinking it takes to be an engineer."

"Women don't have the personal characteristics, like being

i s t
aggressive or Co M/{-A/’ Ve, X”All the women here

A¥e hon— & 7re95,~ue, (v /@ne i Ehet Fiidue w4 _'LN\EZQ@
—“+o do was o walle & £l un wheve e cowld ~fee/ -ﬂ({?/w.m/ _

ﬂ(c?ﬂ%p fy’a peer.

_ e rrikge

So what we're trying to do is some kind of good
balance between dealing with these issues and presenting factual
information on a careere ;yC As far as the current status

w
is concernei) mow. -We've just finished the management film, so

we haven't really gotten into ‘ih1+ﬂihﬂ CS§; riﬂaL MO, We've
been distributing the engineering film é“?cﬂx&SC?

~the distribution office has hjf— gébqe fii;g, to an extent.
Unfortunately, they are not really set up to distribute this kind

of material. They are set up to distribute highly technical
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viiiffigii}&e&iing_uitﬁ“the .

The films are kind of being lumped at the back of W:V‘ ?)h'om

f:;f’,p,.,& Se %Q’Q/ms bhave 497, been wiie/ aélsfhéjZ'fepj

——

e

la

Questioner:

Quwestioner:

Que4tioner:

P R NSRS e

Questioner: Yes. Some

QueJtioner:,Mlmknowqwm

Quejtioner: Some of t%% se shows weren't taken on because t}
werg not part of the procless of making the film, and so they
haven't approved it. And|they would only like to put on the

tub¢ that they were covering the

Eﬂuegtioner; But a couple of
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Questiemert—Right.
D ALL

-Questiomerr Well, we haven't even had publicity in the local

ress., Ismeam—that's

And| I have a lot of experience with

Balh s i an ey One other thing we have done to try and help the

gituation is to M %{%’\[b“ﬁh GMFS'{//Ues.c

1

in.conjunction -- sepa 5

distribut schools, coll s, special women's

groups _+~Alao,<2n the management film, at
Wwie a pre f : .
+£{/h'€56&i 19“3 /\planning‘jllt massive publicity and

distribution JAV‘O(AM-JQ e %(’_ comf}7, Cf(/e’we AaﬁQ =

already a hundred requests. They're distributing for free, which

helps a lot.

Qiestiomer+—They re doing it through their own organization?

Or are they doing it

DaTresNas . -
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Questioner: Oh, so it's actually to the schools?

Dalls ' Right. \éﬁf:fijjjjff1dxﬂr1mmhr—zrrangements—ﬂﬁﬂ&r1r1nm&ﬁﬁs

of—edueation Eeol runithat . So.thatls

—+he— : - . SO that's difricort,: As teo whether

or not we get to do anymore films, of course)depends on ﬁJAtb

;j‘ going teo fund i, That's difficult for us.
~—5o—welre—mow— One of our problems is that the films
are getting more, and more, and more expensive. Tt's running
into around sixty thousand dollars a film. Andzg;eryone we talk
to thinks, "Yg;;:;;film'S'just a really great idea," because
they think it's time we have something like that. And then when
they got to the sixty thousand dollar figure on that, they

can't remember why they thought it was such a great idea. So

we're going to keep trying. -And We're hoping to get some funding.

Questioner: Did you know some of the ILO companies, ifjou g CO“/‘f

FO ' y)
VOB B oo Waoh o0 LA T 5 i) oD et

Guestioner+—ATd—this — &e—égz a pool of funds.

Questioner: Yes, right.
A < {
Dall: Well, if any of you have 3009! ,d%&zs , be sure and tell us.

Qﬁestioner: I'd like to just say one thing. I don't know whether

everybody in the room has seen the women in engineering fi;ﬂz)(f

bot—Ttaver't seen the—wemenr—4m mamagementome—~ but I think it's

Chois

extraordinarye

but 1T /‘S"—'———-—-~—\ﬂ
butIdon't—think—she——rtls

very didfficult ‘to say

described it,
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in words the kind of feeling you get from watching it, which is

that those are real people wﬁo are really telling you the important
things about their lives. Amd ¥ou see one woman engineer interacting
with her kids and her husband, and she goes off to a meeting, and

the husband takes care of the kids. <md—tihtz—ts == It's a véry

real kind of thing. It's a very human kind of thing. ¥eu—lemeows;

I thought, "Oh, it's a film about women and careers. Another one

5
of those things." But this reatiy == It's really an extraordinary

Y
film. 4Amd Jt should be used much more, even within MIT, I think.

Questioner: Is Dresselhaus on this -4:,vu,j? ag—pani of

L4

‘the—fitm?

Answer: No, she wasn't.

Qubstioner:

Questioner:  Seomethiiz elige "hits

Qulestioner:

[llaughter].

Qulestioner: at\ times.

Qudstioner: and some slide shows, and things

that people have put together in an amateur sort of way. And they
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rtain:fashion. ,

/

J

Questioder: But: it imp@drrcant that it esnit. Wou cix go in

e hold of it because it doesn't -- It gggg/through

and makes 1ts point.~

Questioner: =“Is the published material that goes with it

available?

Dall: '¥Yes. Thrbogh CAES, . What they're doing

. N
now 1is ﬁrey—Lre—s-enﬂTrrg‘mrt—Grre—r:—a-s—l—und-ermd#E— they're
teacher's guide student's guide
sending out one / , and one / , and so on.

Questioner: Because it seems to me is what it really does to
those people who might not know very muel about engineering is
to sort of plant some seeds E}h.i ?e_f W.?of/e Wi?'aﬁd—gti—s-&

people—thimkings 4And I think it needs to be followed up. It

needs a the whole lot of, yeuw—know; what comes next?

comnection wi

Questioner: 2Xwd I think in some young women who've seen it that
I've talked with, it kind of stirs some things that
they don't know how to deal with. <-mean, |they sort of think,

"Well, that may happen to anybody," or, "I don't want to be singled
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out like that.," wor, "I don't want that Kigd of a 1ife,

l(_)’(-A-ndSo I think 1t'artrue %a]t ‘/%e)/ réa /7 |
“Yow—may need to discuss it’/ﬂﬁqgndltalk about it, 2

-4md I think their image of what they would like to be as an engineer

is very different from what AA dfc-ﬁare Qﬂf/rhééfr’ s /Ilke.

That may be good or bad, but they.need to 7‘61//( 7%us ower WJ%)S(O”CPO”E’;

But other than Y E s I think the film is good equipment in

any profession.

)
m

quite willin

Quéstioney: I don'tithink] the management one Jdoes it. And, yolu
know, "L think that's stedetly |in thevstyle of

manhagement, where

WI ;

Que&%i%ﬂeiw just want to follow what you said, Stephanie,

about it being used more at MIT. *Amd |the reason for that is
I think there's a real possibility that there may not be any
more women's films, if nothing happens because of funding in

the next three months, even. #m# I think it's a real shame!

%oqunow{:EE\this whole unit disappears, and ~+£ug <£;}Wﬂ3 G’kég_

<Gk And 1f there is more support within the community

here, in terms of use, and awareness of this tool that we're
producing, that might validate us doing it, yeuknowu, i/ even0r - even
getting interim support to keep the unit surviving until we get

the money for the next film,
Questioner: Can an internal group use it without cost?

Answer: Yes.
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QuestomeTT Use the film?

Questioner: TUse the film? —6h;—sure—

Questioner: I didn't hear your whole list. I was just curious:

/pid you include doctors, the medical professionz? &(

X
LOOMAE 1

Questioner: I would like to see more,doctors. I've come to the point

A

where I'm tired of going to male doctors. I know it's not

specific to MIT, but—

|k +L€S€ WQII"M

Questioner: That is one the rationales for MIT 4e using =-——=than-

A s T
whether,¢¥au_knam, we have that expertise, or knowledge, on the

campus that we can use.

?%rriero:
Questione

r: But if it doesn't stand, I personally resent ite

eniixell_::_ff’might be interesting to do the reverse, and talk
about men in typically female roles.

Questioner: Yes.
Questioner: How will they know when they're finished with women?

Lerrieror
Amswer: Well, I know. [Laughter].

I'm afraid that once you do

that, the women's films will get sluffed off, yew—lemew, . —-- Pick
Bq‘f‘ -/— wWould be hfce fo have /ms a‘(ﬂ
&?—Wéth‘tﬁ‘

€ other, whichh I —kme

men as nurses or librarians 3 g4 Secre /"V\—\;Q 84
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.
rentre it

Flatt

Questiomexr: I have a question about funding. Everyone's saying }foou
hard it is to get funding, and I know this is a bad economic year

for funding. Does anybody know how women's grant proposals are

doing, or women's projects are doing dn.comparison with general

projects? Do you know, Mary?

Rowe: Well, I'm thinking of Washington for the moment, of big

sources like NSF and NIHg amd™ — M%men 5 Ad ve

organizeiﬂband of hardy women have been looking at
gl

'those groups for some time now. & Lkmnew—theyput — that

Hremendous amounT oF
NIH came up with a tf@*&ﬁﬁsﬂmney-ﬁkineﬂ- They just gave a whole

' bunch of things to /Men 0)1/)/. I've heard under the table that the

reason they did it was that somebody had forced them to‘:sendout
Questteorerr——_frr=Ge-
the proposals for review under anonymous codes, Mind—that—the-
dorme—thrat ==

: [
women had something/— you kmew. Whether that's just somebody's

wonderful story, or whether it's true, I have no idea. But there

iis a woman on campusllrkjbrcfl%clﬁmjwho's really concerned about the ‘a[
; . Awfhb ; o
possibdlity eof difficulty In NSF Eundingsfor LwWomen 4,14(:’4(6@& a—b—e-u-tj

#%?54%7 six years. g;éﬂzzz;e are large groups of people in Wai&iﬁfizz_fgii_fijfb

. .

. - : ; looked at funding

for women in science -- always active in the review process: Who

is involved? How, ﬁhen, where? Can we get reviews done anonymously?
That sort of thing. Aad(;kher grouﬁs have looked at funding for
women in social sciences; looked at the whole process of peer

review. .Andfe€normous numbers of changes have been made this year
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in how the processes are working. My impression is that the total
amount of funds available has dropped by a factor of, say, one,
yeu—lemow, to about fifty percent of what it used to be, say,-ten

years ago. But that the proportion going to women has risen, e

to ten percent, or something like that.

-
Questioner: How would you disguise a resume? Because usually you

submit 4 resum® with all those proposals.

Rowe: Well, there have been experiments, both with respect to

proposals and with respectr’fﬂ—‘?o journal articles.in taking

(f’-—-_-\
out a big lump of things that identif?)‘jjust as, -you—know, people

leave out the obvious identifying material.

Now, in a way, it's unfair, because ﬁé the well-known figures teqﬂ}m
e
+hrey—can turn in shorter project proposals.
“hey are
And in fact they're so good, that people understand that going to
A

give them a little more money. But whereas little-known upstart

minorities and women could not have worked hard on their proposals,

it's fairly difficult. I don't know exactly. ¥—mean; I really don't
discriminatey athiowog oun

knew Ak dr's a I know that my profession and many others
: A & A

€
have done it for journal articles, producing a great a changiﬂﬁi

in i i whgéh articles are published in journals.

-ﬁﬂd/ﬂost people think thatithe difference for minorities and women
e,

is an artifact by institution; Jit matters more to take off amn

institutional name than it does to take off ‘a person's name. Zmd—

’7§E this just potentiallyhelps minorities and women because the

/
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better-known the institution the fewer the minorities or women.
just
In any case,/a lot is being done on the process. 4w I think

it's hard to demonstrate that there's been any absolute effect

over ten years, because of the total drop in funding. But I think
f
that there has been a proportional effect that we will féel even
two or three yearsa
more strongly in the next /f%ﬂ#}Onz of the other aspects of that,
write
of course, is that many women don't know the Ways to make proposals ,

sRd— =~L_4 that information isn't so readily available;

it seems to be an in-secret in most cases.

Questioner: That's true.

important to
t's why it's~/work for money=--

then jwrite proposal [lamghter]. And that'

/
don't know

-+kd%
Questioner: Well;—ehat'ls—-T thinkhpay be becoming somewhat less
——————
true in this market, because IT—thimk——— my impression is that when

you talk to foundations, ®het they're more and more concerned.

/”_\\
Aad I've,-ypeudenow, talked to some people who are very well—

/-\
connected, including males, who, .you=denow, are finding that thet's-

just like everybody else)once the money gets tight, the foundations

are, yeom—kemew, feeling much more strongly towards what their

own objective is. Awmd—even 1f Thaf 15 ==

Questioner: But that's just the point.

Questioner: Yes.

Salfowaf
: But in the sense of sharing the knowledge by people - —~
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a
whe—=— Are you referring to on-campus here?

; ¢
Al £ e
dmswer: F—==0n any level. Any. lewvel that you can start 1ing

ﬁ
Questiaerer: This isn't the level to start in. %=mean, I don't

. ewriti 440
think there's a lot of people who know.that if’ you B

a proposal to some organization, that yea:inc#ade—ﬁ— certain

things are expected to be included. Amd if they're not : there,.

then they're not going to look at, ¥ou meed—noet-so—totally

QuEEtiﬂﬁtJi Well, one of the things that smight—==—ar could happen ><‘

is more sharing, when we could begin right her%} Yoo~ kisw, in

' terms of those of us who have taught.ourselves or know how to

write a proposal, and what we 've done.

Kwine L T4 s damn aud You're ol l/(el«i Yo 7e+'?/'jfcp.

Cae—that—is—domr—ard— -

Tkely

the
Questioner: Well, we could develop / format that worki and then
A Sl ot oif peoplé‘getting
submitting it in our place to beging, ewem / ideas who " don't know

how to begin to write af-r‘o/oBSa-«é

LIt Bttt o peple don'h e Knoid cohets

Ar® in Boston area.

ZN L
Questicner: No. The only reason I okfert—is—==—yow—fmow, sound EEE-
+ hat~ VL
like I'm objecting 7( islg don't think there's magic. _F—mean, lmbost

’__,_,.-—-—'—"'“'__—"“‘"‘—\
proposals get rejected. ¥ew=kmew, and I think that you don't want
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to build up people's expectations to think that there's a recipe
for success. 5 5 ‘ ESES

T get a little disturbe%)./Because I went to one meeting on.

proposal writing, for example, and I think everybody came awayh}fﬁdﬂ%y%Uf

*{ee/qu,y Fhe thing that was never told toApeople was what
Lias

the rate of rejection of proposals s, even for major organizations.

Questitomer+—Y¥es, but you have a certain number ofig?E?ET‘t&

Pt hex
Questioner— Ohs—itts—+true. But, vou know-==<bnd I think there

are realistic ways to do it, and I'm just arguing.,—youo—kmows

ow are oy n
for realism about what ———ye-a—gnoum is no &iuzt 1‘07/d/

road to success.

Questioner: Was this a proposal meeting at MIT?

“Tequest. ve to leave eariyy

S'AerKavu-: fat Garrison,

Garrison: Weltl; ITHIT saya—titttebit. I'd just

like to commend you all for what you're involved in. I look

at all these activities as falling under the umbrglla ok

affirmative action. Heo=itls— S oT RO Wy—
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:ZT s e T 2 bor
what we're trying to do in that area, as well as deal with some of
the legal problems in terms of the kind of things that we
Problemy
thought of as the women's AL I'd just like to footnote, in terms
of commenting on everybody's proposalé/in terms of content and

discussion.&zl think that one of the things that I continue to

recognize as I go around to other colleges and talk with some of

the Black women and filling quotas, end—fwst leooking;—and—that

/‘"F—A_'*'ﬁ B e e o 4
is the absence of the minority woman figure.\\ézéié%%%fffzﬂi;

thinmg—that—-ends—up to—do-with women in general. Over

and over again, we're begihning to be more vocal about the——artioms
+he
vf———uvT role of minority women, particularly in e—be—in—
projects and activities that deal primarily with the kind 049‘U°hk

that you're doing.ﬁFWithin our own institution, we probably have

recognized to a very f‘fﬁ/ éﬂhbbkm) [laughter], minus zero.[

So that there is a problem in terms of our representation of
Black women in particular on this campus. Understand there
emplo ye

are only seven Black women currently sottE Sot Balitlotall

number of five hundred. *ﬁﬂ(;g our faculty of a thousand, there's

only one Black woman faculty member. So there is a great need

for us to begin to talk about the absence of these women¥X with

respect to employment, promotion% with respect to activities

in general, 'I'm going to talk about special projects that are
peiney

being held up that are not) sensitive to -- are not being

conscious of some of the things that are happening to minority

women that are not happening to women in general. I don't mean

to play that up to the extent that I'm trying to expect

a separate approach to dealing with the problem. What'I'm trying
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to suggest is that we talk about a lack of different-input-in 3! :
' while we meef these—of in general,
terms of meeting our needs”///’#nﬁ tHe needs of women / bip

I
56 IHMto @ giscusstiomr about

z In areas |of

Barbara Wyatt have both been very much involved in trying to
develop case studies and skits describing some of the racist-sexist
things that are happening to minority women on the MIT campus.

So, to that extent, I think that we need to be more conscious

of some of the things-that are happening around ﬁs, and begin

to focus‘on them as a separate group of people, while we focus

on the total project of promoting activities and projects to deal

with women as a concern.‘%The second thing that I'd like to

mention is the fact that the Equal Opportunities Committee this
past Fail has been working very hard on generating a booklet on
talking about the exciting careers in science and engineering
which they tend to discriminate within high schools to minority
women as students. So

| the chairma

I don't what|-- where he\ is at

yvou come forth with this proposal?
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hatorisht?

't+—threard of any minogity

| Py

Quesftioner Welll, a lot's being dong -- do abou

|
l
knew about i\t, probably t%is Spring.

fompat 1S very high—dm—tryimg to develop—this

Garrisompr In terms of my own involvement, there are a number
projects going on around MIT that deal with

. T 1 . .
affirmative action. We're apparently operating under five, six,

seven different regulations which have affirmative action

implications. One is coming out of Federal educationdéaous:z
=

—

with—respert—te— a_u__==§Eh‘which you're probably all

aware of. éfffiff_ifgffffijfdfgi’ tere— NetationAet—

of 1973, thét deals with employment of the handicapped. Another

one is the Affirmative Plan for Disabled Veterans and Veterans of
2ra,
the Vietnam War Esk. Another is ?iiii_ff;) Afrd—tiree=—THTra TTE==—

A’lmo Fleen (k:s

This*o&eieﬁbeen generated to deal with the Intermnal Revenue

Services, and that 1s to deal with MIT taxes and status with
respect to whether or not all of the minorities and women here
<o

' have been quoted as herers : , we're into a pyramid

of affirmative action. I have some concern about that. _Imean;—

———————— .
- ToT all people who -- to give them support. TheéYconcern is

‘333¥====t0 begin to separate our interests; yeu=knmow, what should béL
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given attention today, what should be given attention tomorrow,&
kind of clouds the issue. A ,CDne thing ds mnot
complete before another thing happens. Aad fhis is sort of

like a national move at this time, I believe. ¥0ﬂ—kﬁUW,LbL

move from affirmative action to affirmative maintenaqiiy ford—

tﬁbils,_xgg_gggm_zz—;hat'; a design that's for the maintaining of
the status quoj ¥ou—kmow, maintain the accomplishments that
we've made over the last few years and hoping that with the

kind of budget that things don't change so drastically that

we simply end up where we started out in the beginning. Aws

I think that that's probably one of our biggest concerns at

this tim%} = trylng to maintain a certain level of progresse

(_J
tﬁ&;_ﬂﬁk?—lf 1t doesn L_QMML4queme—aeh4e#emant.?¥Out of the

things that I mentioned, the area that I'm spending the most
time on at this particular point is the Title IX analysis.
For those of you don t kanowwithat Title IX is, itls amother

fu,la, " —
government granf ratjion which states that MIT, as an

educational institution who receives the benefits from Federal
financial assistance, must do an evaluation to make certain

that they're doing all that they can for women who are employed

here and who are students here. So, therefore, we have to

do a Title IX evaluation by analyzing all of our current policies,
practices, and procedures. In addition to employment, financial

aid, and benefits -- yeuw—know, you name it, and we have to look

at it. Right now, I'm about to prepare an evaluation -- a

department evaluation form that will go down to é?dbfzi éeech7L”Qe¢¥

here, AsKing Fhemn
in—the—departmeng aTT in—the—departments—here, asking—them—
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questidns about some of the things that are covered undér Title TX,
as well as questions covering the progress that has been madé in the
areaof affirmative action. They will include questions about

: : reorranisatdon
promotions of women in the organization ﬂ?ﬁeﬁdé&n to the organization
of the past year; questions about graduate students and undergraduate
students who pay tuition and financial aid. %ﬂd.'t's essentially
all of the things that we want to know answers to in the wa& of
monitoring affirmative action activities would be a part of this
evaluation form. ﬂLast month I submitted to a women's advisory
group a memorandum which basically describes the process that
we're planning to take in women's reviews, as well as interpreting

+o areas < /17,
ver-tes—gt—MEF—

the Title IX regulation and how it applies
iVin

Elaine has been very helpful in i t information to me

about some of the areas of concern to women. Aﬁdﬂﬁﬂ?ﬁﬁ—gﬁﬁ‘

can—atong. I guess—that's—enough~—fiaughtert. [ There

are all kinds of things that are coming up. Right now, there

are a lot of things being discussed in the way of hiring.

HEW's coming to MIT for an on-sight review. They will be here

next week, and they will be spending two days with us, to

)
look at our policies &= 7%12 Véﬁk’, and to raise questions about

promotions, and lack of promotions, and salary G’Zw“lt‘/é,-a.g» and
those kinds of things. ©So there will be %;w?g-depth analysis
of effects by women. They've indicated to us ¢he—fmWterest——
the AFeas ‘Md they are ﬁresf%g U&at this time. Am‘d,#opefully,

everything will come out all right. [laughter].

Questioner: What kind of time span do they look at?
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You know, for instance, would they be looking at right now;

for instance, let's say, last June.

Garrison: They'll probably look at a three year period.

We establish goals on three-year spaces. I'm assuming that
they're interested in what kind of progress we've made from
the time we indicated we were going to do something until

now.

Bowse

Questiomer: We establish goals on enrollment per year.

¢L£dﬁﬂdn:Yes.
Gesmisen:/ But one of the things that occured to me -- I think
fime

the lastﬂthat we looked at anythinéi-——w&sw%h&fT—yeu—knowT—

the minorities take a lot of time, but there's no interim correction.
about ratter
In other words, we look at what it was/a year ago, -amd-what it

is right now.

Q i : ?o we
got=—
Are you asking whether er data is brought up to date?

éhf?#fawlh
Carrisem:Yes. In other words, do we present the current data, or

do we present it as of last June?

Questioneri——You mean. +to whe? _Thoem?

Garrison: ¥=s= We present something to 7;#6 fﬂeﬂﬂ re——adare——them —

an indicé-tion of where we were and where we are. In order to
do that, it has to be, Jom—kmow, a look at least the past two

years.
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QTestioner:

Questioner:

It would be, yes|

Galrrison: Yes.

Questioner: I would like to quote about the

name.

Questioner: What do you mean to communicate, "hope| that everythin
¥ o g

\

i

*: " i e
1 right'? [Hawvehteri:

Garriso%;) > i i 5

Wedtt, Aﬁt me explain that. On the one hand, I think we're talking
emplo e are
about whether or not we hqﬂsay we we¥e going to, ésn Okay?

Aﬁd]that's what I was employed here to do, to make certain that
you do what you say we're going to do. I would like to believe
that we're making attempts to do what we say we were going to

do.

Questioner: But you don't have total control over that. So if

it's not happening, it's not totally your fault.

Garrison: And Fhat's what I was going to say, "on the other

hand" [laughter]. Buts—yeotu—temow, I think that what we're going

to try to present to them will be information that would indicate
that we are serious about the things that we said we were going
to'de in ouxr plans. 1idl$l will attempt to describe the activities

e PR T e ;
that are helping us to get te~——e®—get at what we say we're going
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to do. At the same time, we recognize that there are some things
that are not being done. I will not suggest that we have scheduled
other things that we we're going to prevent from happening. I

say,

think we will, "There are some areas that we are giving more

attention, and these are the the areas." Okay? A&nd Aﬁave =% 7129 res?

up to them, f i , i i u-knowy
. ’
(ﬁL're going to present what “they
ask for, yes. &nd jif there are questions that they pose that
may suggest that we haven't done all that we could do, -yoo—kpew,

then we'll have to acknowledge that; let us begin with it.

4}But at the same time, I recognize there is more to be done.

There are a number of things that occurred to uS'thig pastva

year, like the grievance procedure, for example. EgE;e is one

policy that we've been looking at over, and overgzand over again.
;_Fb:d‘li've not come up with an idea ‘7‘0 6( ﬂpf?ra;:&t. There's

been a committee of people who have devoted I don't know how

many hours to thinking through the process, and, Foo—Rmow,—

whether or not a need for change, and is it working or is it

not working? Why isn't it working? What would be some

indicators that would suggest that it's not working? ihn16£g've

not been able to really come up with those indicators. Yoo—kuowr—

\E;o there are a lot of things that one has' to look iﬁezn::IEziig,'ﬁa

7% begin to come up with an assumption about whether or not we've

done what we say we want to dq) ,ihd give some consideration to

the things that we've attempted to do.
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#ﬂckg r

_/-—-’"'_\ L\g*
‘BGuestiomwer: Basically, wyou know, T laa think about what's
happened in history, and your remarks about the special role

of minority women.In the telephone company, for example, the
_{ﬁ /&4¢ML on a—
0&[5 (] affirmative action “as been, steady decline in

A +he

the proportioh of women working anywhere inAtelephone company e kFargelsy
::I; the organization-automation, tirmt the decline is four times

as great among Black women as it is among all women.

R 5 2 e g3 T G S A

Questioner: You know, on the one hamd, you got t white male
into organizing pusiness and industry; on the o

getting, you knoy, the shaft -- agen't represented,

N

Garrison: Yes, right.,  Datal tells a lot. -ﬁndbblen we present
the data to them, they'll surely see where the problem is. You

canlEihhde thath i:mman:’E;e fact that we got one Black woman

on the faculty can't L«& "\(CQC{QI'\ y

Cala

? You knaow;
vy 5 }jouﬂtalk

about sixteen Blacks on the staff; you can deal with that all

Cain
day. <X¥euv—know, ouAtalk about five Blacks on S'fon,SoPepa Lthes

research staff;’' we could deal with that ali day. Andy—so; you—~

~lknow, ¥ou can't deal, with things that are not clearly 7h4er€ %b

Ae?h, a&fﬁ_. ~Aa&1$é;bers tell the story. #m@ I think that

when they look at that, they'll be able to ask the kind of questions

that need to be asked.

}
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Questioner: According t

Tl s

artison iV Thatls richt,

on-technichl staff, and fqur are gone. They had one on --

Black woman oh technical staff.

Questioner: ho was the only\ female who

n. So the are—there—

Questioner: Let me suggest something, because we've talked

mostly about current history*® and—theds—eneient—history. And—

;gou mentioned Marilyn's thesis. It would very worthwhile to

ago
look at some of the reports that were done teﬁ_iifffﬁif;ﬁ—
——

MQIIh_teaching_ahauL_Lhingsﬂyea—sayf—~ﬁw¢jLE'might be interesting,

1 I
for what you-—re—— to see the progress of women on

the campﬁs. catttr YproTress & o-f—progress.,
igste, S
Because these kinds of things ,—you—knew, 5>Q\development, e —

the— of—development+—— g

é&rrisml!
Buestionex: PFhe—empleymentinto =~ looked aEKfrom 1968 to

the present. In 1968, there were five Black faculty members

here, and today there are seventeen. In 1968, there were six-
W0 M € i

or seventeenﬂfaculty, and today there are sixty. Yeu—know,—6o-——=
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Fmean, [the data tells the story in terms of progress over a
period of time. The data tells another story, and you have to

Sl T
look at the low numbefi)*—:inn:knnw, representation of people

in various positilons:.

Questioner: Yes.

‘bers, I ‘think
hat's of interest fo women, and
or whatever turnover rates are, and that
sort of thing/ comes out through some work that was done some
ydars ago, agd it hasn't peen done over It tells
aflot about [the style of [the institutional thing, wanting

to be here. And that's the kind of

not looking at a ljong enough range

why. And it might| be

to._nse that 'data ogn

Sherkow: I would like to thank everybody who came to this
particular luncheon. I personally feel that it was very
successful, and a lot of information was exchanged. ;H( I

certainly believe that our purpose was accomplished. ®wmds

Zn addition, a lot of the people here did get to know one

another. I want to mention before leaving that in the Fall,
the Oral History Program will, hopefully, sponsor another

luncheon, in which we will include students. -ﬁnd}{opefully,
}\€r€_ +°d4)( '
most of the people will also be able to come. I want to take

A

this opportunity to thank everybody, once again, for coming,

especially those who spoke.




