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ABSTRACT

CHILD CARE FOR THE 1980's:
TRADITIONAL SEX ROLES OR ANDROGYNY ?

Mary P. Rowe, Ph.D. *

This paper discusses present and future child care arrangements
and their effects on women and children and men. The discussion is in
terms of the effects of sex role differentiation in child care, rather than
of alternative institutions for child care. The paper suggests that sex role
differentiation in child care is cause and symbol of occupational segregation
throughout the American economy.

Because of the effect on occupational segregation, traditional (woman-
oriented) child rearing patterns are found to maintain the wage gap between
men and women, as well as undesirable social and psychological consequences

for men and women. The author believes this to be the case whether child

care occurs at home or in day care. Our traditional patterns of child rear-

ing are also, paradoxically, found to contribute to undermining our families
and to our leaving children too much alone. This paper calls for androgynous
child rearing in the 1980's and suggests some relevant changes in social
policy.

%*The author is much indebted to Robert Fein, Ph.D., of McLean Hospital,

for his many insights on men and nurturance; to Joseph Pleck, Ph.D., author
of many papers on men and of a forthcoming M.I.T. Press book on male roles;

and to the Men's Studies Collection at M.I.T. started by Robert Fein and
Joseph Pleck.




CHILD CARE FOR THE 1980's: TRADITIONAL SEX ROLES OR ANDROGYNY?

INTRODUCTION: TRADITIONAL SEX ROLES IN CHILD CARE

A young father in Massachusetts recently watched his wife die of
cancer, leaving him and their five young children. Responsible, caring,
grief-stricken, he went to the Welfare Department, planning to quit his
job, goon welfare, and stay at home until the youngest child was in kinder-
garten. "It is tasteless in our society for a man to stay home'", he was
told. '"'We will find foster homes for your children'. The young father
protested, unwilling to lose his children and unwilling for them to lose
him, each other and their home, as well as their mother. His feelings
were finally heard, but not until our traditions about child care had ‘qeen
vividly dramatized: Responsibility for young children lies with women and
the primary role of women is to be with children (Pope Paul VI, 1976).

In this essay we discuss parenthood and child care from the point of
view of sex-roles rather than of institutions. Many people use the words
"traditional child-care'' in a different way, to mean ''care within the in-
stitution of a nuclear family''. For these people non-traditional care then
means care in an institution different from the nuclear family, say, a
commune or day-care center or a 24-hour state nursery, or a household
following death or divorce, or a lesbian household. I on the other hand,
will use the words ''traditional child care'' to mean responsibility for
children and care of young children by women, under circumstances where

men would find it difficult to care for those children and where only women



would be comfortable doing so in our society. Thus, day care and 24-
hour state centers, foster care, care by divorcees, and lesbian house-
holds might all be "traditional child care', in my sense, if the female
child carers perceive themselves to be constrained by sex-role stereotypes
so powerful that neither they, nor would-be male child carers, have

the freedom to negotiate who will care for the children.

By the same token, androgynous child care, according to the de-

finitions of this paper, might occur in families, centers and other in-
stitutions, and occurs wherever both men and women have equal options
to negotiate with themselves and each other who will care for children.
(Of course there is a shading, from tradition toward androgyny, along a
continuum where women and men experience different degrees of options,
which may vary by age of child, or family income, or other individual
circumstance. )

This paper discusses present-day child care arrangements, and

some consequences of our present arrangements. The negative con-

sequences of traditional arrangements are seen as part and parcel of
the negative consequences of American sex role stereotypes as a whole.
The paper concludes with discussion of further androgynous options for
parents and what is needed to support those options‘ in terms of laws
and of human attitudes.
PRESENT-DAY CHILD CARE ARRANGEMENTS
About four-fifths of American households with children under 14

are in nuclear family form (Unco, 1976). 1 (1 estimate however that




about half of American children in the 1980's will live for some part of
their childhood with a single parent or in some other non-nuclear family
arrangement.) About 90% of all households with children under 14 now
use some kind of care (other than the mother in her own home) at some
time in a given week; more than half use care more than an hour per
week; about a quarter use a child care arrangement ten or more hours per
week; about an eighth use care thirty or more hours per week.

The main types of care are relatives in one's own or another home,
or a non-relative in one's own home or another home. Day care centers,
cooperative programs, nursery and pre-schools, and before and after
school programs,together comprise only a maximum of a tenth of all
arrangements. About two-thirds of all households pay no cash for child
care, but many arrangements are reimbursed in kind; only about a tenth
of all arrangements are considered 'free'.

Multiple arrangements are very common, with over half of all care-
using households reporting the father as a regular, supplementary care-
taker, three-tenths regularly using an older sibling and an eighth regularly
leaving children alone, in addition to the relatives and non-relatives and
formal care reported above as ''main types of care'. Hours that children
are in school are also an important ''child care arrangement'' for two-
ninths of all children under 14.

Of interest to the present discussion, we find fathers estimated as

fewer than ten per cent of all "main types'' of child care, but they are



clearly 'helping out' significantly, as noted above. How much are
men becoming involved in child care? There is scattered evidence
of the importance of men as child carers in some specific groups of
the population. For instance, among the families of professional
psychologists, roughly a sixth to a quarter of the care of the children
is reported to be by husbands (with non-spouse arrangements on the
same order of magnitude and mothers caring for children 60 to 70 per
cent of the time) (Brysons, et al, 1976). The Michigan Survey Re-
search Center study of five thousand American families is also re-
ported to have found many men comparably engaged in child care,
And about 8% of all children under 18, who were re-

ported living in non-nuclear families, were in non-nuclear families
headed by a male, in 1974 (BLS, 1974).

On the other hand, time budget studies of several years ago show-
ed that employed mothers spent seven to ten hours more per week on total
work and work-related activities (including commuting, homemaking,

child care and paid employment), than did employed fathers (Holmstrom,

1972; Walker, 1970; Szalai, ed., 1973).2 And the "extra' time devoted

by employed mothers was predominantly in child care and homemaking.
Moreover there is some reason to believe that fathers, on the
average, got more sleep and had more time in leisure activities than

did mothers, (Harris Poll, 1970; Szalai, ed., 1973). The mothers, in
fact, appeared to get less than optimal sleep on a regular basis. (Szalai,

ed., 1973),




Some evidence has indicated that the amount of time spent by
employed fathers, on child care and homemaking, depended primarily
on what these men were otherwise doing; it did not depend very much
on whether the mother ha& a paid job or on the number of children
in the family (Walker, 1970). On the other hand, some studies appear
to indicate that husbands/fathers have performed a little more house-
work and child care when wives/mothers are employed, the increase
usually expressed as an increase in the percent of total homemaking
taken on by the husband. (Hoffman and Nye, eds., 1974). My own ex-
perience also indicates that many women believe this is the case. How-
ever, I now believe . that the major shift that occurs when a wife/mother
takes a paid job, is that the total amount of family-work time drops
very sharply [by half to a third (Walker, 1970)] and that because the
husband's family-work time stays nearly the same, he is doing a larger
proportion of the homemaking.

On the basis of my clinical experience I believe there may also be

a shift in type of work performed by husbands (from less urgent to more

urgent), Moreover, the standard’ deviation in amount of family work performed

by all husbands may be rising. That is, I believe more husbands may be doing
either less family work because of moonlighting, or more, because of

a shift toward androgyny by younger men, while the "average amount of
family work performed by 'all husbands' "' has risen only a little in the

1970's.




Of course these statistics on child care arrangements tell us
nothing certain about the attitudes of the child carers and the extent

to which they are or feel constrained by sex-role stereotyping. But

we find fathers as primary care givers (as distinguished from being

regular supplementary care-takers) for only a few
per cent of American children and mothers as the primary care givers
for nearly half of all US children. Moreover, most mothers retain
basic responsibility for children most of the time, and seven-eighths

of all households use non-maternal care only 30 hours per week or less,
out of the 168 hours in a week (Unco, 1978). It is easy therefore to
hypothesize that serious sex-role stereotyping with respect to children
is very important in the US.

Comparable statistics do not exist for other countries. We know
that in predominantly rural areas of the world, that it is usually women
who care for children, at home or at work, and usually together with
other women, or that older children care for younger children under the
eye of a nearby adult. In other industrialized nations more like our own,
sex-role differentiation appears to be as common as in the United States.
In at least eighteen other nations with time budget surveys, patterns are
reported similar to those in the US. (Roby, 1975; Szalai, ed., 1973).

In the Soviet Union, top government officials will say ''we believe
women to be better suited to child care'’; Soviet fathers are kept out of’

maternity hospitals, have no paternity leave the first year of their child's




life and practically no men are involved in the day-to-day formal care
that affects perhaps 40% of Soviet urban pre-schoolers. (Rowe, 1975).
In China (Sidel, 1972) and in Israel (Gerson, 1971) comparable sex-
role differentiation obtains. Thus even where widespread child care
systems are available, they are traditional according to my view, and
tend to maintain the women-with-children stereotype.

Only in the United States and Scandinavia do we find significant,
if small, proportions of men involved in formal child care. And only
in Scandinavia and Cuba have top government leaders systematically
asserted equal rights for men in the home and with children, and equal
sharing with women of social responsibility for reproducing and socializing
the human species. No where does that equal sharing appear yet to
have taken place.

Support for traditional practices and policies has generally rested on two
grounds. First, it is asserted, women are biologically better able to
care for children, and men are hormonally and morphologically better
able to support a family. 2 Secondly, it is asserted that a whole socio-
economic system has been erected on the basis of the biological
differences, and that this system is a good thing, because sex-role
differentiation has been effective and efficient in getting done the work
of the world. It is my point of view that differences in child-rearing
capabilities and requirements formerly did mean that women were
better adapted to child care, but that biological differences with respect

to parenting no longer have much meaning in this era of ZPG, planned



parenthood and bottle feeding. Hormonal and morphologic differences
in men may also have meant that males were in some societies better
providers, in an age of hunting and frontier life. I believe this is not

generally true in our services-oriented economy, where cooperation

and human organization are so exceptionally important;' I believe that

the traditional social and economic sex-role differentiation is no longer
helpful to industrialized society and that androgyny offers a more
effective and humane system for child care as well as for other
employment.
WHAT IS THE EFFECT OF PRESENT-DAY
CHILD CARE ARRANGEMENTS?

A. EFFECTS ON CHILDREN

Many experts in recent years have surveyed the evidence concerning
the effect on children of different child care arrangements. Extensive
and exhaustive, these reviews regularly conclude that stable, responsive,
consistent care is important, indeed critical, to young children. Recent
studies also conclude that care of this nature can be delivered by a variety
of different kinds of people, men and women, teenager and grandparent,
single and multiple attachment figures, in a variety of settings, (Fein,
1974; Howell, 1973; Kotelchuck, 1972; Talbot, ed., 1976). While
questions have been raised about the effect of 24-h01;r care on children
in institutions (Bowlby, .1951), in kibbutzim (Bettelheim, 1970) or in 24-
hour centers in the Soviet Union (Rowe, 1975), or of too much violent

television, by and large it is very difficult to demonstrate long-term




effects on children from any kind of non-abusive care and education
arrangement (Rowe, 1974a; White, et al, 1972). The public consensus
in the United States also appears to be swinging toward a belief that
child care may help socialize children, especially those in small
families, (Morgan, 1975; Unco, 1976) and that parental employment
and child care may make children more independent. It seems reason-
able to conclude that many types of arrangements are suitable for
children, where the environment is safe and supportive and there are
consistent, warm, responsive, stable attachment figures as caretakers.
(Talbot, ed., 1976).

On the other hand, numerous observers believe that families need
more support (Howell, 1976; Talbot, ed., 19‘76), that children are
happier when they see more of their fathers, . (Green, 1976), and
that children might be happier with several different parental figures

to turn to instead of depending exclusively on over-worked, isolated

mothers (Howell, 1976). And many people are deeply concerned by the

number of children under ten who are now regularly left alone or
who are in abusive care situations---numbers which may total ten per

cent or more of our young children.

B. EFFECTS ON WOMEN AND MEN
Our traditions about women and children bring great joy and happiness
to many men and women. Others have for decades ignored the traditions,

equally happily. Still others were brought up in different traditions, where
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women shared financial responsibility and/or men shared in all nurturance

activities; many of these people and their families have also thrived.
There are many women and men however who are not happy either
ignoring the modal tradition or living within it. And still others are
happy for years with traditional sex roles and then feel constrained and
confined and frustrated and bewildered. In this discussion we will con-
centrate on the difficulties with traditional roles with respect to child
care since we are concerned mainly with providing options. (Androgyny
includes people being free to behave traditionally, so options are more
available than in a traditional setting where only the ordinary sex roles
are appropriate.) The ensuing discussion presents what I see as negative
consequences of our present child care arrangements. In a larger sense
these consequences are due to the whole pattern of sex role stereotyping
rather than just to child care. And, as we noted above, there may be
several reasons why sex role differentiation occurred in the first place.
At present however, I believe child care arrangements have come to
symbolize all the reasons for sex roles; they are perhaps the most
powerful remaining institutionalization of our stereotypes. It is in
this sense then that I present some consequences of sex role differentiat-
ion in the context of consequences of child care arrangements.

The Sense of Separateness of Men and Women

The presumption that children and family were women's work has, I

believe, led through our early socialization patterns to an extraordinary



N I

11

segregation of most men's lives from most women's lives, especially
in industrialized societies. In my own work I am continually impressed
by the extent to which men and women do not understand each other's
experience.

More damaging yet is the frequent presumption that, at base, men
and women cannot ultimately understand each other or live the same life~-
style. Liberal men will often support the entrance of women into, say,
engineering., But then, if someone asks about men in child care, this same
liberal may ask, ''But could men really take care of children as well as
women?'' The Soviet Union and China assert complete equality for
women. These countries have, however, desegregated only lower and
middle level "'male' occupations, leaving child care, homemaking (and
top-policy positions) as segregated as ever. Conservative--and radical--
women also often speak as if only women could care for children. We
are all accustomed to hearing very conservative women speak this way
but it is sometimes as true for radical women. Revolutionary feminists
deplore the oppression of women which may result from women's tra-
ditional child care responsibilities. Butthen some radical feminists
turn to discussion of gestation in test tubes, and child care in 24-hour
day care centers,in a way which appears by exclusion to accept the notion
that fathers and children might damage each other's lives. In other
words, some feminists reject the oppression of individual women, but
then turn to day care (provided largely by women), as if it were an im-

provement. Some improvement may in fact occur; the care takers are
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usually paid, (at low rates), and sometimes have each other to talk with,
but the traditional sex-role pattern obtains.

Another result of traditional thinking is that large numbers of men
and women, including, sadly, some parents, have concluded that children
and/or child care are too much for them (as distinguished from those who
limit their families for idealistic reasons). For example, Ann Landers
recently reported that 70% of 10, 000 parents who wrote her about having
children, reported that they "would not do it again'. And a recent Gallup
Poll reported that one in ten of all mothers, randomly surveyed, ''regretted
having children' (McCall's, 1975).

Loneliness

Present child care arrangements are lonely for many parents. Isolated

mothers and paid caretakers are often lonely; men who commute and moon-

light and do not see their families are often lonely. Marriages where
one spouse is a homemaker, working 99 hours per week, and the other
w orks overtime or moonlights up to 80-90 hours per week, are hard on
communications. The disproportionate numbers of depressed young
mothers (Radloff, 1975) illuminate the sadness of spouses with not
enough chance to be with those they love.
Moreover, in many of the shared parenting arrangements that now
exist, the parehts both work full time in paid jobs, with one or both,
(often the father), in charge of the children during hours when the

parent(s) should be sleeping. (Of course the children may then also be
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sleeping). Here the parents share care, sometimes at the price of
sleep. However since our society as a whole is set up for paid workers
without child care responsibilities (with fixed working hours and few 1/2
and 3/4 jobs), the parents may be able to earn two incomes only by
staggering their work hours. This means that in many two-job families—
one parent is with the children primarily when the children are asleep,
and also that the parents have little waking or sleeping time together.
Loneliness exacts a high price. There can be a sense of desperation
and resentment when a spouse alone must care for a sick child or a
rebellious child; there can be a sense of desperation and resentment
when a spouse alone must face a lay-off or middle-age without fulfillment.

Sexual relationships suffer acutely when spouses are lonely.

Financial Difficulties

Families with one wage earner are less secure than those where there
are two. A single wage earner is under more pressure to succeed,
to compete, to have to travel, to stay at a hated job in order to survive
unemployment. A second wage earner provides a buffer, so his/her
spouse may change jobs, or train or retrain. A widowed or divorced spouse
without labor force experience faces a very bleak world, financially and

psychologically. So also do the homemaker parents whose children have

grown, who have no further identity to turn to. Finally at any given time

we would have many millions more families on welfare, if both spouses

were not in paid employment. Two wage earners obviously have a much
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better chance to provide a reasonable standard of living for them-

selves and their children.

Deprivation from Nurturance

Each parent faces a significant chance of widowhood or divorce.
Most you:;g men face single parenthood without enough training for the
task and without equal rights to custody and child companionship and
support.

Less often recognized is the gross deprivation of most men even
where there is no widowhood or divorce. Too rarely, but occasionally,

we deplore the spectire of men governing out nation, who have never taken

care of a child, or an aged parent, or a pet, or even a plant. Occasionally,

if much too rarely, we take note of the fact that modern managers and
modern foremen need to be nurturant, sensitive and patient at least as
much as they need to be aggressive, brave and tough. We see this per-
haps most clearly as we view with concern a generation of women who
might become managers without being socialized to take care of other
people.

It is extremely rare for us to discuss in public what it means for in-
dividual men to be cut off from children and other direct, personal nurturant
activities. The belief that men may reasonable spend their lives without
the right or expectation of direct caretaking may lead to a variety of
damage. One knows many men who do not physically or emotionally take

care of themselves; who lose much of their joy in life by being cut off
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from their feelings; who suffer considerably in childhood, adolescence

and manhood by competing with other males; who have essentially lost

the sense of meaning and continuity of life by being cut off from aged
parents and children, by being sanitized at every turn, from human emotion.
The sense of separateness and loneliness, bad as they are, seem to me
mild, comparedwith the destruction of self involved in our cutting off

many men from their nurturant selves and their caring potential.

Work Satisfaction; Leisure Satisfaction

Analyses of work satisfaction indicate that some people value work
for the process of working, some for the product, some for the re-
muneration, some for work-group relations. Some value status, the
chance for creativity, the sense of autonomy over one's work. Joy in
leisure time activities is similarly related.

In traditional families each parent has only one work arena to seek

satisfaction, friends, status, a sense of identity and a sense of challenge

and growth. If the home environment or the paid work enviroment happens
to provide the right processes, products, remuneration, friends, status,
creativity and autonomy for the parents assigned to that environment,

all is well. But for many people having only one work arena provides a
severe sense of constraint. Leisure activities are often similarly con-
strained. Moreover the inequity of work-status and leisure-activity
status between husband and wife in traditional families, means it is hard
for many to maintain the love and comradeship which flourish between

equals.
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Finally, just the presumption that each individual will conform to
the requirements of a stereotyped and arbitrary role is felt by many to
be very consfﬁcting. This feeling has probably become more pronouned
in recent years. In a simple society, role differentiation still permitted
a wide range of expression. In the specializations of industrialism, much
of this range was lost, so role requirements have become for many
people much more constraining, and are felt by many to be destructive to

individuals.

Economic a.nd Educational Discrimination Against Women

Of all the difficulties caused by and symbolized by traditional child
care patterns perhaps the best understood is economic discrimination
against women. Discrimination against women is often alleged to occur
with respect to education, job recruitment, promotion, benefits, work
ambiance and the wage gap (unequal pay). The index of sex inequality
most frequently cited is the wage gap between men and women; women
on the average earn less than 60% of men's wages. Because the wage
gap between men and women is easily quantified it is the most easily
analyzed indicator of sex discrimination. Economists interested in
discrimination often begin with some estimate of wage gaps and then
seek to explain these gaps by controlling for education, years of ex-
perience, entrance into given occupations, and promotional patterns,
thereafter assigning any residual gap to "pure’ or direct discrimination.

Many feminists look upon these studies as analyzing indirect discrim-




ination in order to isolate direct discrimination.
How much of gross wage gaps can be attributed directly or indirectly

to sex role differentiation in child care, as distinguished from sex role

differentiation in general ? Here again as with the rest of the discussion

above, we cannot be sure exactly what part of discrimination is caused
by, and what is symbolized by, differentiation in roles with respect to
child care. We do know that, on the average, single women and childfree
women have done better with respect to education, labor force part-
icipation, promotions and wages. And we know that these ''success’
patterns are in general reversed for men, who typically thrive
better when married and with children. But we do not know enough about
selection factors (what kind of women c.hoose to remain childfree) or
about indirect discrimination (what kind of women do men prefer to
promote and pay well, other things being equal). And economists dis-
agree on exactly how to analyze the gross wage gaps. Thus there is no
exact one-to-one evidence on the discriminatory importance of sex roles
in child care. On the other hand we do know some of the broad outlines
of the effect of child care patterns and how they may affect economic
discrimination.

To begin with, many economists believe that a large part of the
wage gap between men and women can be explained by occupational
segregation, (Kahne, 1975). Women are in general found in certain

occupations which are in general paid rather low wages or not at all.
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Systematically low wages in "womens' occupations are variously
explained by "'crowding', 'tastes' and human capital theory. "Crowding"
is thought to result in lower wages for women because women have unequal
access to many jobs. This produces a crowding of women into a few
occupations such that their average productivity in these few occupations
is lower than that of men in other occupations (Bergmann, 1974). The
"tastes'' argument suggests that employers and consumers simply ""don't
like" women in certain jobs or ''assume they are inferior'' and there-
fore discriminate against them, (Arrow, 1972; Phelps, 1972). Both
of these arguments would suggest that there is a psychological reason
for denying women access to well-paying positions. Human capital
theory suggests that women are on the average paid less than men
because they are less productive and that they are less productive
primarily because they are less well educated and trained (Mincer and
Polachek, 1974). All of these theories find justification in empirical
studies.

In addition to wage gaps produced by occupational segreation, most
economistsagree that part of the gross wage gap can be explained by

differences in real and expected labor force participation: hours per

week, weeks per year, years per lifetime. 4, But most now agree that these

differences are less important than those rooted in occupational segregation.
And most also agree that straight forward unequal pay for equal work
is of only minimal importance.

How do our traditional expectations about child care lead to wage
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gaps? One may raise hypotheses all along the line, with respect to

each theory above. Some have suggested that crowding and ''discrimin-
atory tastes'' arise in part from a desire by males to compensate for

not being able to gestate or nurse babies. This theory suggests that

men have more need than women to create and control outside the family,
and that they have a signal fear of competing directly with women
because of a primitive fear that they cannot really compete, with respect
to creation (Rowe, 1974b).

With respect to human capital theory, many have suggested that the
reason that women ask for and are permitted less education and less
valuable training is that they need less education because their chief
role is to marry and have children. In the nineteenth century, prolonged
study was widely believed too strenuous for female anatomy and also likely
to weaken a woman's reproductive capabilities. Although higher education

is no longer considered damaging to motherhood it is still widely con-

sidered unnecessary for mothers. Child care responsibilities, and the

presumption that women would have full responsibility for children, still
directly interfere with equal educational opportunities for women.

During the 1970's, in the course of my work in and around universities
in New England, I remember many very direct statements on this subject.
For example there was the admissions committee professor at a pro-
fessional school who would admit women only if they ''promise to stay
celibate here''. Many educational institutions have only recently permitted

pregnant women to continue to study. Many others still do not have reason-




able provisions for part-time graduate work and residencies, for young

parents.

By the same token, we still find daily stories of women asked in re-

cruitment interviews about their family plans and contraception, of women

not offered jobs or promotions or raises because of presumptions about
their family life.

To the (relatively minor) extent that hours per week, weeks per
year and years per lifetime are important in explaining the wage gap,
it is easy to see a very direct connection between our traditional child
care arrangements and labor force participation. With mothers in the
paid labor force typically working a much longer total work week than
fathers, it is easy to understand the direct conflict between paid and un-
paid work.

Another area of economic discrimination where the relationship
between labor force participation and traditional child care is very direct
has to do with benefits--health care, vacations, pensions, Social
Security. Adequate benefits coverage for men is yet far to seek, but for
women the situation is much worse. Women produce nearly 30% of
family incomes; GNP would rise by another estimated 20% if the unpaid
work of women were included in GNP. Yet millions of women are without
adequate health care, without vacation time, without appropriate pensions.
This happens partly because much part-time work carries no benefits, be-
cause unpaid work in the home carries no direct benefits, because women

as mothers have been considered their husband's dependents, and because
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of the wage gap discussed above, which means women's benefits, where
they exist, are often lower. All of these facts follow quite directly from
the traditional vision of women as child carers.

Another and similar economic problem concerns our inadequate in-
come tax deductions for child care. Money paid for child care should be
reckoned as a business expense, which means it would be subtracted before

the estimation of taxable income. Instead, and probably partly because

child care is traditionally not paid for, we have an inadequate deduction

which constitutes another economic discrimination.

Finally, as we consider economic discrimination, the subtle im-
portance of traditional child care may be much greater than we know.
(Rowe, 1976). To the extent that women and men maintain the image
of women as dependent child carers, (despite the fact that women in
paid and unpaid employment might actually account for about 50% of a
properly reckoned GNP), it is easier for us all unconsciously to dis-
criminate against women in paid work (and men in unpaid work).

In addition the woman whose total work experience has been in un-
paid work may herself have a poor idea what she is "worth'. As she
considers paid work, she may have a tendency to think in terms of her
"hext best" (or ''fall back'') occupation, which is to be paid nothing in
direct wages. Women like this, and men too, may think of her work as
"not worth very much', and by extension the work of all women may
seem not to be worth very much. 5 Where 'all women'' can be imagined
to be restricted to 'nurturance', it is easier to think of women as all

alike; one need not then worry about rewards to individual productivity.




22

As we consider our own homemaking and child care, which usually
have no direct price, some may consider these activities to be "worth"
very little, others may consider them "priceless'. Many people in
fact argue eloquently that no financial figure can approach the value
of human care; they would hate to see all caretaking paid for. I find this
feeling easily understandable. However I believe that if most nurturance
is not to be cash paid it should generally be shared equally between men

and women. One can, in other words, believe in the value of child

care and all nurturant activities without accepting systematic economic

and educational discrimination against women. In fact it is the premise
of this article that one can believe in children and child care, without all
of the separateness, loneliness, financial insecurity, deprivation from
nurturance, work and leisure dissatisfactions and discrimination which

are at present part of our inheritance from traditional sex roles.

What About Day Care?

We have argued that traditional child care may not now be ideal for
children and parents and families. Many people, faced with these feelings,
advocate universal child care external to the home, available 24 hours
per day, and subsidized by government on a sliding fee scale basis.

Excellent child care would certainly speak to the needs of many
children, especially those now left alone, the malnourished, the rat-
bitten, the abused. Provision of better care for all children would
directly improve the lives of a fourth of our population for a fifth of

their lives. It would rescue at least ten percent of our children from
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conditions that we ought to consider intolerable.

With respect to parents, the availability of excellent care would
certainly alleviate some of the loneliness and much of the financial in-
security we discussed above. It is an absolute necessity for the tenth
of all parents who are single, especially if they work outside the home.
However day care delivered on a traditional, woman-oriented basis,
as it is now, might not do much to alleviate the sense of separateness.
between men and women, the deprivation from nurturance, the work
dissatisfactions, and economic discrimination. In fact, on balance, our
present day care arrangements probably contribute as much to traditional
stereotypes as they do to provide options. In particular, the employment
of women in paid as well as unpaid child care arrangements probably
substantiates the occupational segregation which is the strongest source
of economic discrimination.

Full time day care, on the average about 8.5 hours a day, 42.5 hours

per week, probably also causes some feelings of deprivation for some

parents. It seems probable that if they had optimal choices, many

parents would prefer to be able to take somewhat more care of their
children than is the case with full time day care.

In summary of sections above, we have reviewed paid and unpaid U.S.
child care arrangements, which suggest a strong sex role differentiation
of the work and joy involved in having children. This author believes that
this differentiation is one major factor in maintaining all other attributes of

sex roles. More options with respect to child care, and new socialization
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patterns for both sexes, toward caring for children and others, might

make a major difference in the quality of life for adults and children.

This leads us to a discussion of androgyny.
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ANDROGYNY AND CHILD CARE

Androgyny means that how people spend their time should be in-
fluenced primarily by skills and interests, not by gender. It would
mean that men and women would equally share financial responsiblity,
child care and home making responsibilities.

Equal sharing of responsibility would not necessarily mean that
men and women would exactly divide the laundry and the diapers and
the bills. Rather, there would be a social and legal presgmpﬁon that

performance of these duties would be negotiated between spouses, on a

continuous, life-time basis, with equal moral rights and responsibilities.

The theoretical basis of androgyny is the proposition that both
men and women have both'''masculine'’ and "feminine'' potential with
regard to character development (where "'masculine'’ is taken in the
traditional sense of ''instrumental'' and "feminine'' in the traditional
sense of "'nurturant''.) There is no presumption that individuals
should (or could) all be alike, but that everyone has some nurturant
and some instrumental potential.

In individual instances, of course, an androgynous society would
support responsible childlessness and full-time homemakers that were
female, as well as male. But the society as a whole would be set up
to support male and female parents as wage-earners, and male and female
wage-earners as parents, in whatever responsible patterns spouses

might choose.




Let us take the example of a young couple with the modal one or
two children. In a society which supported young parents to work in
1/2-3/4 time paid jobs, the family would receive one, or one and a
half salaries. Suppose both parents worked thirty hours a week in
paid jobs. Suppose further that they used child care ten to twenty
hours per week including evening babysitting and that otherwise they
split child care responsibilities. They would each get to know the
children and the skills of homemaking and they would have a chance
to spend some time alone together.

With respect to our list of concerns in the section above about
the effects of child care arrangements, androgynous spouses would have

a much keener sense of each other's lives. The ''learned helplessness''

of each sex toward the other's role, might generally disappear. Spouses

who intimately shared responsibilities might feel much less taken for
granted and much less lonely. One can imagine women being very supportive
of a spouse's need to relax after the office and men who no longer
dropped laundry on the floor.

Family financial security would grow, along with family incomes,
since lifetime earnings and one's ability to find and keep a job depend
much more on continuous years in the labor force than on hours per week.
Promotions might come one to three years later for a typical worker
who took a 3/4 time job while the children were small. However if the
typical worker shared family responsibilities with a spouse, who also

worked 3/4 time in a paid job throughout the years of young parenthood,




27

each could expect much higher life time earnings than if he or she dropped
out for family responsibilities. Thus the expected later promotions per-
mit much higher (and more secure) family earnings. We would expect that
the quality of life for many people would rise, as they gained another
arena for friends, status , productivity, and self image. Both spouses
would have one work area at home where there is considerable
autonomy over one's work. Women might gain more sleep; men might

gain more options for self-expression and a respite from competition.

Spouses left alone, through death or divorce, would be likely to

survive in both paid work and family life. Men who equally
cared for their children would have, in practice, more rights with respect
to custody and visitation. One can imagine that retirement from child
raising and paid work would be much more comfortable, under circumstances
where both spouses had a wider range of skills and interests. Mid-life
crises might also be less severe, with a wider range of options offered
by two sets of skills and two incomes in the family.

With respect to discrimination one may imagine that many of the
direct sources of wage and promotional inequality might disappear in
an androgynous society.
&— Both men and women would have equal access to education, training
and jobs. Many couples might choose to share family responsibilities
so completely that neither spouse ever dropped out of school or job

for family reasons. Other couples might choose to have one or the other
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spouse a full-time homemaker for a period of time. Nationally, how-
ever, we might expect androgynous socialization and work patterns to
produce a random distribution of men and women as full time homemakers.
By the same token, sex-based wage differences now attributable to
mobility, years of experience and hours per week in the paid labor force
would also disappear as men and women began to spend their time in
similar ways.

The physiological bases for work differentiation seem already much

muted. Some jobs requiring great strength might remain forever

disproportionately male. These however seem unlikely to produce national
wage gaps between men and women. If there are hormonal differences

of significant importance to work aggressiveness, these may persist.

But we will not know to what extent, if at all, they are important until

we have offered boys and girls equal options in cooperation and assertive-
ness. One may guess from cross-cultural studies that culture is
enormously important and may "wash out' whatever minor hormonal
differences exist.

Motivational differences between men and women (whatever they are)
might be expected to have less and less effect on sex pased wage and
promotion gaps. Men who cared directly for children and others, would
find gestation and nursing much less important than lifetime nurturance. Such
men might conceivably be somewhat less driven to create (and to destroy).
Women, on the other hand, knowing they would share financial responsibility,

might work harder to be recruited, paid and promoted appropriately.




What would happen to the concentration and perseverance required
for extraordinary intellectual, scientific, artistic achievement? One
may guess that some people will always choose to stay single and/or
childless. Others will find supportive spouses or communes or other
family. Many will simply postpone achievement for a year or several
years. In any case, the achievements will come to both men and women.

What of total social productivity? Is is true one must be young to
innovate? Would the total number of innovations drop? There is some
reason to believe that extraordinary scientific achievements now occur within
several years of taking on new intellectual problems, rather than
necessarily to young people (Tobias, 1975). (Inearlier times, with short
life expectancies and little accumulated knowledge and no information
retrieval, genius may have been associated with youth. )

In modern times, genius often requires extensive teamwork, many
building block experiments, and then a new look. It is not at all clear
that having men and women in part-time work for several years would
jeopardize creative break throughs over a lifetime; indeed many very
innovative people have waxed and waned in creativity several times

throughout a lifetime.

What probably is very important, from the point of view of social

productivity, is that intellectual, artistic and social genius find options

to flower. If we imagine for example, that scientific, artistic, and caring
potential are randomlydistributed to males and females, then we could
nearly double the incidence of scientific, artistic and human achievements

by opening all occupations to both sexes. Moreover, while some kinds
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of achievements seem to require a lifelong, even celibate concentration,
other kinds of work seem to require some relief from concentration. Thus
children keep some people sane for the laboratory or factory, and the factory
or laboratory keeps them sane for the children.

Finally, from the point of view of social productivity, we may discover
that androgyny provides us with a more caring world. 8 Supposing more

women, socialized to nurturance and cooperation, get into influential

jobs? And suppose we also socialize our young males to expect to care

for children and others? Might we see a re-ordering of values governance
and management ?

This article makes no pretense to the notion that sex role: differentiation
causes all evil and that androgyny will iron out all pain. If sexism begins
to disappear, perhaps we will become caring enough to eliminate racism
and other forms of human violence as well, but it seems likely that we will
move only slowly at best. Some androgynous couples will divorce, and
some men and women will be as miserable with more options as they were
with fewer. There may also be children who would flourish more seeing
their parents less. But on balance one may believe that freeing all humans'
to share in child care on a part-time basis may bring more happiness to
children and adults. Children will have a greater chance to be with some-
one who wants to be with them; both children and adults will be. free to

explore their caring and inventive selves.
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SOCIAL POLICIES IN SUPPORT OF ANDROGYNY

Present-day androgynous couples often find it difficult to combine
paid work and family life in an equitable manner. One would therefore
recommend changes in social policies which would make it easier for
parents to share the responsibilities and advantages of home and paid work.

The first and most basic legal and social change should clearly be the
Equal Rights Amendment to the constitution. No other single change would
be more likely to permit protection of males as nurturant parents as well

as protection of women in public life.

With respect to the organization of paid work in our society, many

changes are needed. First there should be a reconsideration of what is
meant by "full-time work'. At a time of structural as well as cyclical
unemployment, it seems reasonable to ask whether full-time work should
be redefined as 30 to 35 hours per week. This alone would permit

young parents more time to share child care as well as spreading the work
of the nation.

Part-time work (part-day, part-week or part-year work) needs systematic
support for both sexes. Discrimination against part-time workers, in terms
of promotion and benefits, should be forbidden. Benefits should be prorated,
including pensions. In general we should take those steps which support
"bumpy'' career ladders, so that parents may work longer and shorter work
weeks, depending on stage in the life cycle. Mandated seniority and pro-

motional patterns, in union contracts and tenure ladders for instance,
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should take account of periods of part-time work. At least 10% of

government jobs should be set aside for part-time workers.
Employers have not traditionally been enthusiaétic about the extra

expensé of extra sets of paper work involved in hiring proportionately

more (part-time) workers. However I believe we need extensive research

to see whether productivity per hour may not be higher for part-time

workers. It may be that in many jobs part-time workers (more than)
repay the extra expense involved in having proportionately more people.

We need many more flexible time jobs. Some employers can adopt
the system whereby all employees may choose (sometimes for set periods
of time) to come in between 7 a.m. and 10 a.m., to leave between 3 p.m.
and 6 p.m. Others may wish to designate only certain jobs, for flexible
time of a standard type, or individually designed.

Some jobs can be designated for people who need flexible, short-term
leaves of absence. For instance we need more 'undertime'' jobs where-
by employees can agree to accept 2%, 4% or 6% less salary, on a pro-
rated basis, in return for five, ten or fifteen days leave of absence on
a planned, approved and voluntary basis.

One important structure to support part-time and flexible-hour jobs
is a well-run posting system within organizations. A posting system
means all job openings are widely advertised for a certain period of time
within a given organization. Supervisors describe the job opening, including

a description of whether a job can be part-time, a shared appointment, a
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flexible-hours and/or an undertime job. Such posting systems also
serve the purpose of supporting career development and perhaps should
be mandated by law or fostered by tax incentives.

In times of economic prosperity employers have been reluctant to
institute work structures supportive of family life. However, with high
turnover, worker discontent and budget crunches, many employers are
considering shortened work weeks and flexible hiring plans as a way to
raise productivity and cut costs. Undertime and part-year jobs in part-
icular offer a chance to plan leaves of absence during work lulls; well-run
posting systems help to alleviate the pain of retrenchment while helping
protect long term employees.

Parental leave needs further change in most American firms. We
should consider the parental insurance systems of Sweden, whereby
parents have a right to paid leave up to seven months after a birth; (they
can divide the time between them). We should further consider the Swedish
system of parental sick leave for children's illnesses. At a minimum,

maternity leave should be treated as a temporary disability, (with the

possibility of extended disability)., This minimum improvement should

also include unpaid leave for either parent (after maternity leave ends),
up to six months post-partum, and the right to use some days of personal
sick leave for children's illnesses, for children under twelve.
Further changes should include reform of child labor and insurance
laws so children can work (paid or unpaid) in non-exploitative apprenticeships.

Our present segregation of children under age 16 from many work places
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has the effect of keeping age groups unnecessarily apart. We also need
changes in Social Security so that people over 65 can legally continue to
work and earn, so that more grandparents are available to more children.

The definition of work itself needs change. If unpaid homemaking and
child care by full time homemakers were reckoned into the GNP, and de-
fined as "work', we might pave the way for redefinitions of Social Security,
welfare, pensions and other benefits. If Social Security vested in-
dividually in all responsible (paid and unpaid) workers, it would be easier
for both men and women to consider full-time homemaking, without all
the present risks to displaced (abandoned, divorced and widowed) home-
makers. If child rearing were seen as socially constructive work, AFDC
would become payment for child care, with attendant benefits and pensions,
akin to military service, military benefits and military retix_'ement. More-
over if full-time homemakers were seen as responsible workers, socially
as worthwhile as military employees, we would have a stronger theoretical
reason for a universal health plan for all Americans.

Changes in the tax laws could also help family programs. Further tax
write-offs to employers, for family support structures, (like the child care
center write-offs), are badly needed. Work and training-related child care

expenses should be a business expense for income tax purposes, and

should also be allowed. where payments are made to (non-spouse) relatives.

Work and training-related child care allowances should be automatic for

families earning incomes below poverty, continuing on a reduced basis
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to a level up to 1.5 times the poverty level.

Finally, we plainly need changes in marriage and divorce law. In
further support of displaced homemakers of either sex, in addition to
Social Security changes, we should consider government support for (re)-
training parents who have been full-time at home for, say, ten or more
years. And all of the myriad laws surrounding custody, alimony, visit-
ation and child support should be changed toward equity between men and
women.

How could we support further attitudinal change toward androgyny ?
First we need much more national information and debate. Many ardent
feminists of both sexes understand women in engineering without under-
standing men in nursing and child care. Yet it is obvious that women
will never be equal in formerly male occupations without a mirror image
change occuring for men. If this were not to occur---if men were not
to have equal opportunity in formerly female occupations---women
would wind up doing 3/4 of the nation's work. This fact, and its
attendant implications for socialization patterns and educational curricula,
need the widest possible discussion.

Fortunately we may presume that androgyny itself may foster androgyny.
Early generations of children raised by both men and women, who see
caring men and self-reliant women, have androgynous role models to
emulate. Today's parents, knowing that a daughter has one chance in

two of becoming a chief wage earner for at least part of her life, are

beginning to support daughters in androgynous patterns. This in turn has
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inevitable consequences for the lives of men. Perhaps if we succeed in
social policies which support androgyny we will reap the benefits, in
terms of increased options for men and women and children. If we lag
in supporting androgyny, we may see yet more anguish, in terms of
personal bewilderment, and of children left more and more alone.

I believe that many men are tired of being asked why they want to

take care of children, of themselves and of others. Many women would

like to be asked. Many women are tired of being asked why they want

a paid career. Many men would like to be asked. Androgyny offers

some new options, for child care and child carers in 1980's.




NOTES

1. Unless otherwise indicated, the data in this section are from the Unco
National Day Care Consumer Survey.

2. In recent years there have been a number of household time budget
studies, which however have varied greatly in methods and population

sample. At least one early study attempted to measure the division of
labor between husband and wife without including child care, an omiss-

stereotyping.

3. The "biological differences' hypotheses for origins of sex roles have
generally been based on several ideas:

a) women need to be protected somewhat in pregnancy and while
nursing;

b) originally only women could feed infants;

¢) men are on the average a little more aggressive and stronger;

d) men perceive themselves as unable to ''create’ and "nurture"
in the same ways as women, and feel themselves "isolated" from the
cosmic chain of generations. They therefore must find some alternative
ways of feeling their lives have cosmic meaning and therefore have a
stronger urge to build monuments and/or destroy and kill, in order to
feel important;

e) because men have external genitalia which change shape in one
kind of creative and masterful activity (intercourse), men have a part-
icular need for their creations to be visible and recognizable and for
their work processes to provide the possibility for promotion, advance-
ment, status and dominance.

4. Absenteeism and high turnover of women used to be considered possible
reasons for systematically paying women less. Most labor economists
however now agree that absenteeism and turnover figures are very much
more strongly affected by occupation and rank than by sex.

5. I believe this to be a leading reason why the high cost of excellent,
formal day care comes as such a shock to some people.

6. One notes with interest that Matina Horner of Radcliffe is finding men
significantly less ''cooperative'’ than women in an ongoing research study.

Traditional sex roles, especially with respect to child care, may have made

many men less nurturant and cooperative than women.
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CHAPTER XIT
CONCLUSIONS

By Jane Roberts Chapman

This volume has analyzed the status of women by looking
at the complex of problems surrounding marital status. The
legal, economic and social status of women is tied to the.
status of wives, because most women are married for some
portion of their lives and society's legal and social insti-
tutions are predicated on that fact. On assuming this
marital status, women profoundly affect their economic
position, their legal rights??gheir likelihood of becoming
dependent upon a person or a public assistance program. The
Gates chapter demonstrates that some of these effects continue
long after the marriage is terminated by widowhood or divorce.

Opponents of equality for women have based much of their
opposition on the contention that if women (most often refer-
ring to wives) gained equality they would lose a host of
privileges and protections which they now enjoy. This book
demonstrates that married women cannot lose those privileges
and protections, because they don't have them. State and

Federal laws treat married women differently from married men

--for example, they restrict the financial rights of women.

But they do not counter-balance these restrictions with
guarantees that married women will be supported by a husband.
Even when states have "support" laws, they are not enforced

(Krauskopf, p. __ ), because judges consider it improper to




interfere in an ongoing marriage. Kamerman finds that U.S.
public policies affecting "the family and its members are
fragmented, inconsistent and contradictory," with many aspects
that reinforce women's dependency on husbands, or limit _
women's choices and options regarding major roles, or treat
them inequitably.

Fifty-five percent of women are not in paid employment
and most are dependent on others for their livelihood. The
influence of their dependency is far-reaching, touching all

women. This is because

the legal and social structure frequently assumes that all
women are dependents whether they are or not. For example,
for years married women were denied credit in their own names.

It took several years of public

pressure and passage of a Federal law to begin to open up

credit to married women who had their own incomes and were
credit-worthy. As we learned in the Kinsley chapter, insti-
tutions such as the social security system base their benefit
structure for working men on the presumption that married women
are dependents of their husbands.

Some dependency is no doubt voluntary. But much of it is
imposed by legal, cultural, economic, or psychological con-
straints. And it is difficult and perhaps meaningless to
attempt to separate the dependency which is voluntary from
that which is caused by social indoctrination, lack of job

opportunity or training, or overwhelming child-rearing




responsibilities. King and Lipshutz report that married
women experience higher rates of mental illness than single
women and it is believed that it is the marital role itself
"rather than any biological differences that causes pyscho-
logical malaise."

The papers which comprise this book have delineated the
nature and scope of women's dependency. In addition, the
chapters seqﬁorth a variety of options which would reduce
female dependency. Implicit in these discussions is the
belief that dependency is a bad thing. Of course, if mar-
riage is a'loving partnership where each contributes according
to his or her preference and abilities and each receives not
only equal benefits from their joint labor but also equal

protection before the law, then the fact that one partner

earns money and one does not is not necessarily invidious.

But most marriages are not this way. In fact, the best
intentions in the world between two spouses can hardly make
marriage such a partnership. The law, institutional struc-
tures, and other forces will put the woman in a disadvantaged
position in the marriage whether she and her husband wish it
or not. (A married man who does not engage in paid employ-

ment faces some of the disadvantages of a dependent wife,

such as lack of social security coverage, but not the full

range of legal disabilities faced by a non-working wife.)
Painter contrasts the situation of the middle class wife
with that of the women who insure the survival of their fami-
lies by shifting their dependence from the traditional
nuclear family arrangement to dependence on other types of

structures. "...they become dependent on kinship ties, friend-
ship networks and public assistance."
In her analysis of marriage, Krauskopf points out that

the low economic return for the effort invested is sufficient




to discourage the wife who does not currently need money

from obtaining training or employment. "Thus, we have a
vicious circle of dependency forever revolving--channel
women into a protected and dependent role--use their depend-
ency and protection as a rationalization for keeping them
dependent--channel them into the role because they are de-
pendent."

If a woman lives in a substantial house, which she co-
owns; if she has access to a joint checking account and is
obliged primarily to care for the home and children, and
do pleasant things in the suburbs; it is more difficult to
perceive her as a dependent or to perceive dependency as
bad. But the papers presented in this book demonstrate that
she can be rapidly reduced to poverty if the man from whom
she derives her living is removed from the scene. This is
the fearful side of the homemaker/breadwinner bargain.

Some dependency could be reduced by law change, but not
all. If the property and domestic laws were reformed along
the lines suggested by Krauskopf, a married woman would be-
come a full partner in the economic matters of the marriage.
If one spouse earned or otherwise secured assets, the other
spouse would share in them. This would tend to establish the
economic worth of the non-employed spouse. But it would not
eliminate the dependency problem, because a husband can share

all his assets with a wife except his most useful one, his




earning power. And despite equal legal and property rights
within the marriage, a non-working wife would still be de-
pendent for her bread and butter on the ability and willing-
ness of another person to earn it for her.

This book has set forth the barriers of various sorts
which encourage women to be dependent and which impede their
efforts to be independent. It also points out the kinds of
policy changes needed for women to be equal in their marital
relationships. The unmet policy needs range from social
security reform to flex-time, from shelters for abused wives
to new inheritance tax codes. But the unanswered question
is whether there will be a constituency to press for these
changes.

If the past is any guide to the future, the government

will do no more than respond slowly to outside pressures.

There is some doubt that state governments will even do that.
A state legislator in Oklahoma in a public statement opposing
the Equal Rights Amendment said "woman was not made from
Adam's head so she could think." Réform efforts introduced
into the legislative climate indicated by that remark will
not be easy to implement. Lipman-Blumen, in observing the
impact of divorce on society, notes that social change is
clearly underway but that "social policy changes with glacier
speed."

The women's movement has been criticized as being for

working women only, especially professional working women.




This is not now the case, if it ever was. Activist women's
groups now operate on the premise set forth by Elizabeth

Cady Stanton in a letter to Susan B. Anthony in 1853, "...I
feel, as never before, that this whole question of women's
rights turns on thepivot of the marriage relations, and mark
my word, sooner or later, it will be the topic for discussion."”
Establishing the economic value of a homemaker's duties and
pressing for legal changes which would secure economic se-
curity for full-time homemakers have been objectives of NOW

task forces and theIWY Commission on International Women's

Year and a host of other women's organizations.

Because of the widespread assumption that women are
dependents and men are breadwinners and heads of household,
women as a group cannot achieve equality until two things
are achieved. First, the dependency of wives must be elimi-
nated as a presumption from law, public programs and private
institutions. Public programs and policies must be formu-
lated and implemented in a more neutral fashion,based on the
notion that all adult citizens are equal individuals. Second,
the level of actual (as opposed to legislated) economic,
social and psychological dependency must be significantly
reduced. It would be simplistic to say that all women should
be in the labor force. But we must move further in that di-
rection if equality is to be achieved. Rowe presents a

persuasive case for the involvement of men in childrearing,




not only to reduce female dependency, but also to improve
the lives of men and children.

Dependency appears in its ugliest form in the homes where
husbands inflict vialence on wives. Straus says that the
cultural norms and values which permit or encourage husbands'
violence against their spouses reflect the male-dominant

society of the western world. The right to use force exists,

as Goode (1971) concludes, to provide the ultimate support for

the existing power structure of the family, if those low in
the hierarchy refuse to accept their place and roles.
One wonders why a woman would live with a man who beats

her. One such wife said:

"I stay because I have nowhere else that

I belong. I don't fight back because I

am afraid to. I don't charge assault and

battery because I went through that court-

room scene and was fined and admonished

by the judge to 'go home and mind your

‘husband and never bring your domesticf

quarrels to my court again'." (NOW:p. 4)
This is perhaps the saddest statement in this book.
Certainly violence has been done to other helpless people, such
as prisoners, or slaves or children. But when a free, uninsti-
tutionalized adult is beaten by a person who is supposed to be
a loving, supportive family member and then says she endures
it because she has no alternative, one reaches some sad con-
clusions about the family, the victim's self-view and society.

If society cared about such women, there would be help for

them and places for them to go.




A national poll of women's attitudes in 1975 found that
while most women still considered having a husband and family
to be a very important goal in life, the majority felt that
a partnership arrangement would be ideal. (Roper Organiza-
tion, 1974) Some other signs of change in the legal-

economic-social relationships between men and women are

becoming evident. The project on alternative family styles

at UCLA (Chapter XI) investigates this trend noting that
"change, variability and flexibility in family arrangements
is becoming the norm, not the exception to be explained."
The expectation of the children discussed by Best changed
greatly over their grammar school years. The author attri-
butes this largely to the impact of the women's movement

and the alternatives it is making known to adult society.

If these children foretell the men and women of the 80's and
90's, then our legal institutions and public policies must

undergo change to accommodate them.
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Joan M. Krauskopl

Chapter Outline--Ongoing Marriage

I. Thesis: Best for both "family" and "individual' protection:

Legal Partnership model of Marriage;
Because the partnership model best accommodates 1} tensions:

(1) Between recognition or equality of husband and wife as
indivi duals and recognition of responsibility of marital
parties to the marital (family) unit;

(2) Arising because spouses in different families choose to
follow different roles in service to the family (full time
female homemaker/professional female) or spouses in a single
family choose to shift roles during the existence of the
marriage(one full time homemaker/wife and husband each part
time wage earner, homemaker);

(3) Existing in regard to property division (equal/unequal)
when the marriage is terminated by death or divorce.

existing law (common law tradition)
Husband as family, wife's legal identity merged.

1. Husband Head of Housechold.

2. Husband and wife each entitled to retain carnings and
property, '"therefore, no property for fulltime homemaker.,"

3. Husband entitled to wife's services.,

4. Husband duty of support: totally unenforceable.

Inequities and negative effects of this legal tradition dur-
ing the modern ongoing marriage

No actual economic protection to "dependent' wife.

No legal recognition of economic effects of homemaker role.
No equality in management or ‘in obligation to serve "family"
unit.,

Denies right to contract differently.

Ignores changed role of modern wife as manager and wage
earner,

Fosters continued dependency when no longer socially
advantageous.

Fosters continued sex discrimination in employment,
Serves as foundation for inequitable distributions of
assets at termination by death or divorce (See Divorce
Chapter).

il
2
3
4,
5
6
U
8

Mechanisms for improvement

Al

Equal Rights Amendment: will not create obligations of service
to the family unit, will not equate value of homemaking and
wage-earning roles, will not create economic or property

rights for the lesser earming spouse; but will create oppor-
tunity for revamping the law of marriage so that it will bet-
ter serve the '"family' and its individual members.

Community property: pure principle of equality of rights and
equal obligations towards service of the "family'" appropriate,
but limitations (due to common law notions) in American states
inappropriate,

The Partnership Model for the ongoing marriage.

l. Relationship to Uniform Partnership Act model,
2. See Krauskopf and Thomas article, 35 OSLJ 558 at 586.




IV, Vehicles for improvement
A, ERA
B. Backdoor: 1law developing at divorce

(I do not know what Weitzman will say on this point, but
my research indicates an increasing recognition by common
law legislatures and courts of the partmership nature of
marriage when it comes time to divide the assets of the
parties at dissolution. Unfortunately, in my opinion not
enough of them are responsive to the concept., You may
think it strange, but I am hesitant to advocate a rigid
right to half the assets acquired during marriage at _
dissolution., At this point in my thinking, I would much
prefer a presumption or starting point of equality with

a different division dependent upon neceds for economic
support. This is very close to the Uniform Act's original
(1970) property division section. Since Herma Kay was a
reporter for the Uniform Act and Weitzman has worked closely
with her, perhaps she feels similarly, I probably should
indicate my attitude on this issue since it seems at odds
with my suggestion for equal rights to the property during
the marriage. Do you think it should go in a footnote or
in the text?)
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ABSTRACT

CHILD CARE FOR THE 1980's:
TRADITIONAL SEX ROLES OR ANDROGYNY ?

Mary P. Rowe, Ph.D.* b
lise - Sene LB e el by G&\e(h-w\k ol o

This paper discusses present and future child care arrangements
an{:i éhéir éffecfs bn ;vorhen and chilldr'-.en axid- mén. /'Ihe discussion is 1n
terms of the effects of sex role differentiation in child care, rather than
of alternative institi;_tibns for child care. The paper suggests that sex role
differentiation _in @:__hild care is cause and symbol of occupational segregation
throughout the American economy.

Because of the effect on occupational segregation, traditional (woman-

oriented) child rearing patterns are found to maintain the wage gap between

men and women, as well as undesirable social and psychological consequences

for men and women. The author believes this to be the case whether child
care occurs at home or in day care. Our traditional patterns of child rear-

‘l ing are also, paradoxically, found to contribute to undermining our families
and to our leaving children 1;00 much alone. This paper calls for andrégynous

child rearing in the 1980's and suggests some relevant changes in social

policy.

*The author is much indebted to Robert Fein, Ph.D., of McLean Hospital,

for his many insights on men and nurturance; to joseph Pleck, Ph.D., author
of many papers on men and of a forthcoming M.1.T. Press book on male roles;
and to the Men's Studies Collection at M.IL. T. started by Robert Fein and

Joseph Pleck.




CHILD CARE FOR THE 1980's: TRADITIONAL SEX ROLES OR'ANDROGYNY ?

INTRODUCTION: TRADITIONAL SEX ROLES IN CHILD CARE

A .young father in Massachusetts recently watched his wife die of
cancer, _leavin‘g him and their five young children. Responsible, caring,
grief-stricken, he went to the W_elfare- Depaﬁment, pIanning to quit his
job, goon welfare, and stay at home until the youngest child was in kinder-
garten. 't is tasteless m our society for a man to stay home', he was
told. "We will find foster homes for your children''. The young father
protested, unwilling to lose his children and unwilling for them to lose
him, each other and their home, as well as their mother. His feelings
were finélly heard, but not until our traditions about child care rhad been
vividly dramatized: Responsibility for young children lies with women and
the primary role of women is to be with children (Pope Paul VI, 1976).

In this essay we discuss parenthood and child care from the point- of
view of séx-rcﬁes rather than of institutions. Many people use the words
"traditional child-care' in a different way, to mean ''care within the in-
stitutioﬁ of a nuclear family'. For these peoplé non-traditional care then
means care in an institution different from the nuclear family, say, a
coﬁmme or day-care center or a 24-hour state nursery, or a household
following death or divorce, or a lesbian household. I on the other hand,
will use the words 'traditional child care' to mean responsibility for
children and care of young children by women, under ‘circumstances where

men would find it difficult to care for those children and wihere only women




would be comfortable doing so in our society. Thus, day care and 24-
hour state centers, foster care; care by divorcees, and lesbian house-
holds might all be "traditional child care', in my sense, if the female
child carers perceive themselves to be constrained by sex-role stereotypes
so powerful that neither they, nor would-bg male chiid carers, have

the freedom to negotiate who will care for the children.

By the same token, androgynous child care, according to'the de-

finitions of this paper, might ‘occur in families, centers and other in-

stitutions, and occurs wherever both men and women héve equal options
to negotiate with themselves and each 6ther who will care for children.
(Of course there is a shading, from tradition toward androgyny, along 5|
continuum where women and men experience different degrees of options,
which may vary by age of chiid, or famﬂy income, or other individual
circumstance. )

This paper discusses preéent-day child care arrangements, and
some consequences of ﬂour présenf arrangements. The negative con-
sequences of traditional arrangements are seen as part and parcel of
the negative consequences of VAmerica.n se:? role stereotypes as a whole.
The paper concludes vﬁth discussion of further androgynous options for
parents and what is needed tc,; support those options in terms of laws |

~and of human attitudes.
PRESENT-DAY CHILD CARE ARRANGEMENTS
About four-fifths of American households with children under 14

are in Anuclear family form (Unco, 1976). 1 (1 estimate however that




about half of American children in the 1980's will live for some part of
their childhdod with a single parent or in some other nun-nuclear family
arrangement.) About 90% of all households with children under 14 now
use some kind of care (other than the mother in her own home) at some
time in a given week; more than half use care more than an hour per
week; about a quarter use a child care arrangemant {en.or morehourg per
week; about an eighth use: care thirty or more hours per week. WQ
The main types of care are relatives in one's own or another home,
or a non-relative in one's own home or another home. Day care centers,
;;ooberative programs, nursery and pre-schools, and before and after
school progr#ms,together comprise only a maximum of a tenth of all

arrangements. About two-thirds of all households pay no cash for child

care, but many arrangements are reimbursed in kind; only about a tenth

of all arrangements are considered 'free'\.

Multiple arrangements are very common, with over half of all care-
using households reporting the father as a regular, supplementary care-
taker, three-tenths regularly usihg an older sibling and an eighth regularly
leaving children alone, in addition to the.relatives and non-relatives and
formal care reported above as ''main types of care'. Hours that children
are in school are also an impc.)rtant '"'child care arrangement’' for two-
ninths of all children under 14.

Of interest tq the present discussion, we fi_nd fathers estimated as

fewer than ten per cent of all "'main types'' of child care, but they are




clearly "helping out'’ significantly, as noted above. How much are
men‘ becoming involved in child care? There is scattered evidence
of the importaﬁce of men as child carers in some speciﬁc. groups of
the popu]_ation; For instan‘ce,‘ among the families of professional
psychologists, roughlyié. sixth to a quarter of the care of the children
is reported to be by husbands (with non-spouse arrangements on the
same order of magnitude and mothers caring for children 60 to 70 per
cent of the time) (Brysons, et al, 1976). The Michigan Survey Re-
search Center study of five thousand American families is also re-
ported to have found - many men comparably engaged in child care,
And about 8% of all children under 18, who were re-

ported living in non-nuclear families, were in non-nuclear families
headed by a male, in 1974 (BLS, 1974).

- On the other hand, time bﬁdget studies of several years agb show-
ed that employed mothers spent seven to ten hours more per week on total

work and work-related activities (including commuting, homemaking,

child care and paid employment), than did employed fathers (Holmstrom, :

1972; Walker, 1970; Szalai, ed., 1973).2 And the "extra" time devoted
by employed mothers was predominantly in child care and homemaking.
Moreover there is some reason to believe that fath.er.'s, on the
éverage, got morer sieep and had more time in leisure activities th;;l

did mothers, (Harrié Poll, 19-70; Szaléi._ ed., 1973). The mothers, in
fact, appeared to get less than optimal sleep on a regular basis. (Szalai,

ed., 1973),




Some evidence has indicated fhat the amount of time spent by
employed fathers, on child care andrhomemaking, depended primarily
-on what these men were otherwise doing; it did not depehd very much
on whether the mother had a paid‘job or on the number of children
in the family (Walker, 1976). Onl the other hand, some studies appear
to indicatg that husbands/fathers have i)erformed a little more house-
work and child care when wives/mothers are employed, the increase
usually expressed as an increase in the percent of total homemaking
taken on by the husband. (Hoffman and Nye, eds., 19 74). My own ex-
perience also indicates 1‘I;haj: many women believe this is the case. How-
ever, I now believe . that the major shift that occurs when a wife/ n;other
takes a paid job, is that the total amount of family-work time drops
very sharply [by half to a third (Walker, 1970)] and that because the
husband's family-work time stays nearly the same, he is doing a largerr ,
Erogortion of the homemaking. '

On the basis of my clinical experience I believe there may also be
a shift in type of work performed by husbands (from less urgent to more
urgent), Moreovex;rthe, standard’ deviation in amount of family work performed

by all husbands may be rising. That.is, I believe more husbands may be doing

either less family work because of moonlighting, or more,. because of

a shift toward androgyny by younger men, while the "average amount of
family work performed by 'all husbands' " has risen only a little in the

1970's.




Of course these statistics on child care arrangements tell us

nothing certain about the attitudes of the. child carers and the extent

to which they are or feel constrained by sex~-role stereotyping. But
we find fathers as primary care givers (as distinguished from being
regular supplementary caré -takers) for bhly a few
per cent of American children and mothers as the primary care givers
for nearly half of all US children. Moreover, most mothers retain
basic responsibility fo.r children most of the tin;le, ‘and seven-eighths
of all households use non-maternal care only ‘30 hours per week or less,
out of the 168 hours in a week (Unco, 1976). It is easy therefore to

" hypothesize tﬁat serious sex-role stere‘ot-j;ping with respect to children
is very important in the US.

Comparable statistics do not exist for other countries, We know
that in predominantly rural areas of the world, that it is usually women
who care for children, at home or at work, and Llsually together with
other women, or that older children care for younger children under the
eye of a ﬁearby adult. In other industrialized nations more like our own,
sex-role differentiation appears to be as common as in the United States.
In at least eighteen otﬁer nations with time budget surveys, patterns are
reported similar to those in j:he US. (Roby, 1975; Szalai, ed., 1973).

In the Soviet Union, top government officials will say ''we believe |
women to be better suited to chilci care'; Soviet fathers are kept out of

maternity hospitals, have no paternity leave the first year of their child's




life and practically no men aré involved in the day-to-day formal care
that affects perhaps 40% of Soviet urban pre-schoolers. (Rowe, 1975).
In China (Sidel, 1972) and in Israel (Gerson, 1971) comparable sex-
role differentiation obtains. Thﬁs even where widespread child care
systems are available, they are traditional according to my view, | and
tend to maintain the women-with-children stereotype.

Only in the United States and Scandinavia do we find significant,
if small, proportions of men involved in formal child care. And only
in Scandinavia and Cuba have top government leaders systematically
asserted equal rights for men in the home and v_vith children, and equal
sharing with-women of social responsibility for reproducing and socializing
the human species. No where does that equal sharing appear yet to
have taken place.

Support for traditional practices and policies has generally rested on two
grounds. First, itis asserted, women are biologically better able to
care for children, and men are hormonally a.‘nd morphologically better
able to support a family. 8 Secondly, it is asserted that a whole socio-
economic systém has been erected on the basis of the biological

~ differences, and that this systein is a good thing, because sex-role

differentiation has been effective and efficient in getting done the work

of the world. It is my point of view that differences in child-rearing

capabilities and requirements formerly did mean that women were
better adapted to child care, but that biological differences with respect

to parenting no longer have much meaning in this era of ZPG, planned




parénthood and bottle feeding. Hormonal and morphologic differences
in men may also have meant that males were in some societies better
providers, in an age of hunting and frontier life. I believe this is not
generally true in our services-oriented elconomy, where cooperation
and human organization are so excej)tionally important. I believe that
the traditional social and economic sex-role differentiation is no longer
helpflil to industrialized society and that androgyny offers a more

effective and humane system for child care as well as for other

employment.

WHAT IS THE EFFECT OF PRESENT-DAY
CHILD CARE ARRANGEMENTS ?

A. EFFECTS ON CHILDREN
Many experts in recent years have surveyed the evidence concerning

the effect on children of different child care arrangements. Extensive

and exhaustive, these reviews regularly ccinclude that stable, responsive,

e

consistent care is important, indeed critical, to young children. Recent

studies also conclude that care of this nature can be delivered by a variety

\____--"‘"-'-—_—__ ;
of different kinds of people, men and women, teenager and grandparent,

single and multiple attachment figures, in a variety of settings, (Fein,
1974; Howell, 1973; Kotelchuck', 1972; Talbot, ed., 1976). While
questions have been raised about the effect of 24-hour care on children
in institutions (Bowlby, 1951), in kibbutzim (Bettelheim, 1970) or in 24-
hour centers in the Soviet Union (Rowe, l 1975), or of too much violent

television, by and large it is very difficult to demonstrate long-term




effects on children from any kind of non-abusive care and education
arrangement (Rowe, 7A1974a; White, et al, 1972). The public consensus
in the United States also appears to be swinging toward a belief that
child care may help socialize children, especially those in small
families, (Morgan, 1975; Unco, 1976) and that parental employment
and child care may make children rmore independent. It seems reason;
able to conclude that many types of arrangements are suitable for
children, where the environment is safe and supportive and there are
consistent, warm, responsive, stable attachment figures as caretakers.
(Talbot, ed., 1976)«

é | On the other hand, numerous observers believe that families need
N\

A‘- more support (Howell, 1976; Talbot, ed., 1976), that children are

that children might be happier with several different parental figures

: g happier when they see more of their fathers, s (Green, 1976), and
S

to turn to instead of depending exclusively on over-worked, isolated
mothers (Howell, 1976). And many people are deeply concerned by the
number of children under ten who are now regularly left alone or

who are in abusive care situations---numbers which may total ten per

cent or more of our young children.

B. EFFECTS ON WOMEN AND MEN
Our traditions about women and children bring great joy and happiness
to many men and women. Others have for decades ignored the traditions,

equally happily. Still others were brought up in different traditions, where
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women shared finahcial responsibility and/or men shared in all nurturance

activities; many of these people and their families have also thrived.
There are many women and men however who are not happy either

ignoring the modal tradition or living within it. And still others are

happy for years with traditional sex roles and then feel constrained and

confined and frustrated and bewildered. In this discussion we will con-

centré.te on the difficulties with traditional roles with respect to child

care since .we are concerned mainly with providing optiohs. (Androgjn_y

includes people being free to behave traditionally, so options are more

available than in a traditional setting where only the ordinary sex roles

are appropriate.) The ensuing discussion presents whgt 1 see as negative
consequences of our present child care arrangements. In a larger sense
these consequences are due to the whqle pattern of sex role stereotyping
réther than just to child care. And, as we noted above, there may be
several reasons why sex role differentiation occurred in the first place.
,At present however, 1 believe‘child care arrangements have come to
symbolize all the reasons for sex roles; they are perhaps the most
powerful remaining institutionalizafion of our stereotypes. It is in

this sense then that I present some consequences of sex role differentiat- -
ion in the context of consequences of child care arrangements. .

The Sense of Separateness of Men and Women

The presumption that children and family were women's work has, 1

believe, led through our early socialization patterns to an extraordinary
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segregation of most men's lives from most women's lives, especially
in industrialized societies. In my own work I am continually impressed
by the extent to which men and women do not understand each other's
exﬁerience.

More damaging yet is the frequent presumption that, at base, men
and women cannot ultimately understand each other or live the same life~-
style. Liberal men wﬂl often support the entrance of women into, say,
engineering. But then, if someone aslgs about men in child care, fhis same
liberal may ask, "But could men really take care of children as well as
women?' The Soviet Union and China assert complete equality for
women. These countrieé have, hdweve.r, desegregested only lower and
middle level ""male" occupations, leaving child care, homemaking (and
top-policy positions) as segregated as ever. Conservative--and radical--
women also often speak as if only women could care for children. We |
are all accustomed to hearing very conse_rvati?re_ women speak this way
but it is sometimes as true for radical women. Revolutionary feminists
deplore the oppression of women which may result from women's tra-
ditional child care resﬁonsibilities. But then some radical feminists
turn to discussion of gestation in test tubes, and child care in 24-hour

day care centers,in a way which appears by exclusion to accept the notion

that fathers and children might damage each other's lives. In other

words, some feminists reject the oppression of individual women, but
then turn to day care (provided largely by women), as if it were an im-

provement. Some improvement may in fact occur; the care takers are
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usually paid, (ét low rates), and sometimes have é’ach cher_ to talk with,
but the traditional sex-role pattern obtainé.

Another result of traditional thinking is that large .numbers of men
and women, including, sadly, soine parents, have concluded that children
and/or child care é,fe too much for'-thém (aé -dist_inguishéd from those who
limit their families for ideaiiétic_ r‘elasons). For example, Ann Laﬁd_ers
recently reported that 70% of 10,000 pért;,nts who wrote her about having
children, - repo—rted thaf they "would not do it again'. And a recent Gallup
Poll reported that one in ten of all mothers, randomly surveyed, ”regrétt_ed -
having child_rén" _(McCall's,_ '19_7-5)." '
Loneliness ) 7.

Preseht child care arr;angementé :ire Ionély for niény parents. Isolated
mothers and paid caretakers are often lonely; men who éommute and moon-
light and do not see their families are often lonely. Marriages where

| one spouse is a home‘makér, workin.g 99 hours per week, and the other
- w orks overtime or moonliéhfs- up to 80-90 hours per week, are hard on :
commuhications. 'I‘hé_ diSproéortiOnate ﬁumb’efs of depressed young -
mothers (Radloff, 1975) illuminate the sadness of spouses with not
enough chance to be 'with‘thos.e they love.

M'oreovg.r, in many of the shared parenting arrangements that now

ex:lsf, the parénts both work full time in paid jobs, with one or both,.'

(often the father), in charge of the children during hours when the

parent(s) should be sleeping. (Of course the children may then also be
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sleeping). Here the parents share care, sometimes at the brice of
sleep. However since our society ag a whéle is set ﬁp for paid workers
‘without 'chi_ld care responsibili_ties (with fixed working hdurs and few 1/2
and 3/4 jobs), the pareﬁts may be able to earn two incomes only by
staggering their work hours. This 1ﬁeans that in many two-job families
one pafént is with the children 'primaril& when the children aré asleep,
and also that the pé.rents hairé little waking or sleej)ing time together.
Loneliness exacts a high price. There can be a sense of desper.ation
X jand resehtmex_rl: wh_en a spouse alone must care for a sick child or a
rebellious child; there can be a sense of desperation and réseﬂtment
when a spouse alone must féce a lay-off, or middle-age without fu_lfillment.”

Sexual relationships suffer aéutely when spouses are lonely.

Financial Difficulties

Families with one wage earner are less secure than Vthose where fhere‘
are two. A single wage earner is under more pressure to sucéeed,
to compete, to have to travel, to stay at a -hated job in order to survive
unemployment. . A seqqnd wage earner provides a buffer, so his/her
spouse .may change jobs, or train or retrain. A widowed or divorced spouse
without labor force experience facés_ a véry bleak world, financially and |
psychologicaily. So also do the homemaker parentls whose children have
grown, who have ﬁo further ‘idenﬁty to turn to. Finally at any given time

we would have many millions more families on welfare, if both spouses ‘

were not in paid employment. Two wage €arners obviously have a much
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better chance to provide a reasonable standard of livinyg for them-

selves and their children.

Depr1vat10n from Nurturance

Each parent faces a significant chance of widowhood or divorce.
Most young men face single parenthood without enough training for the
task and without equal rights to c'ustody and child companionship and

sﬁpport.

Less often recognized is the gross deprivation of most men even

where there is no widowhood or divorce. Too rarely, but occasionally,

‘we deplore the spectre of men governing out nation, who have never taken

care of a child, or an aged parent, or a pet, or even a plant. Occasionally,
if much too rarely, we take note of the fact that modern managers and
modern foremen need to be nurturant, sensitive and patient at least as
much as they need to be aggressivé,_ brave and tough. We see this per--
haps most clearly as we view with concern a generation of women who
might become managers without being socialized to take .care of other
people.

It is extremely rare for- us to diécuss in public what it means for in-
dividual men to be cut off from children and other direct, personal nurturant
activities. The belief that men may reasonable spend their lives without
the rlght or expectatlon of direct caretakmg may lead to a variety of
damage. One knows lmany men who do not physically or emotionally take

care of themsélves; who lose much of their joy in life by being cut off
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from their feelings; who suffer considerably in childhood, adoleséence

and manhood by competing with other males; who have essentially lost

: the sense of meaning and continuity of life by being cut off from aged
parents and children, by being sanitized at every turn, fro.m human emotion.
The sense of separateness and loneliness, bad as they are, seem to me
mild, comparedwith the destruction of self involved in our cutting off

many men from their nurturant selves and their caring potential.

Work Satisfaction; Leisure Satisfactiori

Analyses of work satisfaction indicate that some people value work
for the prdcess of working, some for the product, some for the re-
muneration, some for work-group relations. Some value status, the
chance for creativity, the sense of autonomy over one's work. Joy in
leisure time activities is similarly related.

In traditional families each parent has only one Wofk arena to seek
satisfaction, friends, status , a sense of i_déntity and a sense of challenge
and growth. If the home environment or the paid work enviroment happéns ‘
to provide the right processes, products, remuneration, frien&s, status,
creativity and autonomy for the parents aésigned to that environment,
all is well. But for many people having only one work arena provides a
severe sense of constraint. Leisure activities are 6ften similarly con-

strained. Moreover the inequity of work-status and leisure-activity

status between husband and wife in traditional families, means it is hard '

for many to maintain the love and comradeship which flourish between

equals.
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Finally, just the presumption that each individual will conform to
the requirements of a stereotyped and arbitrary role is felt by many to

be very constricting. This feeling has probably become more pronouned

in recent years. In a simple society, role differentiation still permitted

a wide range of expression. In the specializations of industrialism, much
of this range was lost, so role requirements have become for many
people much more bonstraining, and are felt by many to be destructive to

individuals.

Economic and Educational Discrimination Against Women

Of all the difficulties caused by and symbolized by traditional child
care patterns perhaps the best understood is economic discrimination
against women. Discrimination against women is often alleged to occur
with respect to education, job recruitment, promotion, benefits, work
ambiance and the wage gap (unequal pay). The index of sex inequa.lity_
most frequently cited is the wage gap between men and women; women
on the average earn less than 60% of men's wages. Because the wage
gap between men and women is easily. quantified it is the most easily
analyzed indicator of sex discrimination. Economists interested in
discrimination often begin with some estimate of wage gaps and then
seek to explain these gaps by controlling for education, years of ex-
perience, entrance into given occupations, and promotional patterns,
thereafter assigning any residual gap to ''pure'’’ or direct discrimination. '

Many feminists look upon these studies as analyzing indirect discrim-




ination in order to isolate direct discrimination.
How much of gross wage gaps can be attributed di recﬂy or indirectly
to sex role differentiation in child care, as distinguished from sex role

differentiation in general ? Here again, as with the rest of the discussion

above, we cannot be sure exactly what part of discrimination is caused
by, and what is symbolized by, differentiation in roles with respect to
child care. We do know that, on the average, single women and childfree
women have done better with respect to education, labor force part-
icipation, promotions and wages. And we know that these "sﬁccess”
patterns are in general reversed for men, who typically thrive

better when married and with children. But we do not know enough about
selection factors (what kind of women choose to remain childfree) or
about indirect discrimination (what kind of women do men prefer to
promote and pay well, other things being equal). And economists dis-
agree on exactly how to analyze the gross wage gaps. Thus there ié no
exact one-to-one evidence on the discriminatory importance of sex roles
in child care. On the other hand we do know some of the broad outlines
of the effect of child care patterns and how they may affect economic

discrimination.

To begin with, many economists believe that a large part of the

wage gap between men and women can be explained by occupational
segregation, (Kahne, 1975). Women are in general found in certain

occupations which are in general paid rather low wages or not at all.
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Systematically low wages in "womens ' occupations are variously
explained by ”crov_fding”, "tastes'' and human capital theory. ''Crowding"
is thought to result in lower wages for women because women have unequal
access to many jobs. This produces a crowding of women into a few |
occupations such‘ that their average -prodpctivity in these few occupations
is lower than that of men in other ocCupations (Bergmann, 1974). The

"tastes'' argument suggests that employers and consumers simply ''don't
like" women in certain jobs or ''assume they are inferior'' and there-
fore discriminate against them, (Ari'ow, 1972; Phelps, 1972). Both
of these arguments would sﬁggest that there is @ psychological reason
for denying women access to well -paying positic;ns. Human capital
theory suggests that women are on the average paid less than men
because they are less productive and that they are less productive
primarily because they are less well educated and trained (Mincer and
Polachek, 1974). All of these theories find justification in empirical
studies. 7

In acidition to wagé gaps produced by occupational seg_rea’_cion, -most
economistsagree that part of the gross wage gap can bé explained by
differences in real and expected labor force -participation: hours per

week, weeks per year, years per lifetime. 4 But most now agree that these

differences are less important than those rooted in occupational segregaﬁon.

And most also agree that straight forward unequal pay for equal work
is of only minirnal importance.

How do our traditional expectations about child care lead to wage




gaps? One may raise hypotheses all along the line, with respect to

each theory above. Some have suggeéted- that crowding and "'discrimin-
atory tastes'' arise in part from a desire by males to compensate for

not being able to gestate or nurse babies. This theory suggests that

men have more need than women to create and control outside the family,
and that they have a signal fear of competing directly with women
because of a primitive fear that they cannot really compete, with respect

to creation (Rowe, 1974b).

With respect to human capital theory, many have suggested that the

reason that women ask fqr and are permitted less education and less
valuable training is that they need less education beéause their chief

role is to marry and have children. In the nineteenth century, prolonged
study was widely believed too strenuous for female anatomy and also likely
to weaken a woman's reproductive capabilities. Although higher education
is no longer considered damaging té motherhood it is still widely con-
sidered unﬁecessary for mothers. Child care responsibilities,_ a.nd the
presumption that women would have full responsibility for children, still
directly interfere with equal educational opportunitieé for women.

During the 1970's, in the course of my work in and around universities
in New England, I remember many very direct statements on this subject.
For example there was the admissions committee professor at a pro-
fessional school who would admit women only if they "promise to stay
celibate here'. Many educational institutions have only recently permitted

pregnant women to continue to study. Many others still do not have reason-
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able provisions fdr part-time graduate work and residencies, for young
parents. l

By the same token, we still find daily stories of women asked in re-
cruitment interviews about their family plans_ and contraception, of women
not offered jobs or promotions or raises because of presumptions about
their family life.

To the (relgtively minor) extent that hours per week, weeks per
year and years per .lifetime are important in explaining the wage gap,

it is easy to see a very direct connection between our traditional child

care arrangements and labor force participation. ‘With mothers in the

paid labor force typically working a much longer total work week théﬁ
fathers, it is easy to understand the direct conflict between paid and un-
paid work. |

Another area of economic discrimination where the relationship
between labor force participation and traditional child care is very direct
has to do with benefits--health care, vacations, pensions, Social
Security. Adequate benefits coverage for men is yet far to seek, but for
women the situation is much worse. ‘Women produce nearly 30% of
family incomes; GNP would rise by anofher estimated 20% if the unpaici
work of women were included in GNP. Yet millions of women are without
adequate health care, without vacation time, without appropriate pen_sions.
This happens partly because much part-tim‘e work carries no benefits, be-
cause unpaid work in the hoine carries no direct benefits, because Worne'n.

as mothers have been considered their husband's dependents, and because
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of the wage gap discussed above, which means women's benefits, where
they exist, are often lower. All of these facts follow quite directly from
“the traditional vision of women as child carers.

Another and similar economic problem concerns our inadequate in-
come tax deductions for child care. Money paid for child care should be
reckoned as a business expense, which means it would be subtracted before
the estimation of taxable income. Instead, and probably partly because
child care is traditionally not paid for, we have an inadequate deduction

which constitutes another economic discrimination.

. Finally, as we consider economic discrimination, the subtle im-

portance of traditional child care may be much greater than we know.
(Rowe, 1976). To the extent that women and men maintain the image
_of women as dependent child carers, (despite the fact that women in
paid é.nd unpaid emﬁloyment might actually account for about 50% of a
properly reckoned GNP), it is easier for us all unconsciously to dis-
criminate against women in paid work (and men in unpaid work).

In addition the woman whose total work experience has been in un-
paid work may herself have a poor idea what she is "worth'. As she
considers paid work, she may have a tendé-ncj to think in terms of her
"next best'' (or "fall back'’) occupétion, which is, to be paid nothing in
direct wages. Women like this, and men too, may think of her work as
"not worth very much', and by extension the work of all women may
seem not to be worth very much. 5 Where "all women'' can be imagined
to be restricted to ”nu;-turance", it is easier to think of women as all

alike; one need not then worry about rewards to individual productivity.
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As we consider our own homemaking and child care, which usually
have no direct price, some may consider these activities to be "worth"'
very little, others may consider them "priceless'. Many people in

fact argue eloquently that no financial figure can approach the value

of human care; they would hate to see all caretaking paid for. I find this

feé_ling easily understandable. However I believe that if most nurturance
is not to be cash paid it should generally be shared equally between men
and women. One can, in other words, believe in the value of child

care and all Vnurturant activities without accepting systematic economic
and educational discrimination against women. In fact it' is the premise
of this articie that one can believe in children and child care, without all
of the separateness, loneliness, financial ipsecurity, deprivation from
nurturance, work and leisure dissatisfactions and discrimination which

are at present part of our inheritance from traditional sex roles.

What About Day Care?

We have argued that traditional child care may not now be ideal for
children and parents and families. Many people, faced with these feelings,
advocate universal child care exter_-nal to tﬁe home, available 24 hours
per day, and éubsidized by government on a sliding fee scale basis.

Excellent child care would certainly speak to the needs of many
children, especmlly those now left alone, the malnourished, the rat-
pitten, the abused. Provision of better care for all children would
directly improve the lives of a fourth of our population for a fifth of

their lives. It would rescue at least ten percent of our children from
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conditions that we ought to consider intolerable.

With respect to parents, the availability of excellent care would
certainly alleviate some of the loneliness and much of the financial in-
security we discussed above. It is an absolute necessity for the tenth
of all parents who are single, especially if they work outside the home.
However day care delivered on a traditional, woman-oriented basis,
as it is now, might not do much to alleviate the sense of separateness.
between men énd women, the deprivation from nurturance, the work
dissatisfactions, and economic discrimination. In fact, on balance, our
present day care arrangements probably contribute as much to traditional
stereotypes as they do to provide options. In particular, the employment
of women in paid as well as unpaid child care arrangements probably
substantiateslthe occupational segregation which is the strongest source
of economic discrimination.

Full time day care, on the average about 8.5 hours a day, 42.5 hours
per week, probably also causes some feglings of deprivation for some
parents. It seems probable that if they had optimal choices, many
parents would prefer to be able to take somewhat more care of their
children than is the case with full time day care.

In summary of sections above, we have reviewed paid and unpaid U, S.
child care arrangements, which suggest a strong sex role differentiation
of the work and joy involved in having children. This author believes that

this differentiation is one major factor in maintaining all other attributes of

sex roles. More options with respect to child care, and new socialization
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patterns for both sexes, toward caring for children and others, might

make a major difference in the quality of life for adults and children.

This leads us to a discussion of androgyny.
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ANDROGYNY AND CHILD CARE

Androgyny means that how people spend their time should be in-
fluenced primarily by skills and interests, not by gender. It would
mean that men and women would equally share financial responsiblity,
child care and home making responsibilities.

Equal sharing of responsibility would not necessarily mean that
men and women would exactly divide the laundry and the diapers and
the bills. Rather, there would be a social and legal presumption that
performance of these duties would be negotiated between spouses, on a
continuous, life-time basis, with equal moral rights and responsibilities.

The theoretical basis of androgyny is the proposition that both
men and women have both "masculine'' and "feminine' potential with
regard to character development (where "masculine' is taken in the
+raditional sense of 'instrumental'' and "feminine" in the traditional
sense of "nurturant'.) There is no presumption that individuals
should (or could) all be alike, but that everyone has some nurturant
and some instrumental potential.

In individual instances, of course, an androgynous society would
support responsible childlessness and full-time homemakers that were
female, as well as ﬁﬁe. But the society as a whole would be set up

to support male and female parents as wage-earners, and male and female

wage-earners as parents, in whatcver responsible patterns spouses

might choose.




Let us take the example of a young couple with the modal one or
two children. In a society which supported ydung parents to work in
1/2-3/4 time paid jobs, the family would receive one, or one and a
half salaries. Suppose bofh parents worked thirty hours a week in
paid jobs. Suppose further that they used child care ten to twenty
hours per week including evening babysitting and that otherwise they
split child care res_ponsibilities. They would each get to know the
children and the skills of homemaking and they would have a chance:
to spend some time alone together.

Wj.th respect to our list of concerns in the section above about
the effects‘ of child care arrangements, androgynous spouses would have
a much keener sense of each cher's lives. The ''learned helﬁlessnéss”
of each sex toward the other's role, might generally disappear. Spouses
who intimately shared respoh;sibilities might feel much less taken for

granted and much less lonely. One can imagine women being very supportive

of a spouse's need to relax after the office and men who no longer

dropped laundry on the floor.

| ‘Family financial security would grbw, along with family incomes,
since lifetime earnings and one's ability to find and keep a job depend
much more on continuous years in the labor force than on hours per week.
Promotions might come one to three years later for a typical worker
who took a 3/4 time job while the children were small. However if the
typical worker shared family responsibilities with a spoﬁse, who also

worked 3/4 time in a paid job throughout the years of young parenthood,
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each could expect much higher life time earnings than if he or she dropped
out for family responsibilities. Thus the expected later promotions per-
mit much higher (and more secure) family earnings. - We would expect that
the quality of life for many people would rise, as they gained another
arena for friends, status , productivity, and self image. Both spouses
would have one wofk area - at home where there is considerable
autonomy over one's work. Women might gain more sleep; men might
gain more options for self-expression and a respite from competition.
Spouses left alone, through death or divorce, would be likely to
survive : in both paid work and family life. Men who equally
cared for their clﬁldren would have, in practice, more rights with respect
to custody and visitation. One can imagine that retirement from child
raising and paid work would be much more comfortable, under circumstances

where both spouses had a wider range of skills and interests. Mid-life

crises might also be less severe, with a wider range of options offered

by two sets of skills and two incomes in the family.

With respect to discrimination one may imagine that many of the
direét sources of wage and promotional inequality might disappear in
an androgynous society. N
e ‘Both men and women would have equal access to cducation, training
and jobs. Many couples might choose to share family responsibilities
so completely that neither spouse ever dropped out of school or job

for family reasons. Other couples might choose to have one or the other
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spouse a full-time homeinaker for a period of time. Nationally, how-
ever, we might expect androgynous socialization and work pattérns to
produce a random distribution of men and womgn as full time homemakers.
By the same token, s_ex-basec_l wage differences now attributable to
mobility, years of experience and hours per week in the paid labor fdrce :

would also disappear as men and women began to spend their time in

similar ways.

The physiological bases for work differentiation seem already much

muted. Some jobs requiring gréat stre_ﬁgth might remain forever
disproportionately ﬁale. These however seem unlikely to produce national
wage gaps between men andlwlomen. If there are hormonal differences

of significant importance to work aggressiveness, these may pérsi.st.

But we will not kﬂow to what extent, if at all, they are important until

we have offered boys and girls equal options in cooperation and assertive-
ness. One may guess from cross-cultural studies that culture-is
enormously important and may ''wash out' whatever minor hormonal
differences exist.

Motivational differences between men and wémen (whatever they are)
'might‘ be expected to have less and less effect on sex based Wage and
promotion gaps. Men who cared directly for children and others, would
find gestation and nursing much less important than lifetime nurtufaﬁce. Such
men might conceivably be someﬁhat less driven to create (and to destroy).
Women, on the other hand, knowing they wo”.ld share financial responsibility,

might work harder to be recruited, paid and promoted appropriately.
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What would happen to the concentration and perseverance required
for extraordinary intellectual, scientific, artistic achtevement? One
may guess that some people will always choose to stay single and/or
childle;.ss. Others will find supportive spouses or cominunes or other
family. Many will simply postpone achievement for a year or several
years. In any case, the achievements will come to both men and women.

What of total social productivity? Is is true one must be youné to
innovate? Would the total number of innovations drop? There is some
reason to believe that extraordinary scientific achievements now occur within
several years of taking on new intellectual problems, rather than
necessarily to young péople (Tobias, 1975). (Inearlier times, with short
life expectancies and little accumulated knowledge and no information
retrieval, genius may have been associated with youth.)

In modern times, genius often requires extensive teamwork, many
building block experiments, and then a new look. It is not at all clear
‘that having men and deen in part-time work for several years would

jeopardize creative break throughs over a lifetime; indeed many very

innovative people have waxed and waned in creativity several times

throughout a lifetimé.

~ What probably is very important, from the point of view of social
productivity,. is that intellectual, aftistic and social ;enius find options
to flower. If we imagine for example, that scientific. artistic, and caring
potential are randomly distributed to males and femalcs, then we could
nearly double the incidence of scientific, 'artistic; and human achievements

by opening all occupations to both sexes. Moreover, while some‘kinds
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of achievements seem to require a lifelong, even celibute concentré,tion.
other kinds of work seem to require some relief from eoncentration. Thus
children keep some people sane for the laboratory or factory, and the factory -
or laboratory keeps them sane for the children.

Finally, from the point of view of social productivity, we may discover
that androgyny provides us with a more caring world. S Supposing more
women, socialized to nurturance and cooperation, get into influential
jobs? And suppose we also socialize our young males to expect to care
for children and othefs? Might we see a re-ordering of values governance
and management ?

This article makes no pfetense to the notion that sex role differentiation
causes all evil and that androgyny will iron out all pain. If sexism begins
to disappear, perhaps we will become caring enough to eliminate racisﬁ
and other forms of human violence as well, but it seems likely that we will
move only‘ slowly at best. Some androgynous couples will divorce, and
some men and women will be as miserable with more options as they were

with fewer. There may also be children who would flourish more seeing

their parents less. But on balance one may believe that freeing all humans'

to share in child care on a part-time basis may‘bring more happiness to
children and adults. Children will have a greater chance to be with some-
one who wants to be with them; both children and adults will be free to

explore their caring and inventive selves.
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SOCIAL POLICIES IN SUPPORT OF ANDROGYNY

Present-day androgynous couples often find it difficult to combine
paid work and family life in an equitable manner. One would therefore
recommend changes in social policies which would make it easier fbr

- parents to share the responsibilities and advantages of home and paid work.

The first and most basic legal and social change should clearly be the
Equal Rights Amendment to the constitution. No other single change would
be more likely to permit protection of males as nurturant parents as well
as protection of women in public life.

With respect to the organization of paid work in our society, many
‘changes are needed. First there should be a reconsideration of what is
meant by 'full-time work'. At a time of structural as well as cyclical
unemployment, it seems reasohable to ask whether full-time work should
be redefined as 30 to 35 hours per week. This alone would permit
young parents more time to share child care as well as spreading the work
of the nation.

Part-time work (part-day, part-week or part-year work) needs systematic
support for both sexes. Discrimination against part-time workers, in terms
of promotion and benefits, should be forbidden. Benefits should be prorated,
including pensions. In general we should take those steps which support |
"pumpy'' career ladders, so that parents may work longer and shorter work
weeks, depending on stage in thé life cycle. Mandated seniority and pro-

motional patterns, in union contracts and tenure ladders for instance,
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should take account ;)f periods of part-time wgrk. At least 10% of
government jobs should be set aside for part-time workers.

Employers have not traditionally been enthusiastic about the extra
expense of extra sets of paper work involved in hiring proportionately
mofe (part-time) workers. However I believe we need extensive research
to see whether productivity per hour may not be higher for part-time
workers. It may be that in many jobs part-time workers (more than)
repay the extra expense involved in having proportionately ‘more people.

We need many more flexible time jobs. Some employers can adopt
the system whereby all employees may choose (sometimes for set periods
of time) to come in between 7 a. m. and 10 a. m., to leave between 3 p.m.
and 6 p.m. Others may wish to designate only certain jdbs, for flexible
time of a standard type, or individué.uy designed.

Some jobs can be designated for people who need flexible, short-term
leaves of absence. For instance we need more 'undertime' jobs where-
by employees can agree to accept 2%, 4% or 6% less salary, on a pro-
rated basis, in return for five, ten or fifteen days leave of absence on

a planned, approved and voluntary basis.

One important structure to support part-time and flexible-hour jobs

is a well-run posting system within organizations. A posting system
means all job openings are widely advertised for a certain period of time
within a given organization. Supervisors describe the job opening, including

a description of whether a job can be part-time, a shared appointmeht, a
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flexible-hours and/or an undertime job. Such posting systems also
serve the purpose of supporting career development and perhaps should
be mandated by law or fostered by tax incentives.

In times of economic prosperity employers have been reluctant to

institute work structures supportive of family life. However, with high

turnover, worker discontent and budget crunches, many employers are
considering shortened work weeks and flexible hiring plans as a way to
raise productivity and cut costs. Undertime and part-year jobs in part-
icular offer a chance to plan leaves of absence during Wofk lulls; well-run
posting systems help to alleviate the pain of retrenchment while helping
protect long term employees.

Parental leave needs further change in mést American firms. We
should consider the parental insurance systems of Sweden, whereby
parents'have a righf to paid leave up to seven months after a birth; (they
can divide the time between them). We should further consider the Swedish
system of parental sick leave for children's illnesses. At a minimum,
maternity leave should be treated as a temporary disability, (with the
possibility of extended disability). This minimum improvement should
also include unpaid leave for either parent (after maternity leave ends),
up to six months post-partum, and the right to use some days of personal
sick leave for children's illnesses, for children under twelve.

Further changes should include reform of child labor and insurance
laws so children can work (paid or unpaid) in non-exploitative apprenticeships.

Our present segregation of children under age 16 from many work places
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has the effect of keeping age groups uﬁnecessarily apart. We ‘also need
changes in Social Se_acurity so that people over 65 can legally ;:ontinue to
work and earn, so that more grandparents are available to more children.

The definition of work itself needs change. If unpaid homemaking and
child care by full time hoin‘emakers were reckoned into the GNP, and de-
fined as "work'', we might pave the way for redefinitions of Social Security,
welfare, pensions and other benefits. If Social Security vested in-
dividually in all responsible (paid and unpaid) workers, .it would be easier
for both men and women to consider full-time homemaking, without all
the present risks to displaced (abandoned, divorced and vﬁdowed) home-
makers, If child. rearing were seen as socially constructive work, AFDC
would become payment for child care, with attendant bénefits and pensions,
akin to military service, military benefits and military retirement. More-
over if full-time homemakers were seen as responsible workers, socially
as worthwhile as milifary e_‘mp10yées, we would have a stronger theoretical
reason for é.universal health plan for all Americans.

Changes in the tax laws could also help family programs. Further tax
write-offs to employers, for family support structures, (like the child care
center write-offs), are badl;,lr needed. Work and training-related child care

expenses should be a business expense for income tax purposes, and

should also be allowed where payments are made to (non-spouse) relatives.

Work and training-related child care allowances should be automatic for

families earning incomes below poverty; continuing on a reduced basis




35

to a level up to 1.5 times the poverty level.

Finally, we plainly need chénges in marriage and divorce law. In
further support éf displaced hornemal;ers of either sex, in addition to
Social Security changes, we should consider government support for (re)-
training parents who have been full-time at home for, say, ten or more
years. And all of thé myriad laws surrounding custody, alimony, visit-
ation and child support should be changed toward equity between men and
women.

How could we support further attitudinal change toward androgyny ?
_First' we need much more national info_rmation and debate. Many ardent
feminists 6f both sexes understand women in engineering without under-
standing men ih nursing :;.nd child care. Yet it is obvious that women
will never be equal in formerly male occupations without a mirror image

change occuring for men., If this were no;c to occur---if men were not
to have equal opportunity in formerly female occupations---women

would wind up doing 3/4 of the nation's work. This fact, and its

attendant implications for socialization patterns and educational curricula,

need the widest possible discussion.

Fortunately we may presume that androgyny itéelf may foster androgyny.
Early generatidns of children raised bfy both men and women, who see
caring men and self-reliant women, have androgynous role models to
emulate. Today's pérents, knowing that a daughter has one chance in
two of becoming a chief wage earner for at least part of her life, are

beginning to support daughters in androgynous patterns. This in turn has
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inevitable consequences for the lives of men. Perhaps if we succeed in
social policies which support androgyny we will reap the benefits, in
terms of increased options for men and women and children. If we lag
in suppoﬁing androgyny, we may see yet more anguish, in terms of
personal bewilderment, and of children left more and more alone.

I believe that many men are tired 6f being asked why they want to

take care of children, of themselves and of others. Mahy women would

like to be asked. Many women are tired of being asked why they want
a paid career. Many men would like to be asked. Androgyny offers

some new options, for child care and child carers in 1980's.




NOTES

1. Unless otherwise indicated, the data in this section are from the Unco
National Day Care Consumer Survey.

2. In recent years there have been a number of household time budget
studies, which however have varied greatly in methods and population

sample. At least one early study attempted to measure the division of
labor between husband and wife without including child care, an omiss-
ion which seems extraordinary in its illumination of post-war sex-role

stereotyping.

3. The "biological differences' hypotheses for origins of sex roles have
generally been based on several ideas: ,

a) women need to be protected somewhat in pregnancy and while
nursing;

b) originally only women could feed infants;

¢) men are on the average a little more aggressive and stronger;

d) men perceive themselves as unable to "create'’ and "nurture"
in the same ways as women, and feel themselves "isolated" from the
cosmic chain of generations. They therefore must find some alternative
ways of feeling their lives have cosmic meaning and therefore have a
stronger urge to build monuments and/or destroy and kill, in order to
feel important;

e) because men have external genitalia which change shape in one
kind of creative and masterful activity (intercourse), men have a part-
icular need for their creations to be visible and recognizable and for
their work processes to provide the possibility for promotion, advance-
ment, status and dominance.

4. Absenteeism and high turnover of women used to be considered possible
reasons for systematically paying women less. Most labor economists
however now agree that absenteeism and turnover figures are very much
more strongly affected by occupation and rank than by sex.

5. I believe this to be a leading reasdn why the high cost of excellent,
formal day care comes as such a shock to some people.

6. One notes with interest that Matina Horner of Radcliffe is finding men
significantly less ''cooperative'' than women in an ongoing research study.
Traditional sex roles, especially with respect to child care, may have made
many men less nurturant and cooperative than women.
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CHILD CARE FOR THE 19803

Traditional Sex Roles or Androgyny?

MARY POTTER ROWE

.
‘A young father in Wassachusetts recently watched his wife die of
cancer, leaving him end their five young children. Responsible,
caring, griel-stricken, he went fo the Welfare Department, planning
to quit his job, go on welfave, and stay af home until the youngest
child was in kindergarten. “It is tasteless in our society for a man to
stay home,” he was told. “We will find foster homes for your
children.” The voung father protesied. upwilling to lose his children
and unwilling for them to lose him, exch other, and thelr home, as
well as their mother. His feelings were finally heard, but not untii our
traditions albout cInld cave had been vividly draumatized: Responsi-
bility for young childven lies with women, and {he primary rcle of
women is 1o be with children (Pope Paul VI, 1976).

In this essay we discuss parenthood and child care from the poiut
of view of sex-roles rather than of instinutions. Many peopic use the
words “fraditional child-care™ in a different way. fo mcan “care
within the iustifution of a nuclear family.” Tor these people,
nontraditional care then means care in an institution different from
the nuclear family—-say. a commune or day-care center or a 24-hour
state nursery or a houschold fellowing death or divoree or a Jesbian
household. I, on the other hand, will use the words “traditional ciild
care” to mean responsibitity for children and cne of young children
by women, under circumstances where men would find it difficult to
care for those children and wheie only women would be comfortable
doing so in our socicty. Thus, day-care and 24-hour state centers,
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foster care, care by divorcees, and lesbion househokls might all be
“{raditional child care,” in my sense, if the female child carers
perceive themselves to be constrainad by sex-role stercotypes so
powerful that neither they nor wouid-be male child carers have the

“freedom to negotiate who will care for the chiidren.

By the sume token. andiogynous child care, according to the
definitions of this paper, might occur in famiiics, centers, and other
institutions and occurs wherever both men ‘and women have cqual
options to negotiate with themselves and each other on who will care
for childrenm. (Of course there is a shading, from tradition toward
androgyny, along a continuum whera women and men experience
different degrees of options, which may vary by age of child or

_family-ncome or other individual circumstancess)

This paper discusscs present-day child-care arrangements and some
consequences of our present arrangements. The necative conse-

quences of traditional arrangements are scen as part and parcel of the

negative consequences of American sex-role stercotypes as a whole.
The paper concludes with a discussion of further androgynous
options for parents and what is needed to support those options in

torms of laws and of human attitudes.

PKS{ESENT-DAY CHILD CARE ARRANGEMENTS

About four-fifths of American houscholds with children under 14
‘are in nuclear family form (Unco, 1976).' (I estimate, however, that
about half the American children in the 1980s will live for some past
of their childhood with a single parent or in some other nonnuclear
family arrangement.) About 907% of all households with children
under 14 now use some kind of care (other than the mother in her
own home) at some time in a given week: more than half use care

more than an hour pe

arrangement 10 or more hours per week: about an eighth use care 30

or more hours per week.

The main types of care ave relatives in ona’s own or another home
or a nonrelative in one’s own home or another home. Day-catd
centers, cooperative programs, nurseties and preschools, and h-cl'orc-.
and after-school programs together comprise at most a 10th ot
all :s}'l‘:i:}gctlucms. About two-thirds of . all houscholds pay no
cash for child care, but many arrangements are feimbugsed in Jinks
witls are considerad “free.
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Multiple arranzements are very common, with over hall of all
carc-using households reperting the father as a regelur, supple-
mentary caretaker; thive-tenths regularly using an older sibling, and
an cighth regularly leaving children alore, in addition to the relatives
and nonreluiives and formal care 1eportad above as “main types of
care.” Hours that children are in school after school are also an impor-
tant “child-care arrancement” for two-ninths of all children under 14.

Of interest {o the present discussion, we find fathers estimated as
fewer than 10% of all “main types” of child carers. but they are
clearly “helping out™ significantly, as noted above. How much are
men becoming involved in ¢hild care? There is scattered evidence of
the importance of men as child carers in some specific groups of the
population. For instance, among the families of professional psy-
chologists, rouahly 2 sixth to 2 quarter of the care of the children is
reported to be by husbands—-with nonspouse wrrangenients on the
same order of magnitude, and mothers caring for children 60% to
70% of the time (Bryson et al., 1976). The Michiean Suwvey Research
Center study of 5.000 American familics is also reporied fo have
found many men comparably engaged in child care. And about 8% of
all children under 18 years who were reported living in nonnuclear
families were in nonnuclear families headed by a male, in 1974 (U.S.

Depariment of Labor, 1974).

On the other hand, time budget siudies of several years ago
showed that employed mothers spent seven to 10 hours more per
week on tofal work and work-related activities (including com-
muting, homemaking, child care, and paid empleyment) than did
employed fathers (Holmstram, 1972; Walker, 1970; Szalai, 1973).2

CAnd the “extra” time devoted by employed mothers was predomi-

¢

nantly in child care and homemaking. Morcover, there is some 1eason
to believe that fathers, on the averaze. gol more sleep and had more
time in leisure activities than did mothers (L. Harris and Associates,
1970; Szalai, 1973). The motheys, in fact, appeared to got less than
optimal sleep on a regular basis (Szalai, 1973).

Some cvidence has indicated that the amount of time spent by
employed fathers on child care and homemaking dependead primarily
on what these men were otherwise doing; it did not dopend very
much on whether the mother had a paid job or on the number of
children in the family (Walker, 1970). On the other hand, some
studies appear to indicate that husbands/fathers have performed a
little more houscwork and child care when wives/mothers are
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employed, the increase usually expressed as an increase in the
percent of total ho:memaking taken on by the hushand (Hoftman and
Nye, 1974). My own experience also indicates that many woinen
belicve this is the case. However, | now beficve that the major shiit
that occurs when 2 wife/mother tekes a paid job is that the total
amount of family work time drops very sharply (by half to a third,
according fo Walter, 1970) and that because the husband’s family
work time stays nearly the same, le is doing 2 larger proportion of
the homemaking.

On the basis of my clinical exprerience 1 believe there may also be a
shift in the (ype of work petformed by husbands (from less urgent to
more uracat). Moreover, the standard deviatien in amount ol family
work performed by all husbands may be rising. That is, I believe
more husbands may be doing cither fess family work, because of
moonlishting, or more, bocausa of a shift toward androzyny by
younger men, while the “average” amowit of family work performed
by “all husbands™ has risen onty a little in the 1970s.

Of course these clatistics on child-care arrangaimenis tell us
nothing certain about the attitudes of the child carers and the extent
to which they are or feel consirained by sex-role stereotyping. But
we find fathers as primary care givers (as distinguished from being
regular supplementary caretakers) for only & few percent of
American children and mothers as the primary care givers for nearly
half of all U.S. children. Morcover, most mothers retain basic
responsibility for chitdren most of the time, and seven-cighths of all
houscholds use ronmiaternal care only 30 hours per week or less, out
of the 168 hours in 2 week (Unco, 19706). It is easy, therefore, to
hypothesize that cerious sex-role stereotyping with respect 1o

* children is very important in the U.S.

Comparable statistics do not exist for other countries. We know
that, in predominantly rural areas of the world, it s nsually women
who care for children, at liome or at work and usually together with
other women, or that older children care for younger children under
the eye of a ncarby adult. In other industriatized nations more like
our own, sex-role differentiation appeats to be as comion asin the
United States. In at least 18 other nations with time budget surveys,
patterns are reported simitar 10 those in the United States (Reby,
1975: Szalai, 1973).

In the Sovict Linion, top sovernment officiels vill sav, “We believe
women fo be better suited to child care”; Soviet fathers arc kept out
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of maternity hospitals and have no paternity leaye the firet year of
their child’s life. and practically no men aje iwolved in the
day-to-day formal care that affects pethaps 4077 of Soviet vrban
preschoolers (Rowez, 1973). In China (Sidel, 1977) and in Israel
(Gerson, 1971) comparable sex-role differentiation obtains. Thus
even where widespread child-care systems dre availubie, they are
traditional according to my view and tend to maim.ai;; the
women-with-children sterzotype.

Only in the United States and Scandinavia do we find significant,
if small, proportions of men involved in formal child care. And only
in Scandinavia.and Cuba have top government leaders svstematically
asseried equal rights for-men in the home and with children and
equal sharing with women cf social responsibility for reproducing
and socializing the human species. Now he,c docs that equal sharing
appear yet {o have taken l,l e,

Suppert for traditional practices and policics has gene ully resivd
on two grounds. First, it js as;cricd that women are biologically
better able to care for. childien and that men are hormonally and
morphologicaily better able to support a family.® Sccond, it is
asserfed that a whole sociocconomic system has been erected on the
basis of the biological dificrences and that this system is a good
thing, because sex-role differentiation has lccn effective and efficient
in getting done the work of the world. It is my point of view that
differences in child-reering capebilities and requiremeznts formerly
did mean that women were better adapted {o child care, but that

~biological difrerences with respect fo parenting no longer ha\c much

meaning in this era of zero population growlh, planncd parenthood,
and bottle feeding. Hormonal and morphologic differences in men
may also have meant thal males were in some societies betler
providers, in an age of hunting and fronticr life. 1 believe that this is
not genecrally true in our services-oriented economy, where coop2i-
ation and human organization are so exceptionally important. |
believe that the traditional socizl and economiic sex- 101; differenti-
ation is no longer helpful to industrizlized society and that
androzyny offers a more effective and humane <ysl{m for child care
as wel! as for other employment.
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VIOMEN INTO WVES

WHAT IS THE EFFECT OF PRESENT- DAY
CHILD-CARE ARAANGEMENTS?
EFFECTS OM CHILDRERN

Many experts in recent years have gurveyed the evidence con-
cerning the effect on children of different child-care arrangements.
Extensive and exhaustive, these reviews regularly conclude that
stable, responsive, consistent care is imporiant, indeed critical, to
young children. Recent stuclics also conclude that care of this nature
can be delivered by a varicty of different hinds of peopls, men and
women, teenagers and grandparents, single and multipie attachment
ficures, in a variety of settings (iein, 1974; Howell, 1973a, 1973b;
Kotelchuck, 1972; Talbot, 1976). Althoueh questjons have been
raised about the effect of 24-hour care on children in institutions
(Bowlby, 1951), in kibbutzim (Bettelhein, 1970), or in 24-hour
centers in the Soviet Union (Rowe, 1975) or about the effects of toa
mueh violent television, by and large it is very difficult to
demonsirate lona-term effects on  children from any Kind of
nonabusive care and education arrangement (Rowe, 1974b; White ¢t
al., 1973). The public consensus in the United States also appears fo
be swinging toward a belief that child care may help socialize
children, especially those in small families (Morgan, 1975; Unco,
1976) and that parentul employment and child care may make
children more independent. Jt seems reasonable 10 conclude that
many types of arrangements are suitable for children, where the
environment is safe and suppertive and there are consistent, warm,
responsive, stable attachment figures as caretakers (Talbot, 1976).

On the other hand, numerous obsarvers belicve that families need
more support (Howell, 1976; Talbot, 1976), that children are
happier when they see more of their fathers (Green, 1976), and that
children mizht be happier with several difrerent parental figures to
turn to-instead of depending exclusively on overworked, isolated

" mothers (Iowell, 1976). And many people are deenly concerned by

the number of childien under the age of 10 who are now regulorly
left alone.or who are in abusive care situations—-numbers which may
total 107 or moie of our young childicean. :
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EFFECTS O WEMTH AND PTER i

Our traditions zhout women and children bring great joy and
happiness to mimy men and women. Otliers have fer decades N0
the traditions equally happily. Still others were brought up in
different traditions, where women shared financial responsibility
and/or men shared in all nurtursice activities; many of these people
and their families have also thrived. X

There are meany women and men, however, who are not happy
either ienorine the modsal tradition or living within it. And still others
are happy for years with traditional sex roles and then feel
constrained and confined and frustrated and bewildered. In this
discussion we will concentrate on the difficulties with (raditional =
roles with respect to child care since we are concerned mainly with
providing options. (Androgyny includes peopie bemg free to behave
{raditionally, so options are more. available than in a traditional
sefting, where only the erdinary sex roles are appropriate.) The
ensuing discussion presents‘what 1 see as negalive consequiences of
our present child-care arransements. In a larger sense these conse-
quences are due to the whale pattern of sex-role stercotyping rather.
than just to child care. And, as we noted above, there may be several
reasons why sex-tole differcntiation occurred in the first place. At
present, however, I believe that child-care arrangements have come to
symbolize all the reasons for sex roles; they constitufe perhaps the
most powerful remaining institutionalization of our stereotypes. It is
in this sense then that 1 present some consequences of sex-role
differentiation in the context of consequences of child care
arrangements.

The Seuse of Separateiess of Men and Women. The presumption
that children and family were women’s work has, 1 believe, led
through our early socialization patlterns to an extraordinary sogre-
gation of most men’s lives from most women’s lives, especially in
industrialized socicties. In my own woik 1 am continually impressed
by the extent to which men and women do not understand each
other’s experience, "

More damazing vet is the frequent presumption that, at base, men
and vomen cannof ultimately understand cach other or live the same
life-style. Liberal men will often support the entrance of women
into, say, enzinecring. But, then, if someone asks about men in chiid
care, this same Jiberal may ask, “But could men really take care of
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children as well as women?” The Soviet Union and China assert P pareni(s) siks
complete eguality for women. These countrics have, however, i be slecping)
descercgated only lower- and middle-ievel “nale” occupations, : sleep. Hower.
leaving child care and homemaking {and top-policy positions) as % workers witho
segregated as ever. Conservative—and radical—women also often : and few hail-t
speak as if only women could care for children. We are all able to carn
accustoimed to hearing very conservative women speak this way, but means that, in:
it is sometimes as true for radical women. Revelutionacy feminists primarily who
eplore the oppression of women which may resuit from women's i little waking <
traditional child-care responsibilities. But then some radical feminists Lonelines:
turn to discussions of gestation in test tubes and of child care in and reseniit.
24-hour day care centers in a way which appears by exclusion to rebellious ¢
accept the notion that fathers and children mizht dumeze cach when a4 spol.
other’s jives. In other words, some feminists rejedt the oppression of futfiltment.
individual women, but then turn to day-care (provided largely by lonely.
women) as if it were an improvemait. Some improvement may in Financial
fact occur; the carctakers are usuzlly paid (at low rates) and secure than (&
sometimes have each other 1o ialk with, but the graditional sex-role under more |
paltern obtains. 2 i stay at.a hated
Another result of traditional thinking is that large numbers of men carner provid.
and women, including, sadly, some purents, have concluded that train or rclut
children and/or child care is 100 sauch for them (as distinguished exparicnce
from those who limit their families for idealistic reasons). For So also do ti
example, Ann Landeis recently reported that 70% of 10,600 parents who have no !
who wrote her about having children reported that they “would not we would hw
do it azain.” And a recent Gallup vall reported that ene in 10 of all spouses. Wit
mothers randomly surveyed “regretted having children” (McCall's, ; have a much
1975). for themss!ve
Loneliness. Present chikl-care arranzements are lonely for many Deprivatic
parents. Isolated mothers and paid carefakers are often lonely; men chance of v
who commutc and mooniight and da not see their families are often parenthood ©
Jonely. Marriuges in which one spouse is a homemiker, working 99 : rights to cust
hours per week, and the other works overtime oF moonlizhts up to ‘Less oftzi
8090 hours per week are hard on communications, The dispro- where thers
portionate numbers of depressed youny vothers (Radioff, 1975) the spectcr «
iMluminate the sadness of spouses with not enough chance to be with of a child vi.
those they love. - much {oo &
Morcover, in many of the shared parenting arrangenicnts that now modern To
exist, the parents both work Tl time in paid jobs, with one or Loth : as much &
(often the father) charge of the children during hours when the : perhaps 1
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parent(s) should be sleaping. (Of course the childien may then olso
be sleeping.) Heie the purent dhyate care. cametimes &t The pice of
' Y

sleep. - However. cipee Ol sogciely as @ whole is st up for paid

workers withoul chitd-cuie 1".'spc-nsihi}il';-.‘s (with fived working hours
and fow hatf-time and l}lrcc—v.w:'.rlcr—%imc jobs), tie parents My be
able to camn VO incomics owy by stugzering (heir work houis. This

means that, in meny two-job fapiilics, ONC pareiit is with the children
prim:iri‘:y when e chijdren arc asteep and also thut the parents have
little waking or clegping Lime toeether.

Loneliness exacts a high price. There can be a sense of desperation
and resentment whep a spouse alone must care for a sick child or 2
rebellious child; there can be a sansz of desperation and reseniment
when @ spouse alone niust face a layoff or middie age without
fulfilbuent. Sexual relationships cuffer acutely wlhen spouses arc
joncly. :

Financial Difficultics. JFamilies with one Wwage carner are less
secure than those n which there. are. two. A simele Wase carner is
under more pressure {o sugcc-cd, to compete, 10 have 10 travel, tO
stay at a hated job in rder Lo sunvive unemployment. A second WEES
carner provides 2 buffer, s0 his or her spoust may changt jobs or
{rain Of retrain. A widowed or divorced spoust without labor force
experience faces a very bleak world, financially and psycho‘ioi.tic:-.lhf.
So also do the homemaker parenis whose childien have grown and
who have no further jdentity to tum to. Finally, et any oiven time
we would have many millions more families on welfare, if both
spotises Werc not in paid employment. Tyo wWage earners obviously
have a much batier chence to provide a reasonable standard of Jiving
for themszlves and their children.

Deprivation jrom Nurturance. Each parent faces 2 significant
chance of widowhood of divorce. hiost young mch face single
parenl‘hood without enough (raining for the {ask and without equal
riehts fo custody and child corpanionship and support.

Less often recognized is the gross deprivation of mosl men cveil
where theie 18 1O widowhood of divorce. QOccasionally, W€ deplore
thic specter of men eoverning Cw nation who have pever teken care
of a child or an aced parent OF a pet orevend plant. Occasionally, if
much too rarely, we fake note of the fact that 1 odern Manauers and

modern foremei need to b2 purturant, censitive, and pativnt ab least

as much as they need fo be Qg aTessIve, brave, and {ough. We sc¢ this
perhaps most clearly 25 we view with concern d g.cncrniion of women
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who might become managers without being socialized to take care of " requiremenis hi.-

other people. - : / and are felt by

It is extremely rare for us to discuss in public what it means for : Econoiic 4
individual men to be cut off from children and other direct, personal, the difficuliics
nurturant activities. The beliel that men may reasonably spend their Ay patterns, porins
lives without the right or exyectution of dircct caretaking may lead : against woms
to a variety of damage. One knows juany men who do not physically ' ~ occur ‘with
or emotionally take care of themsclyes, who lose much of their joy in : benefits, work an.
lifc by being cut off from their feelings, who suffer considerably in : of sex inequality :
childhood, adolescence, and manhood by competing with other - and women; wWort
males, who have essentially lost the sense of meaning and continuity S bmen’s WERGE,) BIG
of life Ly being cut off from aged parents and children, by being : quantified, it ¢
sanitized at every turn from human emotion. The female experiences y vintiog) Eonnsad
of separatencss and loncliness, bad as they are, scem 19 me mild ‘ some estimate o
compared with the destruction of sell involved in our cutting off controlling for 2.

" many men from their nurfurant selves and their earing potential. : : cccupations, zud

Work Satisfaction and Leisure Satisfadion. Analyses of work residual eap 12
satisfaction indicate that some people value work for the process of upon those studic
working, some for the product, some for the remuneration, some for jsolate direct ¢izo
work-group relations. Some value status, the chance for crealivity, How uch o
the sense of autonomy over one’s work, Joy in leisure-time activities indirectly to sex-
is similarly related. from sex-rofc

In traditional families each parent has only one work arcna in of the discuzsic:
which to scek satisfaction, friends, status, a sense of identity, and a ! discrimination is
sense of challence and growth. If the home environment or the ation in roles w0
paid-work environment happens {o provide the richt processcs, average, singly we
products, remuneration, friends, status, creativity, and zutonomy for respect to cduis
the parents assiencd to that environment, all is well. But for many wages, And w
people having only onc work arena provides a severe sense of reversed for Sl
constraint. Leisure activities are often similarly censtrained. More- children. B w2
over, the inequity of work-status and leisure-activity status between kind of woenie?
husband and wife in traditional families means that it js hard for _ discrimination (v
many to maintain the love and comrdeship which llourish between Py svell, gt
equals. i exactly hove i o
- Finally, just the presumption that each individual will conferni to one-to-one ik
the requirements cf a stercotyped and arbilrary role is felt by many child care. On
to bz very constricting. This feeling has probably become more otilines of the +°
pronounced in recent years. In a simple society, role differentiation cconomic dizor:
still permitted a wide range of expression. In the spevializations of Ta Bosia st
industrialism, much of this range has been lost, so that role : wage pap bate v
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.
requircmants have bocome for many people much more constraining
and ave felt by many to be destruetive to individuals.

Economic ciid Educational Discrimination Agaiist Women. Of all
the difTicultizs caused by and symbolized by traditional chiid-care
patterns, perheps the best understood is economic discrimination
against women. Discriminalion against women is often alleged to
occur with rwespect to education, job recruitment, promotion,
benefits, work ambiance, and the wage gap (unequal pay). The index
of sex incquality most fiequently cited is the wage gap between men
and women; women’s wages on the average are Jess than 607% of
men’s wages. Because the wage gap between men and women is casily
quantified, it is the most easily analyzed indicalor of sex discrimi-
nation. Economists interested in discriminution often Legin with
some eslimate of waee gaps and then seek, to explain these gaps by
contralling for education, years of experience, entrance Into given
occupations, and promotional patiems, thereafter assigning any
residual gap to “pure” or (’.i}_cc{ diserimination. Many feminists look
upon these studies as analyzing indirect discrimination in order to
isolate direct discrimination. :

How much of gross wage gaps can be eattributed directly or
indirectly to sex-role differentiation in child care, as distinguishad
from sex-role dijferentiation in generel? Jicic again, as with the rest
of the discussion above, we cannot be sure exactly what part of
discrimination is caused by, and what is symbolized by, differenti-

“ation in roles with respect to child care. We do know that, on the

“average, single women and childfree women have done better with
respect to cducation, labor force participation, promotions, and
wages. And we know that these “success”™ palterns are in general
feversed for men, who typically thrive better when married and with
children. But we do not know enough about selectjon factors (what
kind of women choose fo remain childfice?) or about indirect
discrimination (what kind of women do men prefer fo promote and
pay well, other things being equal?). And economists disagree on
exacily how to aneiyze the gross wege gaps. Thus there is no exact
one-lo-one evidence on the discriminatory importance of sex roles in
child care. On the oither hand, we do know some of the broad

ullines of the efiect of child-care patterns and how they may afiect
cconomic discriminafion.

To begin with, many economists believe that a Targe part of the
wage gap belween rren and women can be explained by occupational
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seeregation  (Kahne, 1975). Women are in general found in
certain odcupations which pay tather low wages or nonc at all.

Sysiematically Jow wives in “women’s” occupations are variously
explained by “crowding,” “tastes,” and human capital theory.
“Crowding” is thought to result in lower wages for women because
women have unequal access to many jobs. This produces a crowding
of women into a few occupations such that their average produc-
tivity in these few occupations is lower thon that of men in other
occupntioﬁs (Bergmann, 1974). The “tastes” argument suggests that
employers and consumers ﬂimplv “don’t lilze” women in certain jobs
or “assume -they are inferior” and therefore discriminate against
them (Arrow, 1972; Phelps, 1972). Both of these arguments would
sugeest that there is a psychological reason for denying women access
to well-paying positions. luman capital theory suggests that women
arc on the average paid less than men because they are less
productive and that they are less productive primerily because they
are less well educated and trained. All of these theories [ind
justification in empirical studies.

In addition to wage gaps produced by o
agree that part of the gro

i<

cupational scaregalion,
0ss wage gap can be
explained by differences in real and expecied labor force partici-
pation—hours per week, weeks per year, years per lifatime. But
most now agree that these differences are less important than those

rooted in occupational segrezation. And most also agree that
straightforward unequal pay for equal work is of only minimal
importance. '

How do our traditional expectations about child cave lead to wage
gaps? One may raisc hypotheses all along the line, with respect to
cach theory above. Some have suggested that crowding and “dis-
criminatory tastes”™ arise in part from a desire by males to
compensate for not being able to gestate or purse bables, This theory
sugeests that men have more nead than women to create and control
outside the family and that they have a signal fear of competing
directly with women because of a primitive fear that they cannof
really compete, with respect to creation (Rowe, 1974a).

With respect to hwman capital theory, many have suggested that
{he reason that women ask for and are parmitted Joss education and
less valuable training is that they need less education because their
chiel role is to marry and have chilaren. In the 19th century,
prolonged study was widely believed to be teo strenvous for female
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anztomy and also likeiy to weaken @ woman's reproductive capabil-

ities. Altlieush hithen educaiion is no longt considered damaging to
motherhood, it & siiil widely considered unnecessary for mothors.
Child-care pesponsibiiitivs and the presumplion that women should
have full respoisibitity tor children still directly interfere with equal
educationul epportuniiics for woimen.

During the 970z, in the course of my work in snd around

tand, 1 remember many very direct statements

universitics in New Eng

on {his subject. For example, there was the admissions commutiee
professor at a professional sehoot who would admit wemen only if
they “promise {0 siy celibate here.” Many cducational institutions
have only recently ]'.-en'nittc-d prcgnurﬁ. women 1o continue 1o study.
Many otheis il do not have roasonable provisions for pari-time
graduale work and residencics for younz parents.

By the sam¢ tolen, we still find daily stories of women asked in
recruitnient interviews about their family plans and contraception oF
storics of women not offered jabs or promolions of raises because of
presumplions about their family life.

To the (relatively minor) extent that hours per week, weeks per
year, and years pt lifetime are important in explaining the wage gap,
it is easy fto sce @ VoY direct conncction bztween Okt traditional
child-care arrangements and lubor force participation. With mothers
in the paid labor force lypically working a much Jonger total work
week than fathers, it is easy to understand  the direct conflict
befween paid and wnppaid work.

Ancther arca of cconomic diserimination where the relationship
between labor foree participation and traditional child care is very
direct has 18 do with benefits—health care, vacations, pensions,
Social Security. Adeguate benefiis coverase does not yet exist for

men, but for women the situation is much worse. Women produce

- pearly 307 of {amily incomes; gross national product vould rise by

another estimeated 207 if the unpaid work of women were included
in GRI. Yei millions of women are withoul adequate health care,
without vacation time, without appropriate Pensions. This happans
partly because much parf-time worle cairies no beneflits, because
unpaid work in the home cavries no direct benefits, because women
as mothers have been considered their husbands’ dependents, and
because of the wase £2p discussed above, which means that women's
benefits, where they exisl, are often lower. All these facts follow
quite directly from (he traditional vision of wemen as child carcis.
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Another and similar cconomiz p'.'o‘b!-cm concerns our inadequate
income tax" deductions for child care. Mongy paid for child care
should be reckoned as a busiitass expense, which means it should b2
subtiacted before the estimation of taxable income. netead, and
probably partly because child care is traditionally not paid for, we
have an inadequate deduction, which constitutes another economic
discrimination. : :

Finally, as we consider economic discrimination, thc subtle

importance of traditional child care may be much greater than we
know (Rowe, forthcoming). To the extent that women and men
maintain the imave of women as dependent child carers (despite the
fact that women in paid and unpaid employment might actually
account for aboul 567 of a propetly reckened GNP), it is easier for
us all unconsciously to diseriminate against women in paid work (and
men in unpaid work). :

In addition, the woman whose tolal worl experience has been in
unpaid work nay heisell have a poor idea what she is “worth.” As
she considers paid work, she may have a {endency to think in terms
of her “next best” (or “fall back™) occupation, which is {o be paid
nothing in dircet wages. Such women, and men 100, may think of her
work as “not worih very much,” and by extension the work of all
women may seem not to be wortn very much.t When “all women”
are imazined to be restricted to “purturance,” it is easier to think of
woien as all alike; one neced not”then worry about rewards for
individual productivity. ) i

As we cousider our own homemaking and child care, which

usually have no direct price, some may consider these activities to be
“worth” very little, and others may consider them “priceless.” Many
people in fact argue cloquently thut no financial figire can approach
the value of huwman care; they would hate to sce all caretaking paid
for. 1 find this feeling casily understandable. However, I believe that,
if most nurturance is not to be cash paid, it should generally be
shared equally between men and women. One can, in other words,
_ believe in the value of child care and all nurtarant activities without
", accepling  systematic cconomic  and
against women, In fact, it is the premize of this article that one can
belicve in chiidren and child care, without all of the separatencss,
loncliness, financial insccurity, deprivation from nurturance, work
and leisure dissatisfactions, and discrimination which arc at present
part of our inheritance from traditional sex reles. ;

cducational discrimination
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Mary Potts: Rowe - L lGea)

What About Day Cere? Ve have mreosd thet traditional cilid care -
may net now be ideal for children and porents end familics, “any
people, fuced. wiith thew e—:}in;s‘ advocate universal child care
external to the home, availabiz 7r; houis per day and subsidgiced by
the government on a <liding fee suule.

Excellent child cure v:cu'd c-::'u:n:‘;iy spean to the néeds of many
children, especiaily those now ieft slone, the m lnotm Lu- 1hc
rat-bitien, the abused
directly improve the lives of a fourth of our population for a fifth of
their lives. It would rescue at leasi 10% of our children from

- conditions that we cusht io consider intolerabla.

 With respact to peresits, the availubility of excellent care would
certainly alieviate some of the lereliness and much of the financial
insecurity we discusszd above. jt is an absoluie ne cessity for the 10th
of all p‘mnt% who are single, espedially if they work outside the

home. However, day-care n:ln cied G a nmutumz Wwoman-orienteae
basis, as it is now, might not do much to Aleviate the sense of
3

<
\
€1

separaiencss between men and womin, the deprivation from nur-
turance, thie work dissatisfaction \, and cconomic discrimination. In
fact, on balance, our present day-care arranzements prohauly
contributec as much (o traditional sicreotypes as they provide
options. In particular, the employment of women in paid 2s well as
unpaid child-care arrangements probably substantistes the occupa-
tional scgrecation which is the strongest source of economic
discrimination.

Full-time day-care, on the averase shout 8.5 Jiouis a day, 432,
hours per week, probably also causes some fm]m_;. of deprivation fm
some parents, It seems probable that, if they had optimal choices,
many parents would prefer to be able to take somewhat more care of
their children then is the case with full-tine dey-care.

In summary of scctions 2 rme, we have reviewed paid and unpaid
U.S. child-care arrangements, which sugasst a stiong sex-role dififer-
entiation of ihe woik 2 IJ y invelved in having children. This
author believes that lhis differentiation is one major facter in
maintaining &) other attributes of sex roles. More options with
respect to child care end new socialization paiterns for both sexes
toward caring for childien and others mizht make 2 major difference
in the quality of life for adulis and children. This leads us fo a
discussion of androgyny.

r
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ANDROGYNY AN

CiHlLD CARE

Androgyny means that how pe o;’!w, spend their time should be
influenced primarily by s i

bills and intciests, not by gender. It would
mean {hat men and women would equally share financial responsi-

bility and child-care and heoimemaking tesponsibilities. Equal sharing

of responsibilities would not necessarily mean that men and women
would exactly divide the laundry and the diapers and the bills.

Rather, there would be a social and legal

presumption

performance of these duties would be negotiated betw
with-,

¢en spousces,

on a conlinuous rizhts and

responsibilitics.

lifetime basis, equal moril

The theoretical basis of di.dm"vnv is the p1op0&1i1an that both

men and women have both “masculine” ¢nd
with regard to character develo pmcm (where “masculing” is taken in
the traditional sense of “instrumentzl” and “feminine™ in the
traditional sense of “nurturant™). ﬂ\crc is no presumption that
indivicduals should (or could) all be alike, but that everyone has some
nucturant and some instrumental ;otcn*m!

In individual instances, of coursg, an androgynous sociel y would
support responsible childles ;m 'ss and full-time homemakers iml were
femele, as well as mste. But the society asa whole would be set up to
support male and female p”l* nts as wase-carners and to support malk
and female waooe-earners as parents, in whatever responsible patterns
that spouses might choose.

Tet us take the
two children. In & society whici \L.pi,mtui youig patents to woik in
half-time or three-quarter-itme paid jobs, the famity would reccive
one or one and a half salaries. Suppose beth parents worked 30 hours
a week in paid jobs. Suppose further that they used child care 10 to
20 hours per week, including ev c::in" baby-sitting,
they split child-care respensibilitie . They would each get to know
. the children and the skills of hm' emaking and they would have a
" chance to spend some time alene tog2ther.

" With respect to our list of concerns in the section above about the
effects of child-care arransements, androgynous speuses would h:z\'e
a much keener sense of cach other’s lives. The “learned he Iplessu
of cach sex toward the other’s rolz mizsht generaily disappeas
Speuses who intimately shared responsibilities mizht feel much less
taken for granted and much less lonely. Cne can fmiagine women

‘feminine” potential

example of a young couple with the modal one or

and that othepwise

ess”
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peing very supportive of 1 spouss’s reed to refax after the
men no longer dropying ladry on the Neor.

Family financial security would erow, elong with family ince
dnce lifctime carnings and one’s ability 1o find and keep 2
depend much more on continuous vears in the labor foree thas en
Lowrs per week. Prometions m izht come one to three vears later or
a typical worker wiio taok a three-quarter-time job while th
children were small. However, if the typical worker shared family
responsibilitics with-a spouse who also worked three-quarter-time in
a paid job throughout the years of young parenthood, each could
expect much higher Jifetime earnings than if he or she dropped out
for family responsibilitics. Thus {he cxpected later promotions
permit much higher (and more securc) family earnings. We would
expect that the quality of lie for many poople would jise, 28 they
geined another arend for friends, status, productivity, and sell-imaga.
Both spouses would have one work oren al home where there would
be considerable autonomy Over one’s wiork. Wemen miaht gain more

eain more cplions for self-expression and a respite

IS,
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o
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Spouses left alone, throuch death or divoree, would be likely 1o
family life. Men who equally cared for
in praciice, more rizhts with respect to
custody and visitation. One can imasine (hat retirement from child
would be much more comfortable under
spouses had a wider range of skills and
interests. Mid-life crises might also be less severe, with a wider range
and two incomes in the

ct to discriminaiion, one may imagine that many of the
nd promotional inequality might disappaar in
Roth men and women would have cqual
access {o cducation, training. a 1! jobs. Many couples might chocse
to share family 1esponsibilities so completely that neither spouss Cver
a job for family reasons. Other couples
might choose (o huve one or the other spouse as full-time hoi wmaker
for a period of time. Nationally, however, we micht expect
androgynous socialization and woik patterns to produce a random
distributicn of men and women as full-time homerakers. By the
same token, sex-based wage differences now aliributable to mobility,
years of experience, and howrs per week in the paid Jabor force

With sesne
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[135) WOREM INTO WIVES
would also disappear as men and women began to spend their time in
simitar way's.

The physiological bases for work diffcrentiation scem already
much muted. Some jobs requiring great strength mizht remain
forever disproportionately male., These, Lhowever, scem unlikely to
produce national wage gaps belween men and wormen. I there are
hormonal differences of significant importance 1o work aggressive-
ness, these mey persist. But we will not know to what extent, if at
all, they are important until we have offered boys and girls equal
options in cooperation and assertiveness. One may guess from
cross-cultural studics that culture is enaimously important and may
“yrnsh out’” whatever minor hormonal differences exist.

Motivational differences between men and women (whatever they
are) mizht be expected to have less and less cffect on sex-based wage
and promotion gaps. Men who cared directly for children and others
would find gestation and nursing much less important than lifetime
nurturance. Such men mizht conceivably be somewhat fess drtven Lo
create (and to destroy). Women, on the other hand, knowing they
would share financial responsibility, might work harder to be
recruited, paid, and promoted appropriately.

What would happen to the concentration and perseverance
required for extraordinary intellectual, scientific, artistic achicve-
ment? One may euess that soine people will alwoays choose lo stay
single andfor childless. Others wiill " find supportive spouscs or
communes of other families. Many will simply pestpone achisvement
for a year or several years. In any case, the achicvements will come to
both men and women.

What of total social productivity? Is it true that one must be
young to innovate? Would the total -number of innovations drop?
There is some reason fo  believe that extreordinary  scientific
achievements now occur within several years of taking on new
intellectual problems: these ave not necessarily’ limited to young people
(Tobias, 1975). (in earlicer times, with <hort life expectancies and
little accumulated knowledee and no intormation retricval, genius
may have been associated with youth.) In modern times, cenius often
requires extensive teamwork, many building-block experiments, and
then 2 new look. It is not at ull ciear that having men and women in
part-time work for ceveral years would jeopuidize creative break-
throuchs over a liletime: indeed, many very innovative people have
waxed and waned in creativity several times throughout a lifetime.
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actual, artistis,
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~d mmong meics and
females, then we carild nemly double the incidence of scivntific,
artistic, and human achievemenis ty epening all gecupations Lo both
coxes. Moreover, whilz somé Lind
lifelony, even celiba concentration, other kinds of work scem i0
require olief from concentration. Thus children ke2p some
peopic .o laborutory or factory, and the factory or
laboratory keeps them sane for the children.

Finally, from the point of view of social productivity,
provides us with a more caring world.®
and cooper-

chievements scem 1o pequire a

e S

ve may
discover that androgyny
Supposy Hhal moie WenE, sociatized to nurturanc
ation, cet into influential jobs™ And suppose {hat we olso sccinlize
our younsg malcs 1o exprot to care for children and others? Might we
sce a reordering of values for govegeance and manaeement?

This article maxes no pretense fo the notion that
differentiation canses all evil and that androgyny will iren out ail
pain. J1 sexizm Logins to disappoat, perhaps we will become caring
enough fo climinafe acisr and othier foims of human violence as
well, but it scems likely that we will move only slowly af best. Some
androgynous couples will divoree, and sorme men end women will be
as miserable with more options as they weie with fewer. There may
also be children who would fourish more if they saw their parents

sex-role

Jess. But on balance one may believe thet freging all humans {o share
' part-time basis may bring morc happiness 1o
vd adulis. Children will have a grester chance (0 be with
someone who wants to be with them; both children and adulis will
be free to explore their caring and inventive selves.
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the LEqual Rizhts Amendment to the U.8. Constitution. No other
single change would te more likely to permit protection of males as
aurturant parents as well as protection of women in public life.

With respect to the orzanization of peid work in our society, many
changes are needed. Fiest there shouid be a reconsideration of what is
meant by “full-time work.” Ata time of structural as well as cyclical
wnemployment, it seems reasonable to ask whether full-time work
should be vedefined as 30 to 35 hours per week. This alone would
permit young parents more time to share child care as well as
spreading the work of the nation among more dilferent people.

Part-time work (purt-day, part-week, of part-year work) needs
systematic support for boti sexes. Discrimination against part-time
" workers, in terms of promotion and benafits, should be forbidden.
Benefits should be prorated, including pensions. In general, we
should take those steps that support “bumpy” career ladders, so that
parents may work longer and shorter work weeks, depending on the
stage in their life cycles, Mandated scnjority and promotional
paticris—in union contracts and teaure Jadders, for instance--should
take account of periods of part-time. work. At least 10% of
governmentjobs should be set aside for part-time workers.

Employers have not traditionally been enthusiastic about the extra
expense of extra sets of paper work invelved in hiring proporlion-
ately more (part-time) woikers. However, I believe we need extensive
research to see whether productivity per hour may not be higher for
part-time workers. 1t may be that in many jobs part-time workers
(more than) repay the extra expense involved in having proportion-
ately more people. , ;

We need many mere flexible-time jobs. Some employers can adopt
the system whereby all employees may choose (sometimes for set
periods of time) to come in between 7 a.m. and 10 a.m. and {o leave
between 3 p.m. and 6 p.m. Others may wish 1o desiznate only certain
jobs for flexible times of a stapdard type or for individually desianed
times. ' '

Some jobs can bz designated for peeple who need flexible,
shori-term leaves of absence. For insiance we need more “under-
time” jobs, whereby employees can agiee to accept 20, 4%, or (e
Jess salary, on a prorated basis, in return for 5, 10, or 15 days leave
of absence on a planaed, approved, and voluntary basis.

One important structure to support part-time and flexible-hour
jobs is a well-run posting system within organizations. A posting
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system means that <1 job openings are widely advertized "or a certain

period of time within a given-creanization. Supervisvir wescribe the
job opening, includine "o description of whether & job can be
part-time, shared-eppointment, flexible-houss, oi undoi-time job.
Such posting svstons zlso serve the purpose of suppsriing carcer
development and perhups should be mandated by law cr Tostercd by
tax incentives. ;

In times of cconomic prosperily, emplovers have been reluctant {o
institute work structures supportive of family life. However, with
high turnover, werker discontent, and budget crunches, many
employers are considoring shortened'work weeks and flexivle hiring
plans as ways to raiss productivity and cut costs. Under-time and
part-year jobs in particular'offer a chance to plan leaves of absence
during work lulls; weli-run posting systems help 1o alleviate the pain
of retrenchmeant while Lieiping to protect long-terim employees.

Yarental leave necds further change in most American firms. We
should consider the parental insurance systems of Sweden, whereby
parents have a right to p::id lql;wc up to seven months after a birth
(they can divide the timebeiween them). We should further consider
the Swedish system of parental sick leave for children’s illnesses. At a
minimum, maternity leave should be ftreated as a temporary
disability (with the possibility of extended disability). This minimum
improvement should «ls0 include unpaid leave for cither parent (after
maternity leave ends), up to six months postpartum, and the right to
use some days of personal sick leave for children’s ilinesses, for
children under 12,

Further changes should include reform of child-labor and insur-
ance laws so that children can work (paid or unpaid) in nonexploi-
fative apprenticeships. Our present segregation of children under age
16 from many workplaces has the effect of keeping age groups
unnecessarily apart. We also need changes in Social Security so that
pzople over 65 can lezally continue lo work and carn, so thal more
grandparents are available to more children.

The definition of work itsell needs change. If unpaid homemaking
and child care by full-time homemakers were reckoned into the GNP
and defined as “work,” we might pave the way for redefinitions of
Social Security, welfare, pensions, and other benefits. I Social
Sccurity were vested individually in all responsible (paid and unpaid)
workers, it weuld be casier for both men and women to consider
full-time homemaking, without all the present risks fo displaced
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(abandoned, divorced, and wid omu) homenabers. I chifd rearing
were seen as socizlly constructive woik, Aid to Familics of
Dependent Children would Bacome payment for child cere, with
attendant hc-*-ci'[s and pensicns, akin to military service, military
benefits, and military retirement. Moreover i full-time homemakers
were seen as responsible weiiers, socialiy as worthwhile as miitary
employees, we would liave a strongar theoretical reason for a
uqu,rbal health plan for all z‘u-acricuns. )

Changes in the tax laws cou id also help family programs. Further
tax write-offs for Cmp]o‘ ors for tamily support structuses (like the
child-care cenler wiite-offs) are badly nee led. Work- and training
related child-care cxpen:es should be b\.mnms expenses for income
fax purposes and should also be aliowed where payments are made to
(nonspouse) relutives. Work- and lr;:’;u::;‘,—r‘i.md chlid-»:.n'c allow-
ances should be sutomatic for families carping incomes below the
poverty level, continuing on a reduced basis to a level up to 1.5 times
the poverty level. :

Finally, we plainly need changes in mariiage zmd divorce laws. In
further support of displiced homemusers of either sex, we should
consider government support for (re)training parcnts who have been
full-time ai home for, say, 10 or more years. And all thie myriad laws
surrounding custody, alimony, visitation, and child support should
be changed toward equily between men and woman.

How could we supvort fuither attitudingl change toward an-
drogvny" First, we need much more national information and
debate. Many ardent feminists of both sexes understand women i
engineering without anderstending men in nursing and child caie
Yet it is obvious that women will never be equal in formeily male
occupations without a mirior inage c,fmng_e aceurring for men. it this
were not to occur--if men were not to have equal opportunity in
formerly female occupations.—women would wind up doing three-
fourths of the nation’s work. This fact and its attendant implications
for socialization patterns and educational curricula need the widest
sossible discussion. ‘

Fortunately, we may preswme that androgyny itsell may fosier
androgyny. Baily gencrations of chiidien tuised by both men and
women, who sse caring men ard self-reliant women, have androgy-
nous role madels to emulate. Today’s puients, knowing that a
daughter has one c}nmce in two of becomina a ehief wage-carner for
at lcast part of .her life, are beginning to support daughters in
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androgynous patterns.

{he lives of men, Perbap: i we sutceead in social policies tha!
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: tdren. 1 we tag in supporting ataroeyny,

for men and woinen aird child
L terms of personal pawilderment and

we may see yci more anaitich. b
of children left more and more along. -

I believe that meny men ore tived of being asked wity thov want to
{ake care of children, of themelves, and of othars. Many womsan
would like to be asked. Many women are tired of being asked why
they want @ paid. carecr. Mony men would like to be asked.
Androgyny offers some new oplions for child carc and child carers in

the 1980s.

NOTES

1. Unless otherwis2 indicated, the data ip {his sceciion are from the Unco National Day
Care Corsumier Suney (1975). G

2. In 1ocent years there fiave bezn a number of houschald time budg
ed greatly in methods and populitien sample. At least one carly study
ve division of labor belween hushand 2 ding
seras extraordinary in its Mumination of postwar sex-role

ot studizs, which,

however, have vari
attempted 0 mEasuic 1}
child care, an omission v hich
stercolyping.
3. The “biclogical dh‘fcrcn:"s_s“ fhypotheses for origins of s
based on severs) idzas: i
(a) Women need to be protected comewhat in pregnancy and whilé nursiag.
(b) Originally only womsil could feed infants.
(¢) Men arc on the avernge little more aoeressive and SUONESE.
(&) Men perccive {hemselves as unsble to “oreate” and Crurture” in the same Wiys s
" women znd foel themselves “isolated” from the cosmic chain of gencrations. Theoy therefore
must find some alternative way's of feeling that their lives have cosmic meaning and
build monuments andfor destroy and kill, in order to feel

ad wife without incls

ax roles have g2 neraily been

therefore have a slronRger uige 1o
_ important.

(¢) Because men have &X torpal genitalia which chanee hape in one
masterful activity (intercounise), 181 have a pariicular noed for iheir creations 16
and recognizable and for thsir work processss 1o provide the possibitity for promotion,

advancement, siatus, and dominance.

4. Absentecismy and high tumoner
systematically paying women lass.
sbsenteeism and turnovel figntes are ver

tank than by sex.
5. ] Letieve this to be a leaging reason why the hizh cost of excellent, form

ind of creative and
be visible

ered possible reasons fo1

of women used to be consid
agrec, however, that

Most labor coonomists oW
y much more stiongly affected by ovcupation and

al day-care

comes s such 4 shock 1o somc peepie.

G. One notes with interest that Matina Horie
fess “‘coopeiative” than womea in an ongaing research study.
especially with respect to chitd care, may have made many smen |
coopoiative than woman.

¢ of Radeliffe is finding men significantly
Traditionul sex roles,
ess nurhwant and
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